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EXECUTIVE SUMMARY

1 EXECUTIVE SUMMARY

World Heritage Leadership Programme: Mid-Term Evaluation

The World Heritage Leadership Programme (2016-2022) aims to take a
new approach in capacity development to support the World Heritage
Convention by strengthening the inseparable links between people,
nature and culture. It is being delivered by IUCN and ICCROM in
collaboration with ICOMOS and WH Centre and a large array of partner
institutions. The Norwegian Ministry of Climate and Environment as the
main donor of the Programme co-initiated the Programme. Other donors
that have come on board are the Cultural Heritage Administration of
Korea and the Swiss Federal Office for the Environment.

Framework of the evaluation

As it entered its fourth year of implementation, the Programme
commissioned an external mid-term evaluation covering the activities
undertaken by IUCN and ICCROM from October 2016 to December
2019. The evaluation focuses on: (i) the current progress of the WHL
Programme towards its intended goals and objectives, and the likelihood
of achieving the overall targets; and (ii) suggesting improvements,
drawing lessons learnt and providing actionable recommendations. The
report at hand summarises the findings of the mid-term evaluation
carried out between March and July 2020 in the fourth year of the
Programme. The report is based on a review of relevant WHL
documents, several (virtual) key stakeholder meetings, 25 key informant
interviews and an online survey (N=56).

Background of the Programme

The aim of the World Heritage Leadership Programme is to improve
conservation and management practices for culture and nature through
the work of the World Heritage Convention, as an integral component of
the contribution made by World Heritage Sites to sustainable
development.

The World Heritage Leadership Programme integrates aspects of
previous programmes, such as the World Heritage Capacity Building
Programme. It represents the most comprehensive capacity building

programme for WH Management, and is considered a main programme
for the implementation of the World Heritage Capacity Building Strategy.

The Programme has adopted a new and transformative approach by
taking a fully integrated approach to nature and culture, as well as a
people-centred perspective on conservation. The Programme focuses
on the most pressing challenges in managing World Heritage Sites and
aims to:

Set and test leading standards for conserving sites and ensuring
their contribution to communities and sustainable development.

Provide documented guidance to policy makers and practitioners
on managing cultural and natural values in a holistic manner,
through the provision of a single publication that integrates the
ICCROM-led Managing Cultural World Heritage Manual and the
IUCN-led Managing Natural World Heritage Manual.

Establish a network of internationally recognised leadership sites
to demonstrate leading practice and to provide platforms for
learning and capacity building.

Build international networks between nature and culture
practitioners and institutions, that link on-the-ground practice with
leadership at international, regional, national and local levels.

Provide diverse training events, exchanges, and other capacity-
building activities to support the work of site managers,
stakeholders, and national heritage services in States Parties.

The key target groups and beneficiaries of the Programme encompass
site managers and National Focal Points.

The Programme is organised into five thematic modules (Management
Effectiveness, Resilience, Impact Assessment, Learning Sites,
Leadership Networks) and one core activity (Programme Management).

The Programme operates in a highly complex institutional environment
encompassing the Advisory Bodies, the World Heritage Centre,
Category 2 Centres, and other partner institutions, NFPs, and site
managers, as well as the WH Statutory Regulations.
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EXECUTIVE SUMMARY

Key findings and conclusions
Relevance

The Programme is highly relevant from a strategic and beneficiary point
of view. It directly contributes to the espoused paradigm shift of bringing
nature and culture together and of taking a people-centred approach to
capacity building at all levels. It is in line with and contributes to the
developments in wider conservation practice (e.g. Post-CBD
Framework). The Programme actively links its approach to managing
World Heritage with other conservation agenda such as the CBD,
environmental and sustainability issues.

As of now, the Programme has achieved the delivery of its activities with
the broad involvement of the core institutions. It has also contributed to
enhancing the connections between the World Heritage Committee and
site managers through the Site Managers Forum as an outstanding
achievement of the Programme. Although still in their pilot stages,
beneficiary groups have assessed the existing draft manuals and
guidelines as highly useful, and have confirmed that they address
relevant issues. The full relevance of manuals/guidelines will become
visible once the knowledge products have been finalised and broadly
disseminated by the Programme. During the remaining time of the
Programme, it should be clarified how knowledge products will be
adopted, published, and made available for broad application. Once the
manuals are finalised and officially endorsed by the relevant
organisations, or the formal documents considered within the World
Heritage Convention, they will have been granted legitimisation. This will
make it easier for site managers to use them as a reference in their
respective countries.

Key aspect - Theory of Change: The Programme has no explicitly agreed
Theory of Change. However, a clear strategy, essential building blocks
and elements that characterise a Theory of Change are widely agreed
and available, and guide the implementation of the Programme. The
Programme is implementing a wide range of activities and ensuring their
level of excellence. However, some of the elements of a Theory of
Change are missing, insufficiently linked to each other or not explicitly
available. Thus the link between the activities, their outputs and how
these contribute to the expected outcomes often remains unstated.

Effectiveness

The Programme has followed a highly adaptive management approach,
which is justified given its complex setting and highly innovative vision.
At output and activity level, the Programme has been effective and work
plans have been achieved. All the modules are generally proceeding as
planned, although some modules are particularly well advanced (e.g.
Impact Assessment or Management Effectiveness). However,
developing an integrated nature-culture language and perspective within
the Programme took more time than anticipated.

In order to fully appreciate the effectiveness at outcome level, SMART
indicators are required, which have only been formulated for some of the
outputs. For the final evaluation of the Programme and for targeted
implementation, it would be advisable to define more specific interim
goalposts clearly linking the deliverables (outputs) with the expected
results (outcomes) and the objectives aspired to. This is particularly
relevant for finally attributing the Programme’s contribution to the overall
objective of achieving improvements in conservation at site level.

It is noteworthy that at site level, site managers have reported changes
in awareness, behaviour and practices as a direct result of training
courses and collaboration with a community of practice in the context of
the Programme. Several site managers have reported specific changes
in site management and conservation practice (integration of nature-
culture components in management plans, extended involvement of
communities, improved cooperation with local stakeholders). This shows
the importance and effectiveness of actively engaging with National
Focal Points and site managers and through vibrant networks.

As of Year 4, the Programme has achieved major outcomes attributable
to its activities, such as:

An improved common understanding, cooperation and
coordination between the UNESCO Advisory Bodies beyond the
statutory work and between actors from the nature and culture
sector.

The Site Managers Forum within the frame of the annual meeting
of the World Heritage Committee is a widely acknowledged
achievement. As of 2020, it has been held three times. It has
contributed substantially to increasing the visibility of site
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EXECUTIVE SUMMARY

managers, and has started a vibrant community of site managers
who continue to communicate via WhatsApp groups. Furthermore,
the Site Managers Forum has triggered an initiative to implement
a regional subforum for Africa.

The task groups which initially intended to work separately on the
four modules have integrated themselves into a trans-modular
coordination group, and aim to feed the results into a common
knowledge framework.

These initial changes at site level indicate that the approach taken by the
Programme is indeed effective, and has the potential to transform
conservation practice in World Heritage Sites. For the remaining time of
the Programme, one focus should be on delivering the training manuals
and guidelines as legitimised documents to the target beneficiaries (site
managers and National Focal Points).

With the establishment of excellent working relations with all Advisory
Bodies and the nomination of a focal point at the World Heritage Centre,
the Programme has made remarkable progress towards the
legitimisation of its knowledge products.

Impact

The Programme is starting to achieve an impact at both global and site
level.

At a global level, WHL has started to influence wider conservation
practice, as demonstrated by the work on the inclusion of links between
nature and culture in the post-2020 Global Biodiversity Framework of
CBD.

As reported by beneficiaries, site managers now adopt a more people-
centred and place-based approach to the conservation of sites, a result
attributed directly to the Programme. Partner institutions have worked
jointly on manuals, and have thus learned to integrate cultural and
natural perspectives with each other. Site managers and National Focal
Points have participated in integrated training courses and have given
feedback regarding the content of manuals from the practitioners’
perspective; they exchange knowledge and practice through the Site
Managers Forum and informal social media channels. The courses
related to the place-based approach, the linking of culture and nature,

and the people-centred approach have triggered changes in mindsets at
all levels and have started to show changes on the ground.

There are several vivid success stories for these changes which have
occurred at the host sites of the courses (LNC17, PNC18). These include
a broader involvement of local ethnic groups in site management, or the
official recognition of the cultural and spiritual importance of (natural)
World Heritage Sites. Site managers have also reported that due to the
course the management has started to intensively engage with local
communities in the site management. These direct and short-term
impacts have the potential to contribute to a long-term conservation
impact. They indicate that the Programme will have a broad potential
impact on conservation practice and on the way in which World Heritage
will be managed in the future if it succeeds in going beyond anecdotal
success stories.

The likelihood of achieving the intended impacts will depend on the level
of legitimisation of knowledge products and the effectiveness of dealing
with  existing barriers at Programme level (communication,
dissemination, reflection process), national level (institutional barriers,
low awareness) and cultural level (language, geographical distribution).

Whereas the initial focus of the Programme was on revising the
guidelines and manuals of the World Heritage Convention, positioning
these as instruments to bring about change in the WH system in the long
term would be an added impact for this phase of the Programme.

Efficiency

In this institutional environment, the Programme has been efficiently
managed at output and activity level. Work plans have widely been
completed as planned. So far the Programme has amalgamated
coordination, execution and implementation as well as communication,
which has placed a high workload on the Programme coordinator. This
environment is appropriate for the initial phase of a programme, but is
limiting for broad outreach activities. In the first half of the current phase,
an initial delay and some re-planning and re-adjustment occurred. This
is most probably attributable to the challenge of implementing a cross-
institutional programme and the time needed to identify workable
programme implementation arrangements; the absence of a Theory of
Change stating what should be achieved by the Programme; and an
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EXECUTIVE SUMMARY

initial disparity between the mandate for each institution involved and the
mandate for a person from that institution in the Programme.

The complexity of the Programme and its thematically broad scope have
required continuous adaptations of workflows and processes, which
have been excellently undertaken by means of adaptive management.
The Programme could become even more efficient if some gaps in its
management framework were to be addressed, for example by means
of an explicit Theory of Change, a coherent communication strategy, and
SMART indicators to measure the achievement of outcomes and
objectives.

The Programme structure has to deal with the trade-offs between the
administrative complexity of having multiple implementing partners and
the adequate inclusion of all partners. The two executing bodies
ICCROM and IUCN have separate budgets requiring separate reporting.
This leads to higher administrative complexity, which potentially affects
the efficient management.

The fact that 45% of the allocated budget has been spent after three
years indicates that the spending is on track. The Programme has
attracted additional funding from the Swiss Federal Office of Culture, and
has secured additional funding from the Swiss Federal Office for the
Environment (FOEN) (for the EoH Toolkit) and Cultural Heritage
Administrative (CHA) of Korea (for one forum and 4 courses). This
additional funding is linked to specific activities. To have a broader
impact and enable a potential dissemination phase, the Programme still
needs to explore how to ensure financial commitment from further donors
to sustaining the Programme.

Key aspect: Communication and information: Within three years, the
Programme management has managed to create a huge professional
network of different actors, institutions, the Advisory Bodies, experts, and
site managers. It includes capacity building institutions such as the ARC-
WH, WHITRAP or AWHF Regional Category 2 Centres, external
partners such as IAIA, and all the Advisory Bodies and the WH Centre.
With the Site Managers Forum, the Programme has established an
outstanding link to the World Heritage Committee. The Programme’s
approaches are widely presented at different events, such as the
ICOMOS GA or working meetings.

This wide range of contacts requires a huge effort on behalf of the

Programme management. Due to the lack of a systematic
communication strategy, the Programme increasingly reaches its
capacity limits in trying to maintain all these links and communicate the
relevant activities and content to the corresponding institutions. The
networks are gaining momentum, and the target groups are increasingly
asking for results.

For its remaining time, the Programme needs to enter a phase of higher
visibility and outreach, and increased interaction at national and site
levels. Consequently the roll-out of the knowledge products that have
been successfully tested needs to be systematically planned by means
of an appropriate dissemination and communication strategy.

Sustainability

The Programme envisions a massive cultural change and paradigm shift
with potential impacts across all levels of the World Heritage family
(global, regional, national and site level). These are new and challenging
concepts that will take time to be absorbed by all levels of the WH
system. It is important to acknowledge that this will extend beyond the
time scope of the current Programme phase.

The sustainability of the current Programme phase depends on the long-
term application of the knowledge products and the permanency of the
partner network achieved. The resources of the current phase are
adequate to finalise these deliverables, publish consolidated results and
set the ground for scaling up the training and capacity building.

Hence for the remaining time, the Programme should focus on scaling
up the legitimised Programme deliverables. The experience gained
should be used to come up with approaches for how the knowledge
products could be institutionalised, regionalised and regularly
disseminated through capacity-building measures. Several stakeholders
share a similar concern: How will the Programme disseminate content,
the manuals and the knowledge framework to a broader public, and what
should the corresponding online platform look like? The question of how
to integrate the deliverables not only at a training level, but at an
institutional level (e.g. through WH Centre or C2C), has not been
sufficiently addressed so far. The Programme is in the position of having
all the institutions on board which have the competence, mandate and
interest to sustain and use these results (World Heritage Centre,
ICOMOS, IUCN, ICCROM, various Category 2 Centres).
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The Programme’s networks will be further consolidated, and the
knowledge framework as a key instrument needs to be finalised and
made accessible. The current practice of linking training activities with
case studies brought in by beneficiaries has the potential to further
enhance the attractiveness of the Programme, and will ensure local
usability of the knowledge.

A key issue for the remaining period and for the sustainability of the
Programme should thus be the consolidation, proper validation and
integration of the deliverables (such as the manuals, knowledge
framework, syllabuses, the embedding of the Site Managers Forum as
an element of the WHC Meetings, etc.).

Conclusions and recommendations

The WHL Programme is following a very ambitious vision of
implementing a paradigm shift at all levels (Advisory Bodies, national
level and site level) by bridging the gap between nature and culture and
between heritage sector practitioners, and by promoting a people-
centred approach. The complexity of the overall objective is also
reflected in the wide range of activities, content and stakeholders and
partners involved at all levels.

Given the complex and broad scope of the Programme, there is still a
need to increasingly seek to mainstream its activities, communication
channels and networks. Bundling resources in the final phase of the
Programme is most likely to be a key task for the remaining time.

The wide range of activities implemented by the Programme is
proceeding well, and has shown concrete changes and positive impacts
attributable to the activities of the Programme at a surprisingly early
stage. It seems that the Programme has evolved from a mere Capacity
Building Programme to a Change Programme. The guidance documents
are perceived positively. The training courses have shown excellent
initial results. Many target beneficiaries have emphasised the added
value for site managers, many of them stating that they have already
implemented the new knowledge at their sites. This indicates that the
Programme addresses the right issues and is well on track. Furthermore,
it underpins the fact that the Programme is indeed addressing the
relevant issues on the ground.

Key recommendations for the current phase

Based on the evaluation results, there are seven key recommendations
for a further improvement of the Programme:

Recommendation 1: Fostering the big picture of the Programme.
The Programme management (IUCN — ICCROM) should foster the
big picture of the Programme by introducing a fully-fledged and
documented Theory of Change, including a coherent indicator
system and feeding into a communication strategy.

Recommendation 2: Agreeing on a coherent indicator system. The
Programme management and the advisory group as well as the
donors should agree on a coherent indicator system in close
conjunction with the Theory of Change to define and measure
programme progress and success.

Recommendation 3: Reconciling outputs and results with the
regional or local level. The Programme management should
closely collaborate with the advisory group to focus on setting up
and implementing a systematic approach for reconciling
Programme outputs and results with regional specificities.

Recommendation 4: Legitimising and embedding results and
outputs into the WH environment. Before the end of this year, the
Programme management should identify and implement a process
for legitimising and embedding relevant results and outputs into the
WH environment in close cooperation with relevant members of the
advisory group and the WHC.

Recommendation 5: Strengthening partnerships and networks.
The Programme management should identify ways and resources
to formalise the SFM by the end of the current phase in close
cooperation with relevant stakeholders. A potential second phase
should include measures for strengthening partnerships and
networks on their way to more formalised settings.

Recommendation 6: Mainstreaming communication and
dissemination: The Programme management should elaborate a
stringent communication strategy to mainstream the internal and
external communication and ensure dissemination of its outputs
and results during the remaining time of the Programme in close
collaboration with the advisory group.
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= Recommendation 7: Adapting to hew dynamics and requirements.
The donors and the Programme management should agree on
ways and means to strengthen the resources for the management
of the Programme in order to adapt it to new dynamics and
requirements for the remaining time of the current phase (and a
potential new phase).

A long-term perspective

Based on the evaluation results and feedback from stakeholders, target
beneficiaries and partners, the evaluation team sees a lot of potential for
a second phase as well as justification for this. The Programme has
already produced a wide range of promising materials and approaches
which would benefit from being continued in a potential follow-up phase
so that they can become more rooted in the World Heritage System. This
could be achieved by fostering the institutional integration, the integration
into existing capacity building institutions, and the wide dissemination
and on-site application of the deliverables. A potential follow-up phase
might consider the involvement of further donors to increase the funding
basis, and might actively seek to expand its geographical scope towards
Latin America.

The Programme has already started to influence wider conservation
practice and might further strive to contribute to wider programming (e.g.
CBD, UNESCO initiatives) to further increase its impact.
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2 INTRODUCTION

This report presents the Mid-Term Evaluation findings (2016-2019) of the
World Heritage Leadership Programme (WHL) (2016-2022). The
Programme is jointly implemented by ICCROM and IUCN with financial
support of EUR 2.2 million from the Norwegian Ministry of Climate and
Environment.

The WHL Programme is primarily a capacity building programme that
focuses on promoting a place-based, people-centred approach for
managing World Heritage Sites. It strives to integrate nature and culture
elements with the explicit consideration of communities by carrying out
capacity building activities, creating networks and revising manuals. The
Programme builds on the UNESCO Capacity Building Programme and
previous projects such as the WH Capacity Building Programme
implemented by IUCN.

So far, activities have taken place in Europe, Africa, the Asia-Pacific
Region and Latin America.

The current Mid-Term Evaluation was conducted to assess the overall
performance of the Programme, and to provide evidence-based
recommendations on how to support the final phase of the Programme
and on the outline of a possible second phase after 2022.

E.C.O. Institute of Ecology, based in Austria, was mandated as an
external independent evaluation expert for this Mid-Term Evaluation
commissioned by IUCN. This Mid-Term Evaluation is part of the
contractual arrangement between the Norwegian Ministry of Climate and
Environment and IUCN, which requires a mid-term review in Year 4 of
the Programme.

2 1 Purpose and objective of the evaluation

This evaluation assesses the relevance, effectiveness, efficiency,
sustainability and impact of the World Heritage Leadership Programme
(2016-2022) in order to assist IUCN and ICCROM as well as the
Norwegian Ministry of Climate and Environment and other stakeholders
in understanding the progress of the Programme so as to take corrective
action where needed. This will serve the overall purposes of learning and

accountability. The evaluation identifies lessons learnt and
recommendations. It relies on a generic, non-experimental evaluation
design.

IUCN and ICCROM are the organisations in charge of the
implementation of the WHL Programme. For them, the key purposes of
the evaluation are to:

Obtain practical recommendations at the mid-term of the
Programme in order to be able to take corrective actions for the
remaining time to improve the relevance, effectiveness, impact,
efficiency and sustainability of the Programme.

Draw lessons learnt through feedback from key stakeholders and
beneficiaries on success stories and needs.

Obtain input and orientation for a potential next phase of the
Programme.

The main donor for the Programme is the Norwegian Ministry of Climate
and Environment. From its perspective, the expected outcomes of the
evaluation should be a measurement of the impacts of the Programme’s
activities and the basis for building up the next phase of the Programme
(Minutes of the Donor Meeting 2019).

It was noted by the evaluation team that the evaluation should focus on
practical recommendations to improve the Programme and increase its
impacts. The evaluation should place special emphasis on the target
user group level to identify impacts, changes and benefits on the ground,
both from a cultural and natural heritage perspective. The evaluation
should critically reflect the Programme implementation and the potential
for change, and identify options for improvements for:

The donors, in particular the Norwegian Ministry of Climate and
Environment

The Programme management, in particular the Programme
Coordinator and the two Programme Directors (IJUCN and
ICCROM)

The members of the advisory group, in particular UNESCO WH
Centre and ICOMOS
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2 2 Evaluation scope and criteria

The scope of the evaluation focuses on the activities undertaken by
IUCN and ICCROM from October 2016 to December 2019. It focuses on
two main tasks:

= Assessing the current progress of the leadership Programme
towards its intended goals and objectives, and the likelihood of
achieving the overall targets by completion; and

= Suggesting improvements and drawing lessons learnt to date. The
evaluation will ensure the accountability of the consortium towards
its donors and Programme stakeholders, and provide lessons
learnt that will generate actionable recommendations to improve
the Programme.

2 3 Evaluation process

The evaluation is based on the review of the related WHL Programme
documents, supporting documents, and key informant interviews with the
Programme implementation team, the Norwegian Ministry of Climate and
Environment as well as with clients, stakeholders and beneficiaries
across the countries targeted by the Programme.

The evaluators draw conclusions, formulate lessons learnt and articulate
recommendations based on their assessment and analysis. To achieve
its purpose, the evaluation answers major questions pertaining to the
evaluation dimensions. The evaluation adopts both a retrospective and
a forward-looking perspective, and formulates action-oriented
recommendations on the basis of substantive findings, for example
opportunities for raising the profile of the Leadership Programme and
synergies.

The evaluation team complies with the OECD-DAC Quality Standards
for Development Evaluation and the IUCN Managing Evaluations Guide.

The evaluation was completed by 31 July 2020.
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3 OVERVIEW OF THE PROGRAMME

3 1 Context of the WHL Programme

In 2011 the World Heritage Capacity Building Strategy (WHCBS;
Decision 35 COM 9B) was approved by the World Heritage Committee
at its 35th session (Paris, 2011). The Strategy was developed by
ICCROM and IUCN in collaboration with ICOMOS, the World Heritage
Centre, and other capacity building partners such as the UNESCO
Category 2 Centres, to address the main challenges related to the
management of World Heritage Sites.

The Capacity Building Strategy takes up key issues on the basis of the
State of Conservation Reports (SoC). It strives to achieve a paradigm
shift from training to capacity building, and to bring natural and cultural
sectors together to improve the management of World Heritage Sites, an
approach which has gained significant momentum in the past years.
According to the WHCBS, the key themes to be addressed are:

Disaster risk reduction
Sustainable tourism
Heritage impact assessment
Management effectiveness

Involvement of communities, NGOs, and other stakeholders in the
management process

Strengthening legal and administrative frameworks at the national
level

Better awareness of the World Heritage Convention in the general
population

Better integration of World Heritage processes into other related
planning mechanisms

3 2 Genesis of the Programme

The starting point was the World Heritage Capacity Building Strategy in
2011. This was not meant for a specific body, but for the wider World
Heritage environment including the UNESCO Category 2 Centres (C2C),
even before ICCROM and IUCN had the official mandate for capacity
building and thus implemented a smaller two-year World Heritage
Capacity Building Programme. The outcomes of this Programme were
the starting point for further development towards the WHL Programme.
In 2009 IUCN implemented a smaller programme to draft the WHL
Capacity Building Strategy, which for the first time explicitly included a
culture-nature component.

The aspect of integrating culture and nature in World Heritage
management and the involvement of communities are important
elements in the Programme. In Norway, the integration of nature and
culture is the cornerstone of environmental management. The WHL
Programme was thus seen as an interesting method for Norway to
engage in a bottom-up approach to working with the Convention, and
Norway showed high interest in getting involved in the WHL Programme
as a donor. As a follow-up to the WHCBS and as a main instrument for
its implementation, IUCN and ICCROM launched the World Heritage
Leadership Programme (WHL; 2016-2022) with substantial funding from
the Norwegian Ministry of Climate and Environment.

The Programme was developed through a process of discussion
between IUCN and ICCROM and together with the Norwegian Ministry
of Climate and Environment. It includes the results of a consultative
workshop held in Oslo in 2015 with ICOMOS, UNESCO World Heritage
Centre and further representatives of the World Heritage sphere.

The Programme was officially launched at the IUCN World Conservation
Congress in 2016 in Hawaii.

The Programme approach is strongly based on a People-Centred
Approach (ICCROM 2015), which places the site manager and the local
communities in a prominent position. The overall intention is to promote
a place-based approach to bridge the gap between culture and nature,
and to foster a change towards the conservation of complete sites with
deliberate consideration of the local communities, rather than focusing
on a purely OUV-focused conservation approach. Thus the design of this
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capacity building Programme was intended to take real-world problems
from site level as a basis for the framing of the Programme.

3 3 Key Programme content

The WHL Programme aims to improve the conservation and
management practices for culture and nature through the work of the
World Heritage Convention, as an integral component of the
contribution of World Heritage Sites to sustainable development.
The Programme takes a new and transformative approach, in that it
does not focus exclusively on work within the World Heritage
Convention, but takes a wider view of the totality of conservation practice
and of how by working through World Heritage Sites and the
communities and specialists that support them, World Heritage can
provide new and better leadership to achieve innovation, performance
and excellence that will inspire wider practice. It takes a fully integrated
approach to nature and culture from the outset, and focuses on the
most pressing challenges where working through World Heritage
offers the most compelling possibility of making a difference.

In accordance with Annex 1 of the Cooperation Agreement between the
Norwegian Ministry of Climate and Environment, ICCROM and IUCN,
signed on 31 August 2016, the Programme focuses on:

Setting and testing the leading standards for conserving sites, and
ensuring their contribution to communities and sustainable
development, through engaging in World Heritage.

Providing high-profile, widely translated documented advice on
conservation policies and practices, notably by integrating the
ICCROM-led Managing Cultural World Heritage manual and the
IUCN-led Managing Natural World Heritage manual into a single
new publication.

Establishing a network of internationally recognised leadership
sites, which will include the World Heritage Sites, that demonstrate
leading practice, and that can provide platforms for learning and for
capacity building.

Building international networks between nature and culture
practitioners and institutions that link on-the-ground practice with

leadership at international, regional, national and local levels.

Providing diverse training events, exchanges, and other capacity-
building activities to support the work of both the site managers and
the stakeholders, and of the national heritage services in diverse
States Parties.

Main modules
The Programme comprises five core modules and one core activity:
Module 1: Effective management: Nature, Culture and Communities

This module is the largest element of the Programme, and focuses on
setting a new approach to World Heritage Site management taking
account of both the natural and cultural character of World Heritage
Sites. It includes measures on safeguarding the site contributions to
sustainable development, the link to the global SDG Agenda, and the
incorporation of local communities as relevant actors. The main objective
is to “improve the effectiveness of World Heritage Sites management
worldwide” (0.1.1.) by introducing a new approach to integrated
conservation management and the presentation of nature and culture
(R.1.1.1.). Therefore the Programme aims to elaborate a new resource
manual on Managing World Heritage (Output 1A) and to apply adapted
key tools and management effectiveness methodologies at all sites
(Output 1B).

Furthermore, this Module will provide an integrated approach to the
consideration of cultural and natural heritage and to supporting key
educational and training partners (R.1.1.2). It will revise training
materials, and where necessary new syllabus content will be developed
to form the basis for short-term training courses, side events and an
online capacity building platform (Output 1C). Furthermore, the
Programme supports relevant institutions (e.g. universities, UNESCO
Chairs, UNESCO C2C and Nordic institutions) in order to connect them
to work on new standards and to disseminate the latest developments in
the Convention (Output 1D).

Module 2: Resilience

This module explores how heritage can be better protected from
disasters whilst contributing to the resilience of societies. The main
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objective is to “adopt disaster risk management as a crucial and
indivisible component of heritage policies and management strategies”
(0.2.1.). Therefore disaster risk management should be established as
a key component of the new approach to integration conservation
management (R 2.1.1.) by reviewing and updating the Resource Manual
on World Heritage and Disaster Risk (Output 2A).

A second objective of the module is for Disaster Risk Management Plans
and strategies to be in place (0.2.2.) by supporting heritage sites at risk
of disasters and by developing/revising a DRM plan (R.2.2.1). The
Programme will carry out capacity building activities (Output 2B).

The third objective addresses the issue of ensuring that World Heritage
Sites have effective climate change mitigation and adaptation strategies
in place (0.2.3.) to ensure that climate change adaptation is established
as a key component of the new approach (R.2.3.1). Therefore climate
change adaptation will be included in the new manual on Managing
World Heritage and the revised Resource Manual on World Heritage and
Disaster Risk (Output 2C).

Module 3: Impact Assessment

World Heritage Sites frequently face threats from development proposals
negatively impacting their values. Thus support for States Parties and
other actors is considered to be crucial.

The main objective is to ensure that Impact Assessment is undertaken
systematically and effectively by States Parties to avoid damage from
inappropriate development (0.3.1.) by defining international standards
for impact assessment that take account of World Heritage Aspects (R
3.1.1.). The Programme will develop a toolkit for Impact Assessment and
World Heritage which is agreed as an international standard (Output 3A).

Furthermore, the Programme supports States Parties in the effective use
of Impact Assessments (R 3.1.2.) by implementing capacity building
activities (Output 3B).

As a result, the Programme expects the number of State of Conservation
Reports arising from threats related to impacts from development
proposals to be reduced by 25% (R 3.1.3). Therefore a communication
strategy for awareness raising will be developed and implemented
(Output 3C), and training for impact assessment professionals will be
carried out (Output 3D).

Module 4: Learning Sites

In order to provide learning and training opportunities at site level, the
Programme strives to establish a network of learning sites at which
training courses are held (Output 4A).

Module 5: Leadership Networks

This module aims to establish and promote a network of site coordinators
and National Focal Points to create a space for direct exchange between
practitioners. For this, the Programme strives to organise periodic World
Heritage Leadership Forums (Output 5A) and to support the network of
Nordic World Heritage Sites (Output 5B).

The Programme strives to support the network of professionals (0.5.2.)
with a focus on promoting Nordic practice in the implementation of the
World Heritage Convention (R.5.2.1). For this, the Programme provides
for specific training courses and consideration of Nordic practitioners
(Output 5C).

Core Activity: Programme Management and Development

This sixth core activity determines the governance and management
arrangements for the implementation of the Programme. This also
includes specific requirements in respect of reporting, monitoring and
evaluation, as well as stakeholder involvement and institutional
integration.

3 4 Donors

The implementation of the Programme is funded by the Norwegian
Ministry of Climate and Environment. During the implementation,
additional funding was raised from the Swiss Federal Office for
Environment (FOEN) (approximately USD 230,000) and the Cultural
Heritage Administration of the Republic of Korea (CHA Korea) (USD
500,000 for four years). Some initial activities during the pilot phase were
financially supported by the Swiss Federal Office for Culture.

The Programme was officially launched in October 2016 for a planned
period of six years. In accordance with the Cooperation Agreement, the
total budget is a minimum of NOK 25.2 million (approximately EUR 2.3
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million) separated into six annual grants (excluding the contributions from
Swiss FOE and CHA Korea). According to the financial reporting,
approximately NOK 11.7 million had been spent (approximately 46%) by
September 2019. Of this 47% was spent by ICCROM and 53% by IUCN.
The two institutions report separately to the donor.

3 5 Implementation arrangements

There is a wide range of potential beneficiaries and target groups.
According to the Kick-Off Skype and the outline in the Annual Report of
Year 2, the key target groups have been narrowed down to:

National Focal Points (NFP)

Site Coordinators (persons in charge of carrying out the actual
management of the World Heritage Site).

In order to adequately reach these target groups, the Programme
cooperates with important intermediaries/partner institutions (see Figure
2) and organises key events to connect to the target groups (e.g. SFM
within the framework of the annual meetings of the WHC).

The Programme is being implemented through a legal agreement
between IUCN, ICCROM and the Norwegian Ministry of Climate and
Environment. In accordance with Annex 1 of the Agreement, IUCN and
ICCROM designate two WHL Programme Directors that are jointly
responsible for the coordination and delivery of the Programme. A full-
time Programme Coordinator based at ICCROM is appointed jointly by
IUCN and ICCROM. Additional support from ICCROM and IUCN for
Programme activities is expected.

Task teams

The original agreement (Annex 1) outlines the establishment of thematic
task teams to support the individual modules. According to the
information gathered in the Kick-Off Skype meeting, these teams were
merged into one coordination group responsible for supporting the
individual modules.

Annual partner meeting

An annual partner meeting is held to review the progress of the
Programme and plan ahead. Since the start of the Programme four
annual partner meetings (i.e. donor meetings) have been held (2017,
2018, 2019 and 2020).

Norwegian Ministry of
Climate and Environment
(Main Donor)

Annual partner meeting: review progress, plan ahead, joint
Advice reportingof IUCN/ICCROM
Responsibility: decision on programme activities and budget

Advisory Group (ICOMOS, |
Advise with clear ToR

WHC, Swiss FOEN, NEA, NCHA I

ICCROM Reporting

Responsibility: Coordinationand
delivery of the Programme

IUCN Reporting

Programme Steering;
budget planning,
implementation of
activities

Programme
Steering; budget
planning

Programme Director H

Programme Director
(IcCROM)

(IUCN)

Additional expert T T
support (IUCN and
ICCROM)

Annual Reporting;
Implementationand
coordination of activities

Additional administrative
support (IUCN and
ICCROM)

Programme Management
(ICCROM)

Programme Secretariat

Implementation of activities

Module Task Teams (i.e.
Coordination Group)

Figure 1: Organization of the implementation

Advisory group

An advisory group was established to meet annually to advise the
Programme. It includes representatives from ICCROM, IUCN, ICOMOS,
World Heritage Centre, Norway, other major donors to the Programme
and other members (by invitation).

According to the available documentation, one advisory group meeting
has taken place so far (September 2019).
Cooperation

For the delivery of workshops, training materials etc. the Programme
collaborates with a wide range of partner institutions (see Figure 2).

20




OVERVIEW OF THE PROGRAMME

Overview of stakeholders and key target groups

Indirectbeneficiaries

Module 1: Effective Directbeneficiaries
management

Support/Visits of Master Programmes Managers Foru

PCA Course, ICCROM, 2017

World Heritage Site

Module 5: Leadership
networks

]

m 2018, 2019

Partner Individual site managers
Course 2019 Dambulla institutions| WHC
wil Poland  Azerbaijan National focal points
Course AB Networks 2018 Nordic Institutions Sy
LNC course Reros 2017
AWHF Programme Sionay WHL-
PNC 18 course, Zambia 2018 Korea CHA management communication
format users
Nordic-Baltic Course, Bergen, 2018 IUCN-ICCROM IUCN
ARC WH
Robben Island
) Advisory ICOMOS
12 ARCWHsites ~ Tsukuba Gro
, University Y
Valparaiso
ICOMOS
Iggxg S Coordinati UNESCO
group WHC
Ritsumeik: orweg|
[ Module 2: Resilience ] Ulniver:l;yan Environ:::nt
SEAMEO. N A DEacio
- orwegian
BMWHI - partner SPAFA for Cultural Heritage IUCN-PANORAMA
activity 2018 Different case study
sites with course
IUCN Business and and actvities
Biodiversity Unit
Heritage IA 1AIA
Workshop, WHITRAP
Seoul 2019
c&s&m: zmblf ;A ) B [ Module 4: Learning sites ]
WHITRAP African practitioners

CourseonlA, course2018(PNC 18)

2018 Heritage IA Workshop,

Kotor, 2018

[ Module 3: Impact Assessment ]

Figure 2: Overview of stakeholders involved, partners and key target groups
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4 EVALUATION METHODOLOGY

4 1 Explanation of approach

Process of the Evaluation
The evaluation was conducted based on five steps:

(1) Initial desk review and initial meetings with the Programme
management to understand the intervention logic of the
Programme.

(2) Validation of initial findings through semi-structured key
informant interviews

(3) Online survey to collect feedback from a wider range of
beneficiaries.

(4) Conversations with key resource persons and
meetings/workshops to collect additional information, and

(virtual)

(5) Presentation of preliminary findings and feedback in two online
stakeholder meetings after submission of the draft report and one
validation workshop (2 July 2020).

The findings from step 1 served to develop the stakeholder map and the
Evaluation Matrix. Findings from step 2 served to establish an online
survey and virtual workshop design (see process flow chart). Therefore

Key informant
interviews (2)

ToR

the main data sources for the evaluation comprise direct and virtual
meetings, informal interviews, semi-formal interviews, online surveys
and workshops, as well as an assessment of documents.

Scope of the Evaluation

The evaluation covers all modules and stakeholder groups of the
Programme and the related activities documented in activity reports by
ICCROM and IUCN from October 2016 — December 2019.

Amongst other activities, the Programme’s interventions include
workshops, training courses, the elaboration of guidelines and manuals,
the organization of forums and meetings, as well as the development and
testing of tools. The Programme delivers these interventions to a broad
range of stakeholders at regional, national and site level in selected
countries in Africa, Asia, Europe and Latin America. The evaluation
covers all categories of interventions, and attempts to be representative
regarding the geographic coverage, target groups and partners.

The thematic issues covered are included in the Evaluation Questions
(EQ, see below).

The intervention logic of the Programme was assessed in terms of
planned versus achieved inputs, activities, outcomes and impact. The
overall intervention logic was assessed in line with the Evaluation
Questions “Does the WHL have an adequate theory of change?” and
“How does the WHL expect to lead to sustainable improvements in
conservation?

4

Interview guidelines &

Initial interviews with
workshop design

ICCROM/IUCN (1) }»[ Evaluation Matrix ] -[

JA

Field visits (Gland,
Paris, Oslo) (4)

Validation
Workshop (5)

Preliminary findings
(Draft Report)

H

Final
Report

A A

Online survey (3)
{ Stakeholder map ]

Detailed desk

[ Initial desk review (1) ] review

Figure 3: The evaluation approach

j
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4 2 Evaluation questions

According to the Terms of Reference, the following questions were
answered within this process:

Relevance

To what extent do the WHL Programme’s design and the
implementation to date respond to the key needs and challenges
that its target user groups and beneficiaries are facing? Are there
needs unmet by the Programme? Is the WHL Programme a
technically adequate solution to the problem at hand? What other
solutions should the Programme consider?

To what extent, and how effectively, are gender and social
inclusion issues being addressed in the project?

Does the WHL have an adequate Theory of Change? How does
the WH Programme expect to lead to sustainable improvements in
conservation?

Effectiveness

How is the WHL progressing towards its intended deliverables and
accomplishments set for the entire Programme’s cycle?

What changes in awareness, behaviour, practices and
performance (intended and unintended) have already occurred as
a direct result of the WHL?

What is the likelihood of achieving the intended outcomes? Are
initial changes likely to lead to the expected subsequent changes
and Programme outcomes? What can be done to make the
Programme more effective?

Impact

What long term conservation effects, intended and unintended, are
likely to occur as a direct result of the WHL? What is the likelihood
of achieving the intended impacts?

What can be done to increase impacts?

Efficiency

How efficiently has the Programme been managed and
implemented? What should be done to improve efficiency? Could
the results be achieved with fewer resources without reducing the
quality and quantity? What should be done to improve efficiency?
To what extent are risks well managed?

Does the WHL have an appropriate monitoring and evaluation
system to track progress, assess the contribution of WHL to
changes in outcomes, measure impact, and foster learning?

Has the communication strategy been appropriate in reaching out
to relevant stakeholders?

Sustainability

If the Programme were to be extended (as is currently under
discussion), would this be justified and what results could be
anticipated? How would the Programme best adapt to increase its
impact, and what sort of timelines and resource requirements might
be anticipated to achieve different results?

What is the likelihood that the target groups and beneficiaries
endure after the project?

How appropriate is the WHL’s exit strategy?

The Evaluation Matrix (see Annex 7_10) defines a set of sub-questions
for each evaluation question. This helps to collect the information needed
to answer the evaluation question and to identify corresponding data
sources and key informants. All sub-questions asked will be documented
in the Evaluation report.

4 3 Assessment of results

Assessment of results of Evaluation Questions

The results of the Evaluation Questions will be assessed in terms of the
“degree of achievement”. In order to be able to assess the degree of
achievement for each of the Evaluation questions, we have formulated
specific “Progress Indicators” as proxies. The Progress Indicator should
not change during the evaluation.

23




EVALUATION METHODOLOGY

The degree of achievement of each progress indicator will be assessed
in three categories: fully achieved; partially achieved; hardly achieved
(see Annex 7_4).

Communication with client

To ensure proper communication with the client and to ensure that any
additional data or contact requests are handled effectively, the
Programme management nominated Ms. Eugene Jo (ICCROM) as the
main contact person for the client.

The consultant conducted the evaluation as an external expert in close
collaboration with the coordinators and stakeholders, as well as the
target groups of the Programme.

4 4 Overview of data collection methods and information
sources

Document review

The review of existing documents, strategies, plans and reports related
to the Programme forms a core element of the evaluation. These formal
Programme documents represent the key source of information for
assessing the intervention logic of the WHL, and feed as hard facts into
answering the interview questions. For information that cannot be
provided through formal Programme documents, the Consultant used
interviews with representatives of the Programme management and the
donor to manage any potential information challenges. The ultimate
purpose was to produce meaningful and evidence-based information.

The document list as indicated in Annex 7_1 forms the basis of the
evaluation. A full list of documents is available in Annex 7_1).

Selection of key informants for semi-structured interviews

For the selection of key informants, the Programme management
provided a list of potential interview partners. The selection of
stakeholders to be interviewed was based on a stakeholder selection
procedure as outlined in the inception report of the present evaluation.

The Programme Coordinator established initial contacts with the
interview partners. As a follow-up, the evaluation team contacted the
interview partner via email.

Interviews

Within the period 31 March to 24 April a total of 25 key informant
interviews were carried out. These lasted between 45 and 120 minutes.
Allinterviews were minuted for further analysis and followed the interview
guidelines as presented in the inception report. The following key
informants were interviewed:

Donor level
Interview with Swiss FOEN as an additional donor

Programme management level

Interviews with the different members of the coordination group,
the Programme Directors and the Programme Coordinator

Partner level

Interviews with ARC-WH and WHITRAP Category 2 Centres and
IAIA as a partner for impact assessment.

Key target group/beneficiary level

Interviews with 4 beneficiaries from Europe, 3 from Africa, 2 from
the Arab region, 2 from Asia, 1 from Latin America and one from
Oceania. The interview partners were from both natural and
cultural backgrounds, and were selected in a gender-balanced way
(7 female, 6 male).

Online survey

An online survey served to collect feedback on deliverables of the WHL
Programme from participants in the different training activities and
workshops (e.g. PCA Course 2017; PNC Course 2018, Nordic-Baltic
Course). These participants represent the key target group (NFP and site
managers) as defined by the Programme.

The online survey aimed to reach 60% of all workshop and training
participants to obtain a representative picture. In total, 56 people
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answered the online survey (51% female and 49% male).

The survey was carried out via Survey Monkey (online survey) between
4 April and 28 April. Invitations were sent to:

participants in training courses,
participants in the World Heritage Leadership Forum and

further stakeholders as recommended by the Programme
management or the donor

via Facebook and a weblink.

The focus of the online survey was to assess to what extent the
Programme deliverables address the needs of the key target group as
perceived by the assumed beneficiaries of the Programme (site
coordinators and NFP). The questions comprise “rating” questions as
well as open questions. The analysis provides frequencies and trends
without further statistical testing. For this purpose, the online survey
addressed the questions as outlined in the Evaluation Matrix (see Annex
7_10).

A detailed summary of the results is available in Annex 7_3.

Field missions and workshops

To minimise travel and take into consideration Covid-19 restrictions, the
consultant had to cancel all field visits and on-site workshops. These
were replaced by online meetings via Skype, Jitsi or ZOOM with all
relevant stakeholders. Consequently there was limited opportunity to
discuss and validate observations with the client and the stakeholders.

The following meetings were held:
Norwegian Ministry of Climate and Environment: 26 March 2020
Norwegian Directorate of Cultural Heritage: 7 April 2020
Norwegian Directorate of Environment: 8 April 2020
ICOMOS: 8 April 2020
UNESCO World Heritage Centre: 23 April 2020
ICCROM: Interviews with Joe King (8 April 2020) and Eugene Jo

(6 April 2020)
IUCN: Interview with Tim Badman, 6 April 2020

Originally it was planned to carry out field missions to Norway
(Norwegian Ministry of Climate and Environment, Norway Cultural
Heritage Directorate, Norway Environment Agency), Paris (UNESCO
World Heritage Centre, ICOMOS), Rome (ICCROM) and Gland (IUCN).
The final validation workshop took place on 2 July 2020 by means of a
virtual meeting. This workshop served to discuss the findings of the
report and the final recommendations.

The findings of the workshop were included in the final report and served
to confirm any necessary adaptations and to explicitly and precisely
define the actions needed.

Data analysis and reporting

The analysis of the data collected follows the evaluation matrix that was
agreed in the inception report.

A draft version of the final report on the evaluation was presented for
discussion after completion of the data collection and analysis. The
corresponding comments and feedback will be integrated by the team
and finally presented to IUCN and ICCROM in July 2020.

4 5 Methodological limitations

COVID-19 adaptations

Due to the current situation regarding COVID-19, the team was forced to
cancel all field trips as indicated in the original proposal. As an
alternative, Skype/Zoom/Jitsi meetings were held to adequately discuss
and reflect on the perspectives of the different stakeholders.
Consequently the discussions with the Advisory Bodies, the Programme
management and the Norwegian donor were less intense than they
would have been otherwise. The results are derived purely from phone
interviews, online meetings, and a document analysis.
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5 EVALUATION FINDINGS

The following section includes the conclusions regarding the evaluation
criteria as a whole, followed by the corresponding assessment of the
related Evaluation Questions. These sections are separated by “Status”
(current situation) and “Conclusion” (interpretation of the status).

Recommendations derived from the assessment of the evaluation
criteria and evaluation questions are summarised in Chapter 6.

5 1 Relevance

The WHL Programme is highly relevant from a strategic and beneficiary
point of view. It directly contributes to the espoused paradigm shift of
bringing nature and culture together and of a people-centred approach
to capacity building. As of now the Programme has achieved delivery of
its activities with the broad involvement of the core institutions that are
supposed to implement the WHCBS. The overall relevance of the
Programme is further emphasised by the inclusion of a culture-nature
aspect in the post 2020 CBD Framework, and further initiatives that have
emerged in the past years. It has also contributed to enhancing the
connectivity between WHC and the site managers through the Site
Managers Forum. The manuals and guidelines were assessed as being
highly useful by National Focal Points and site managers.

“This (Nature/Culture) is a great achievement of the
Programme itself. It is true that for many, many years, we
used to work in parallel, but not so much in cooperation. This
is a great achievement, to have one focus.” (Programme
partner statement)

However, the relevance of manuals/guidelines is affected by the fact that
they have not yet been formally adopted and displayed on the official
website / official platforms. This makes it difficult for public sector
stakeholders / National Focal Points to officially use these manuals in
their respective countries. The relevance of these achievements should
be consolidated by (1) linking SMF to WHC, (2) formally adopting the
most relevant guidelines and manuals and translating them into the 6
languages of WHC, and (3) furthermore, the Programme could

communicate its relevance better if it had an explicit and documented
Theory of Change, including the core problem and key barriers that it
would like to address.

“Here, the link between nature and culture is very important,
we saw that we can strengthen this link. In our region, there
are two main issues: management and development. As
these are two main modules, we jumped in.” (Programme
partner statement)

5 1_1 EQ1: Responding to needs and challenges

EQ1. To what extent does the WHL Programme’s design and to-
date implementation respond to the key needs and challenges that
its target user groups and beneficiaries are facing? Are there
needs unmet by the Programme?

Sub-questions: How are elements of the WH Capacity Building Strategy (2011)
reflected in the Programme and the activity design? Are the needs and
challenges as expressed in the Programme documents and the situation
analysis of the capacity strategy reflected in the Programme content (target
groups, components, measures, content of training)? To what extent are key
stakeholders aware of the key challenges and needs addressed by the
Programme? How do beneficiaries rate the practical relevance of the tools
developed by the project and the training activities? What gaps and needs are
mentioned by target user groups and beneficiaries in terms of (1) content (2)
mode of delivery and (3) frequency? To what extent are these gaps and needs
reflected in the Programme activities? How do the coordination group and site
coordinators assess the practical relevance of the guidance documents and
training activities (content, mode of delivery, participants)?

Status

The thematic modules of WHL relate to the key problems reported
by States Parties as stated in the State of Conservation Reports
(2008) which formed the basis for the UNESCO Capacity Building
Strategy (Situation Analysis): Heritage Impact Assessment
(Module 3 Impact Assessment), Management Effectiveness
(Module 1 Management Effectiveness) and Disaster Risk
Reduction (Module 3 Resilience). Furthermore, the site-based
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approach of WHL addresses the challenge of community
involvement in the management process.

The WHL Programme implements the shift from training to capacity
building as proposed by the WH Capacity Building Strategy.
(Understanding of Capacity Building according to the WH CBS:
“Capacity building — whether of practitioners, institutions or
communities and networks — is seen as a form of people-centred
change that entails working with groups of individuals to achieve
improvements in approaches to managing cultural and natural
heritage” (p.4)

The WHL Programme embraces the second proposed paradigm
shift “Connecting Capacity Building for Cultural and Natural
Heritage” (p.4), which emphasises the cooperation between
natural and cultural heritage actors by creating joint opportunities,
and proposes one normative instrument. By creating joint networks
for cultural and natural heritage professionals, the WHL contributes
to the implementation of this proposed paradigm shift.

The CBS identifies specifies its key target audiences (practitioners,
institutions, networks, and communities). WHL targets these
audiences to a different extent. So far, site managers
(practitioners) have represented the key target group.

The CBS names ICCROM as the key institution for the
implementation of capacity building activities. Furthermore, it lists
further key institutions such as States Parties, Advisory Bodies
(IUCN, ICOMOS), WHC, Category 2 Centres, University
Programmes, Regional Training Partners, UNESCO Chairs and
UNITWIN Networks, and the Forum UNESCO-University and
Heritage (FUUH).

Currently the WHL Programme involves the Advisory Bodies, the
WHC, three Category 2 Centres (WHITRAP and ARC WH and the
African World Heritage Fund (AWHF)) and several University
Programmes in different roles in the Programme. As of now, the
Programme has succeeded in delivering its activities with the broad
involvement of the core institutions that are supposed to implement
the CBS in accordance with the UNESCO CBS Strategy.

The WHL Programme contributes to Actions 1.1., 1.4, 3.3., 3.6.,

4.1.,4.3.,44.,45., 4.6. (potentially learning sites), 5.2., 5.3, 6.1,
6.3, 7.2., 9.1 and 9.2. Goal 10 is highly linked to ICCROM and
many of its actions are aligned with the activities of the WHL
Programme. Consequently the WHL Programme is amongst the
main instruments for implementing the actions as defined by the
CBS.

According to almost all the interviews, the Programme strongly
contributes to overcoming the barriers between natural and cultural
heritage, and thus creating a better mutual understanding and
appreciation. This approach can be found throughout the
Programme design in the form of mixed teams, an integrative
manual approach (knowledge framework), course application
procedure etc. Thus the Programme is seen as a catalyst to
bringing the two spheres together.

According to several interviews, the Impact Assessment Manual is
a major advancement in both cultural and natural sites, and is
followed closely by most actors. Several interviewees stated that
Impact Assessment is amongst the key challenges for site
management across all countries and types of sites, and there are
frequent requests from all sides. Furthermore, the interviewees
indicated that the manual is highly relevant and a major
improvement on the previous situation (e.g. strong feedback from
ICOMOS members, positive evaluation by Swiss donor and
Norwegian partners). Certain concerns were expressed regarding
the “flexibility” of the guideline, as the OUV is not negotiable and
this could open up “political abuse” of it. Furthermore, different
expectations and perspectives on IA are obviously discussed in a
contradictory way. Critical points are the language/wording, the
reflection process, and the narrowed scoping.

The Management Effectiveness module is equally appreciated. In
particular the adaptation of the EoH Toolkit in a cultural heritage
context is highly appreciated, as demonstrated in the field testing.
Several interviewees mentioned this as being a major improvement
and very relevant tool, particularly for cultural heritages which had
no such tool.

The Learning Sites module is seen as the weakest part of the
Programme. The expectations of the site managers have partly not
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been met, and the big picture remains a little unclear. However, the
importance of the case studies in terms of testing global knowledge
on the ground (reality check) as well as knowledge transfer
between site level and national level is key. To a certain extent, the
connection between the tools/manuals and the training activities
remains unclear for the target groups.

The training activities and courses (the capacity building activities)
seemed to be the most relevant and obvious parts for the site
manager, and have helped them a lot in their day-to-day
management. They are frequently regarded as turning points for
their management. Limitations have been stated due to language
issues and some organizational obstacles (application process,
separation of participants to different locations, duration of
courses).

The Site Managers Forum is seen as an outstanding and widely
acknowledged achievement of the Programme. It makes site
managers visible in the spheres of the WH, and provides
opportunities to exchange ideas on different levels, contribute to
knowledge generation, learn and build capacity.

The interviews and the online survey indicate the wish to further
include specific regional needs (e.g. sustainable development) and
overall aspects of general World Heritage Management
procedures.

In particular the regional course held in Africa was highlighted as
highly effective for meeting the regional needs, as the case studies
discussed there were all located in an African context.

Conclusion

The Programme aims for a paradigm shift of bringing nature and
culture together and incorporating a people-centred approach to
capacity building for site managers and NFPs which, reportedly, is
highly relevant from a site management perspective and in line with
the developments in the wider conservation practice (e.g. Post-
CBD Framework). The Programme actively links its approach to
the wider environment.

The IPBES report states that nature and its vital contributions to

people are deteriorating worldwide. The Sustainable Development
Goals cannot be achieved without transformative changes in
societies allowing for enhanced and more effective nature
conservation. This, however, requires the integration of societies’
values and cultural norms into conservation concepts. Moreover,
local communities manage and conserve vast areas of land rich in
intact biodiversity. Their rights and traditions in using nature can be
a valuable contribution to biodiversity conservation and the
conservation of cultural values. So far, World Heritage Sites have
been managed either as cultural or natural world heritage.
Adopting a people-centred view as promoted by WHL not only
contributes to integrating both aspects in the management of sites,
but also has the potential to establish good practice learning sites
for the post-Aichi CBD framework.

Essentially the WHL is a very appropriate Programme that tackles
the needs of the target groups on the ground, a fact that was
confirmed both by the interviews and the online survey. The
practical application of the results on the ground furthermore
indicates that real needs are being targeted appropriately.

The Programme works on modules / themes that were identified
as needs by assessing State of Conservation reports. To achieve
its outcomes and deliverables, the Programme collaborates with a
wide array of stakeholders from the cultural and natural sectors at
local, national and international level. It thus contributes to the
espoused paradigm shift of bringing nature and culture together
and of a people-centred approach to capacity building.

According to the feedback provided from National Focal Points and
Site Coordinators, the content provided through workshops and
training is relevant for their site work.

Since the Programme does not yet have an approved and
implemented communication strategy and outreach approach,
broad awareness by the beneficiaries has not yet been fully
achieved. Partner institutions are fully engaged through the
working groups that were established for the elaboration of
deliverables.

The Programme Management and donors frequently exchange
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views on the key challenges and needs to be addressed by the
Programme. However, informal exchanges are more frequent than
formal ones. Some pending decisions would benefit from more
frequent formal meetings and a more structured communication
approach. The Programme has followed an adaptive management
method, and as far as possible has integrated gaps and needs
indicated by the beneficiary groups into its deliverables. As a result,
site managers assess the content of training activities and courses
as being highly relevant for their day-to-day work.

5 1_2 EQ2. Adequacy of the solution

EQ2. Is the WHL Programme a technically adequate solution to the
problem at hand? What other solutions should the Programme
consider?

Sub-questions: Do the stakeholders have a common understanding of the
problem to be solved? Do activities of the Programme contribute to the solution
of the problem as stated in the Programme document and by stakeholders?
Which elements and contents of the project (training activities, workshops,
conferences, manuals) contribute to the solution and to what extent (from a
target user group perspective)? How do target user groups assess the
usefulness of the materials provided? Do the proposed guidelines and manual
adequately reflect the situation and problems on the ground? Which further
solutions/improvements would support the site coordinators? How do target
user groups assess the usability of platforms and digital communication
offerings? Are there additional recommendations and solutions that should be
integrated into the Programme (from the perspective of various stakeholder
groups)?

Status

The promotion of a combined nature-culture approach is highly
appreciated by the target groups and reflects the situation on the
ground. The people-centred approach was confirmed as improving
day-to-day management on the ground, and has already led to
improved management on the ground.

According to the training activities and courses, the topics and
methods are frequently regarded as excellent. The way in which

the training courses are implemented provides practical benefits
for the participants. In particular, the interaction between different
practitioners and resource persons is highly appreciated. Some
interviewees also mentioned that the organization of regional
courses reflecting the regional needs and contexts (e.g. PNC 18)
offers an increased practical benefit, whereas purely international
courses serve more as an eye-opener and as inspiration.

Triggered by the Covid-19 crisis, digital solutions are increasingly
being requested to improve the joint implementation of the
Programme. Suggestions by interviewees include broadcasting the
SMF, organising webinars, central provision of digital information,
or new communication tools. Programme participants confirmed
that they have intense exchanges through informal channels such
as WhatsApp or Facebook.

Comprehensive, consolidated and easy-to-understand guidance
and manuals are highly needed. However, at the current stage no
assessment of the appropriateness of the manuals can be made.
Throughout all the modules, the established working groups are
highly professional, motivated and consensus oriented. Site
coordinators stated that they would appreciate the guidelines being
formally adopted by for example WHC, as they can then use them
as reference points when working across their own institutions at
country level.

The new guidance on Impact Assessment is highly in demand by
stakeholders throughout all levels. There is a high demand for
updated guidance, however with the requirement that it be checked
on the ground, e.g. by case studies.

The intention of preparing a knowledge framework with the ABC of
management providing one single key source of information is
highly needed by the target groups. Currently the existing
information is difficult to access and widely spread. So far, the big
picture of this knowledge framework is not so clear to the different
stakeholders.

Conclusions

Essentially, the WHL is a technically adequate solution to the
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problems at hand, tackling the major needs of the target groups
and some of the main challenges of recent times. Capacity building
activities, the elaboration of guidelines and manuals, and the
established partnerships and networks contribute equally to the
good feedback.

By addressing all levels starting from the Advisory Bodies,
involving regional partners (e.g. UNESCO C2C), and at the same
time involving site managers, who are ultimately in charge of the
implementation of the Convention, the Programme has created an
excellent set-up for triggering change.

Though the stakeholders have a common understanding of the
overall challenges, to some extent they focus on different aspects
and have various perspectives on potential ways to approach
challenges. As the implementation of the Programme is currently
in its mid-term, and at the same time suffers from restricted
dissemination and limited exchange of information, the big picture
still remains a little unclear. The training courses prove to be
excellent solutions but require a high (financial) effort from all sides.

The relevance of manuals / guidelines will finally be determined by
the way the results are formally adopted and displayed on an
official website / platform. This makes it difficult for public sector
stakeholders / Focal Points to officially use these manuals in their
respective countries, and will become a relevant issue once the
results are ready to be channelled through official websites or
platforms.

5 _1_3 EQ3. Gender and social inclusion

EQ3. To what extent, and how effectively, are gender and social
inclusion issues being addressed in the project?

Sub-questions: In what way do Programme documents reflect social inclusion
and gender aspects? Which training activities included a gender and social
inclusion aspect? Are different social, geographical and gender groups
adequately represented in the training courses and project set-up? Are social
and human rights issues as well as diversity issues implemented as expressed
by the target-user group? Which outputs deliberately include social inclusion /
gender topics?

Status

The Programme document (Annex 1) outlines the fact that its
content was screened in accordance with the IUCN Social
Safeguards following the procedure and standards of the IUCN
Environmental and Social Management System. It notes that the
Programme should ensure that participation in the Programme is
balanced in terms of age, gender and region by the corresponding
selection of participants. Furthermore, the Programme will monitor
diversity in its activities and apply a gender-response focus in the
work on the manuals, tools, and standards. It is noted that there is
a potential risk in the implementation of learning sites as this may
impact local communities and social groups.

The final reports on the training activities and the evaluation of the
courses include an analysis of participants by gender, geographical
origin and nature or culture background, as required by the
Agreement.

Deliberate attention was paid to the selection of training
participants taking gender, geographical balance, and culture-
nature background into account.

The knowledge framework outline and the other draft documents
include a reference to indigenous communities and gender aspects
to a certain extent. However, the people-centred approach
inherently includes gender- and diversity-related aspects.

A wide range of the different experts and members of the
Programme team are female. Africa is more male, the Arab region
male, Asia female, and Europe female. In general, a high
participation of female experts is observed.

The composition of the coordination team includes nine female and
two male experts. The team comprises mainly members from Asia
and Europe. No members are of an African or Latin American
origin.

Conclusion

Gender and social inclusion aspects are reflected both in the
selection of the course participants and in general terms in the
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elaboration of the draft content.

In line with IUCN ESMS standards, the Programme has to ensure
that participation in the Programme is balanced in terms of age,
gender and region. However, this does not play a major role as the
nature of the Programme does not include an explicit field
component. The Programme monitors diversity in its activities and
applies a gender-response focus in the work on the manuals, tools
and standards.

The selection of the course participants was undertaken in a
gender sensitive way and participation was monitored in relation to
gender. Training manuals and guidelines are screened for gender
sensitivity.

The Programme is also aware of the regional cultural differences
of Programme participants. As manuals are to be globally
applicable, they also have to be universal in terms of gender
sensitivity. Therefore gender integration and integration of
vulnerable social groups per se was not addressed as an issue.

5 1_4 EQ4. Theory of Change

EQ4. Does the WHL have an adequate theory of change? How
does the WH Programme expect to lead to sustainable
improvements in conservation?

Sub-questions: Does the Programme have an explicit Theory of Change? Is
there a specific standard for what a Theory of Change should look like? Which
elements of the Theory of Change can be identified within the Programme
documents? Is there a common understanding between all actors of how
sustainable improvements are to be achieved (and of the ToC)? Is there a
common Theory of Change (either formal or informal)? How does the
Programme intend to change the system? Is the "sustainable improvement"”
adequately defined in the Programme documents?

Status

A theory of change is basically understood as the process for how
changes should happen, both in a logical and chronological flow.
With the aim of achieving a paradigm shift, all subsequent aspects

are interlinked.

Information about the needs and key problems as a basis for the
Programme implementation can be derived from some of the side
documents rather than from the core documents. Essentially the
Programme very much refers to the needs and objectives and
proposed fields of activities provided by the World Heritage
Capacity Strategy.

By following the vision stated in the World Heritage Capacity
Building Strategy, the Programme has a formally documented
vision of the paradigm shifts to which it would like to contribute: (1)
overcoming the divide between nature and culture and (2)
establishing a people-centred approach to capacity development.

The core basis is the “Programme Modules, Results and Outputs”
document (Annex 1). Based on a general text on the new approach
and aims, this sets out the objectives for each of the five modules,
with corresponding results and key outputs (activities), in a clear
and logical manner.

The Programme documents are centred around inputs, activities
and outputs as well as outcomes. The Programme documents do
not explicitly state which drivers and barriers are to be the focus of
Phase | of the Programme, what the intervention logic is between
these barriers, the inputs, and the expected outputs and outcomes.
Furthermore, many documents (e.g. PowerPoint presentations)
highlight the “focus”, “the key messages”, the “new approach”, the
“aims”, the “outputs” and the “activities” in different words,
combinations and settings.

The indicators are a mixture of quantitative figures and
qualitative/narrative descriptions within the work programme. Their
range of itemization and the likelihood of achievement are quite
broad.

Conclusion

Essentially no explicit Theory of Change is presented or
documented. However, the Programme contains significant
elements of a typical Theory of Change throughout the planning
and communication documents.
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It can be stated that even without an explicit ToC, the Programme
appears to be working in the right direction, addressing the main
management challenges, developing appropriate methods and
tools, and bringing together the right people. Obviously the
Programme intends to change the system by raising the profile of
site managers/coordinators and of those people who implement
the Convention on the ground, and by fostering mutual awareness
between culture and nature experts. In addition, the development
and promotion of the new approach via training activities, common
materials, guidance and standards (manuals and knowledge
framework as the backbone for future capacity building) should
ensure broad changes from the bottom up. Professional networks
for knowledge sharing and exchange are considered essential for
this.

The implicit Theory of Change is based on the hypothesis that
connecting site managers with the statutory elements of the
convention, connecting site managers amongst themselves,
connecting the different elements/institutions/people involved in
culture and nature at all levels, and connecting the site managers
with the surrounding communities, will lead to better management,
and finally to better conservation of World Heritage Sites.

The WHL Programme is based on a well-documented strategy and
on a clearly structured set of targets and activities. There is a
bundle of different elements which form a Theory of Change.

At the same time, there is no outline of the big picture to coherently
illustrate the complete process from the paradigm shift to the key
problem. This might be one relevant reason why the programme
partly lacks a consistent (external) perception by the participants
and actors.

The expected impact at Programme level, i.e. the contribution of
the Programme towards the paradigm shifts, is not yet explicitly
stated. It remains unclear what the Programme wants to achieve
at site level, at the level of the institutions managing the sites, and
at the level of the wider stakeholder groups with regards to the
paradigm shifts during the duration of the Programme. A coherent
set of indicators would have been useful.

5 2 Effectiveness

The Programme has followed a highly adaptive management approach.
This is justified, given its complex and highly innovative vision. At output
and activity level the Programme has been very effective and work plans
have been achieved. All modules are generally proceeding as planned,
some are further ahead (IA, EoH), and others are somewhat behind for
different reasons (knowledge framework, Learning Sites).

It will become possible to determine the level of effectiveness of the
Programme at outcome level once SMART indicators and means of
verification have been explicitly stated. The overall objective of achieving
improvements in conservation at site level is very ambitious and broad —
to understand the effectiveness of the Programme some interim
goalposts are necessary that clearly link the deliverables with the
objectives.

“We can see a lot of good things, but there is still something
missing, clearer sentences, messages on some things are
needed to make them easier to understand. [...] The nature
of the programme is quite abstract. [...] but how it will be put
to life, to see the practical use, is quite descriptive, hard to
grasp.” (Programme partner statement)

At site level, changes in awareness, behaviour and practices have
already occurred as a result of training courses and the content of
manuals / guidelines. This was achieved mainly through engaging with
FPs and SMs during the elaboration of the content, as well as through
building highly effective and vibrant networks. Reportedly the
cooperation between nature and culture bodies has improved. This is a
major success. The work of the Advisory Bodies has been strengthened,
and they have worked jointly on topics where they had never done so
before beyond their statutory work. However, the elaboration of
deliverables required a common understanding. This took more time
than anticipated.
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“Before the course, the cultural value of our site was not
recognised at all. Since the course, my institutions work so
closely with the communities. All the traditions [...]. We
realised it is also a spiritual site, not only a natural WH site.
So, we opened it up for spiritual groups. Everyone has come
to accept that this is also a spiritual site. Also, our employees
got interested [...]. An interest we never had, all the
interaction with the communities, bringing them into the
management cycle.” (Site manager Statement)

5 2 1 EQS. Progress towards deliverables

EQS5. How is the WHL progressing towards its intended
deliverables and accomplishments set for the entire Programme
cycle?

Sub-questions: Is the achievement of the defined deliverables feasible within

the given project duration? Are deliverables clearly defined in terms of type,
quality, quantity, timing? What are the mechanisms and procedure to identify,

agree and document changes in deliverables and accomplishments? What
changes in the Programme activities have occurred, how are they integrated
into the planning, and how do they contribute to the achievement of the final
deliverables? Are all deliverables and accomplishments delivered on time?
Which activities have been discarded, changed, and added? Have deviations
been appropriately integrated into the overall Programme? What are barriers
to the delivery of accomplishments? Have the annual work plans been

accomplished?

Status

The Programme document specifies deliverables linked to individual
modules and the corresponding results. Few deliverables are specified

in terms of type, quality, amount, and timing. Some deliverables allow for

a broad range of interpretation, giving the Programme flexibility and
adaptive potential to react to new developments and opportunities. On

the other hand, progress is subject to subjective interpretation. Many

activities are interlinked and apply to several deliverables, thus indicating
highly interlinked and integrated activities but making it challenging to
detect progress.

Module 1 Management Effectiveness

The outputs of Module 1 are still in progress. Considerable
progress has been made since 2019 in the development of the
knowledge framework which incorporates the new resource
manual (1A). The Enhance our Heritage Toolkit adaptation as a
key tool applicable to all sites (1B) has undergone field testing
(Arab Region, South America, Africa). With additional funding from
Swiss FOEN, it has undergone substantial progress and shown
promising results.

According to the Programme, biennial flagship courses and at least
two short courses (up to one week per year) are supposed to be
held. The courses LNC-17 in Roros/Norway and PNC-19 in Victoria
Falls/Zambia, an AB Networking Activity in 2018, and the Nordic-
Baltic Course on World Heritage Procedures in Bergen/Norway
2018 were successfully held and positively evaluated by
participants. In addition, the LNC-17 Course in Trento was held but
attributed to output 1E. Within the first three years, one Flagship
course (LNC-17) and three short courses were held. Including the
LNC17 course, this adds up to four courses. In 2019, PNC-19 in
Dambulla/Sri Lanka was held as the second flagship course
forming part of the Year 4 reporting period.

So far, the Programme has been supposed to organise three (or
two if LNC17 is included here) additional short courses to meet the
final output of 12 short courses for the total implementation period.

Output 1C includes an unspecified number of side events held at
the WHC Meeting, ICOMOS GA or the IUCN WCC. Side events
organised by the Programme at the World Heritage Committee,
IUCN WCC (World Conservation Congress), and ICOMOS
triennial General Assembly focused on nature, culture and
communities. The Programme successfully organised side events
at the WHC Meetings 2017, 2018 and 2019, and participated in the
ICOMOS GA in 2019. Subsequently, the Programme was planning
to organise side events at the WHC meeting in 2020, ICOMOS GA
2020, and IUCN WCC 2020, but due to the COVID-19 situation all
meetings scheduled for 2020 have been postponed.
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Output 1C includes the development of an online platform to
provide online courses and other self-learning resources. This
activity is linked to the knowledge framework and has not yet
materialised as the materials are still being developed.

Output 1D includes at least three teacher seminars for WH-related
Master’s programmes, the establishment of an unspecified number
of university partnerships, and the holding of teaching sessions.
The teacher seminars were postponed to a later stage of the
Programme. So far 9 teaching sessions have been held, and initial
partnerships established with Ritsumeikan and Tsukuba University
in Japan.

Output 1E refers to integrating governance, rights-based
approaches, local engagement, and sustainable development into
the manuals. This was addressed by the PCA17 Rome/Trento
Course, a rights-based syllabus development and a governance
workshop in Delhi 2017. So far, the corresponding aspects have
been integrated into the manuals and course curricula.

Module 2: Resilience

A first draft of the resource manual on Resilience and Disaster Risk
Management (Output 2A) was completed by the end of 2019 and
is currently under revision. Aspects of climate change (Output 2C)
were integrated in cooperation with the ICOMOS Climate Change
Working Group (CCWG) and based on a scoping study. The
contribution of ICOMOS CCWG has not been reflected in the
reports so far.

Output 2B refers to capacity building activities to support at least
one World Heritage Site per year in developing or revising a DRM
plan (Result 2.2.1). The number or type of capacity building
activities is not stated in the documents. According to the available
information, the Programme is still exploring pilot sites. A pilot
course in Brunei in cooperation with SEAMEO-SPAFA was
planned but had to be postponed due to the COVID-19 situation.
The revision of the DRM Plans has not yet started, as this was to
be aligned with the course activity.

Module 3: Impact Assessment

The development and preparation of an Impact Assessment Toolkit
(3A) is quite advanced. A first review of the draft, which was
elaborated in cooperation with IAIA, has been completed and has
received very positive feedback. According to ICOMOS, they
received more feedback than usual on the draft after sharing it
amongst their members due to the high interest. All three Advisory
Bodies (ICCROM, ICOMOS and IUCN) intend to adopt the
guidance as the official guidance.

The impact assessment-related capacity building activities (3B) are
not further specified in the Programme. A one-week course was
merged with PNC18 in Zambia and accounts for IA related capacity
building. The course on Impact Assessment held in cooperation
with WHITRAP Category 2 Centre represents the main course
activity for Module 3. Associated activities (IA Workshops in
Montenegro and Seoul) further contributed to the capacity building
and can be indirectly attributed to Output 3B.

Output 3C provides for the preparation and implementation of an
Impact Assessment Awareness Raising Strategy amongst States
Parties. The Programme participated twice in the Annual
Conference of the International Association for Impact Assessment
(IAIA). It was planned also to participate in the 2020 Conference in
Seville, and to host a workshop session and a training event. This
was postponed to May 2021 due to COVID-19.

Output 3D refers to a two-day training activity for professionals to
advise States Parties on Impact Assessment. This has not taken
place so far; it was scheduled to take place during the IAIA 20
Conference in May 2020 which was postponed due to the COVID-
19 situation.

Module 4: Learning sites network

Output 4A refers to the establishment of a network of learning sites
for capacity building, training and knowledge sharing. After a long
explorative phase, this idea did not materialise. In 2019, the
Programme agreed to shift it to an online solution by establishing
a sub-community on the IUCN-led Panorama Solutions Platform.
The corresponding activities started in early 2020 with plans to
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launch the sub-community by October 2020.

Module 5: Leadership networks

The Programme is supposed to organise a high-profile World
Heritage Leadership Forum preferably in the Nordic countries at
least every three years (Output 5A). So far, the Programme has not
implemented such a Forum. However, it classes the organization
of two World Heritage Site Managers Forum Events in Bahrain and
Azerbaijan as major Forum activity.

Output 5B refers to the support for networking of Nordic World
Heritage Sites without further specification in the Programme
document. The Programme has participated in several activities
such as the Meeting of Norwegian World Heritage Site
Representatives (2017), Nordic World Heritage Conferences
(2017, 2018), Roros LNC 17 (see also Output 1C), and Norwegian
World Heritage Meeting (2018).

Output C refers to the training and inclusion of Nordic Practitioners
in the WH Evaluation, monitoring and capacity building activities.
This output is not further specified. So far, 2 Nordic experts have
received support for carrying out missions in 2019. Furthermore,
the Nordic-Baltic Course in Bergen focused on the training of
Nordic experts (see also Output 1C).

Conclusion

The work is proceeding well according to the proposed working
Programmes and is on course to achieve the deliverables towards
the end of the Programme cycle.

In general terms the Programme has caught up well after a delayed
start.

The interdisciplinary dialogue and finding a common approach,
language and understanding (in terms of culture and nature)
needed more time than anticipated. This was necessary in order to
develop a common view, but is a lengthy process where progress
is difficult to see. According to the stakeholder interviews this was
widely achieved.

At output level, the achievement of the deliverables is feasible in
the remaining time of the Programme. However, some deliverables
need to be more clearly defined in terms of the expected quality,
quantity and timing. For all deliverables there is a respective plan
available. At outcome level the expected results are formulated
very broadly. To assess whether the Programme is on track, the
identification of at least one SMART Indicator and/or the
corresponding means of verification would be useful to determine
whether the Programme is effectively achieving its expected
outcomes and contribution to the intended change. At the level of
objectives, the headlines of the Modules are mentioned without
further specification of what should achieved by whom and how.

The knowledge framework is considered as the backbone not only
of Output 1A. The intention is to integrate all relevant knowledge
and for the manuals to have a coherent structure for content on
World Heritage Management. However, there are different
perspectives and perceptions of the exact scope, purpose,
function, and dissemination of the knowledge framework. Due to
this different understanding of the knowledge framework, the exact
linkages between the knowledge framework and the manuals
sometimes remained unclear both for the evaluators and for
several interview partners. This is a challenge for progress, as the
work on the knowledge framework and the manuals takes place
simultaneously and needs to be well synchronised. It would be
advisable to jointly agree on specific work steps, the final design
and the place for dissemination for the knowledge framework.

There is an internal working paper on the knowledge framework
which was shared with the advisory group and in the Donor
Meeting. This focuses on the content and its structure, but
insufficiently addresses the strategy for how the KF will be made
accessible and legitimised. The interviews created the impression
that the discussions about the nature of the knowledge framework,
which goes far beyond the original work Programme, consume
quite a lot of time and energy.

In addition to the main activities, there has been very intense
stakeholder engagement across the nature and cultural sectors.
The amount of time and effort required to achieve good
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cooperation between the cultural and natural realm — even at
Programme level — has been much greater than initially planned
for. However, the investment in a joint working structure and the
agreement on a common language have proven to be highly
effective. Without such common ground, joint elaboration of
manuals would not have been feasible.

There are three larger changes/deviations from the original
Programme document:

The individual manuals are no longer considered as stand-
alone documents but feed into a general knowledge
framework, which was not part of the original Programme. This
is also reflected in the change from modular task teams to a
general coordination group.

Module 4 (Learning Sites) has been redefined from a site-
based approach to an online solution (Panorama Solutions Sub
Community).

Module 5 (Leadership Networks) did not provide for the World
Heritage Site Managers Forum within the frame of the WHC
Meetings. The World Heritage Leadership Forum as listed in
the Programme document has been reinterpreted. This is
remarkable as it has become one of the outstanding
achievements of the Programme.

Most deliverables are in progress and have mostly been delivered
on time. Some activities have been constantly postponed to a later
stage (e.g. learning sites, teacher seminar) or have not yet been
addressed (e.g. DRM Planning support for six sites, as this activity
also included a fundraising component).

COVID-19 is likely to result in the postponement of the
implementation of site-based activities and training courses.

Though there was a delay in the early stage of the Programme, the
Programme succeeded in catching up most of this by means of
good project management, intensive work on content, and good
partnership.

Difficulties in assessing progress arose due to the unclear
specification of indicators, the replanning of activities, changes in

the specification of deliverables, and activities referring to multiple
deliverables.

There is no clear distinction between the activities carried out by
the Programme and activities carried out by partners (e.g. EoH
Toolkit Testing funded by Swiss FOEN), even though partnering
activities are to some extent indicated separately in the reports.

The unspecific character of some outputs and deliverables in
combination with the very comprehensive and wide scope of
objectives makes it difficult to see progress and achievements for
the Programme management, the donor and the partners. A joint
specification and agreement on what will comprise a successful
completion with the donor will be helpful.

5 2 2 EQ6. Occurrence of Changes

EQ6: What changes in awareness, behaviour, practices, and
performance (intended and unintended) have already occurred as
a direct result of the WHL?

Sub-questions: Was there a baseline assessment e.g. a knowledge
attitude and practice study? What type of change occurred on-site/
during practical work on pilot sites? Which aspects of the Programme
are planned to be implemented by site coordinators and NFPs? Which
aspects of the Programme/which acquired knowledge is being used in
practice? Which aspects of the training activities were included in the
practical work of site coordinators and NFP? To what extent?

Status

The adoption of the people-centred approach was reported as a
direct result of the WHL activities. As a direct consequence of the
courses, site managers focused increasingly on the involvement of
local communities and stakeholders. Furthermore, the courses led
to an increased awareness of cultural values in natural WH Sites
and vice versa.

As a further direct result of the WHL activities, participants started
to network amongst themselves by creating subgroups (e.g.
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WhatsApp) for a constant site manager-based knowledge
exchange on practical issues.

The cooperation between nature and culture bodies has improved.
This is a major success. The work of the Advisory Bodies has been
strengthened, and they have jointly worked on topics which they
never used to work on before beyond their statutory work.

Participants generally considered the Programme positive and
helpful in terms of including what they had learned in their practical
daily work.

Several participants reported that the WHL reinforces WH site
managers in understanding themselves and the World Heritage’s
role and importance. Therefore several participants noted
improved communication with officials and decision makers and
easier access to funding as a direct result of participating in the
training activities and workshops.

In the case study sites where the training took place, the site
management has benefited significantly from the course. There are
several success stories available.

In one of the sites, the area now includes a cultural component, so
it is also regarded as a religious site. The relationship with the
communities has been promoted, and now the site emphasises its
spiritual element.

Another site now includes the local indigenous people in its
management. The WHL Course triggered better communication
between the local authorities, a nature component is now
integrated in the new management plan, and it is planned to
include local culture in the OUV.

Site managers pointed out the following as concrete changes:

Integration of natural and cultural values in management plans
and OUV.

Increased community involvement. Considering people as an
element of the WH site.

Integration of a governance aspect into the South African
Management Effectiveness Toolkit.

As an outcome of the course in Victoria Falls, the participants
started the development of a sub-forum of the WHL Site
Managers Forum, the African Site Managers Forum. The
course has triggered a sense of ownership amongst site
managers.

The Programme did not carry out a baseline assessment such as
a knowledge practice study, but extensively relied on the
knowledge of a wide range of experts from different levels, both
that of the IUCN, ICCROM, ICOMOS and the knowledge shared
by the participants during the training courses.

As to the guidelines and tools, the target audience is not very well
informed about the status of the elaboration. However, this will be
important to them for breaking down the global knowledge to the
regional or local level.

Conclusion

Though the Programme is still in the middle of implementation, its
impact has already been very positive and has led to concrete
positive changes in the management of sites in very different
cultural contexts in Asia, Africa and Europe.

These anecdotal success stories both indicate the relevance and
appropriateness of the approach for practical site management and
support the approach of focusing on site managers as direct
implementers of the Convention. It appears that the WHL
Programme is triggering changes at ground level.

The raising of the profile of site managers, including a better
understanding of their role in the system of the World Heritage
Convention, seems to empower site managers and make it easier
for them to connect to officials, public authorities and funding
agencies.
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5 2 3 EQ7. Likelihood of achieving outcomes

EQ7. What is the likelihood of achieving intended outcomes? Are
initial changes likely to lead to the expected subsequent changes
and Programme outcomes? What can be done to make the
Programme more effective?

Sub-questions: To what extent have specific outputs/deliverables contributed
to the achievement of the intended outcomes for each module? What initial
changes were observed by the different stakeholders? What additional actions
or developments did they trigger? How do stakeholders assess the suitability
of the developed outputs for achieving the outcomes as defined in the
Programme document? Are key persons and institutions involved in the
development of the guidance documents? What aspects should be further
considered to achieve the intended outcomes?

Status

The main deliverables, the different manuals and the knowledge
framework are at different stages of development. After a period of
finding a “common language”, the Programme partners and
experts involved have very good and professional teamwork.

The IA Manual is a major step forward and a document that is
highly needed. It is considered a significant update of previous
guidelines. However, there are significant concerns raised
regarding the basic assumptions presented in the IA Manual by the
IAIA or the Norwegian Environmental Agency, and regarding the
practical applicability on the ground (ARC-WH). This could make
the process of reflection more time-consuming than planned.

The IA Manual received above-average interest in the first review
cycle, indicating high interest. ICOMOS has already discussed
formally adopting the revised IA Manual.

The knowledge framework, the Management Effectiveness
guidance and the Resilience Manual have not yet been shared with
a broader range of stakeholders, and it is too premature to assess
the suitability.

Conclusion

The Programme Coordination has proved to be highly effective and
efficient in adjusting the Programme activity plan and keeping track
of the changes and annual work plans that have been
accomplished.

The likelihood of achieving the intended outcomes is quite high.
Initial changes were necessary and provided an appropriate
response to the dynamics of the Programme (adaptive
management). In combination with the lack of a commonly agreed
ToC and mainly informal communication channels, they caused
different levels of delays in accomplishing the results. This delay
might conceal the risk of failing a comprehensive reflection process
and of neglecting the necessity to regionalise the results.

To date, it is unclear for many Programme participants what the
intended outcomes really are, how they are interlinked to each
other and how they will be made usable. This is because they are
insufficiently specified in terms of time, quantity, quality, and user
target group.

5 3 Impact

Site managers have started to adopt a more people-centred approach to
the conservation of sites. Partner Institutions have worked jointly on
manuals and learned to integrate the cultural and natural perspectives
with each other. Site managers and NFPs have participated in integrated
training activities and have given feedback on the content of manuals
from the practitioners’ perspective; they exchange knowledge and
practice through the Site Managers Forum and informal channels on
social media. All these direct and short-term impacts of the Programme
have the potential to contribute to a long-term conservation impact that
is visible on-site, but also takes place due to the respective national
stakeholders collaborating across the nature/culture sectors.

“Apart from my own experience, it has influenced the way of
managing our site. We have changed it. For example, we now
deeply involve the communities in all our processes, the
decision-making This was not the case before [...]. This is
working very very well.” (Site manager Statement)
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After only three years of implementation, the evaluation was able to
confirm the occurrence of concrete changes in awareness, behaviour
and practices (e.g. community involvement, culture-nature components
in management plans) and improved cooperation and exchange
between nature and culture at all levels (e.g. initiative to establish an
African Site Managers Forum). The outstanding achievement so far is
the widely appreciated Site Managers Forum, which succeeded in linking
site managers with the Convention.

“Here people to sit together, talk to each other, share
thoughts, that is fascinating. There was this clear need to
establish communications beyond States Parties. Everything
the Convention decides falls back on-site managers, now they
get more attention. “(Statement by a site manager about the
Site Managers Forum)

These anecdotal success stories indicate a potential broad impact of the
Programme. To be able to achieve this impact, the WHL Programme
must further lead the way on how to bridge the institutional divide
between nature and culture. It must identify and sustainably implement
ways of formalising the joint outcome of the Programme, legitimising it at
the level of NFPs and site managers, and integrating it into the UNESCO
work processes.

Practical examples of impacts on site could, for example, be enabling
better visibility / accessibility of natural and cultural monuments while still
taking account of their visitor capacities; enhanced management
effectiveness and improved conservation status through improved site-
level monitoring; stronger integration of communities in site management
and conservation; better integration of social, environmental and cultural
standards in site management.

The likelihood of achieving the intended impacts will depend on the level
of consolidation the Programme achieves and the ability of the
Programme to consider the existing barriers at programme level
(communication, dissemination, reflection process), at national level
(institutional barriers, low awareness) and at cultural level (language,
geographical distribution).

5 3 1 EQS8. Long-term conservation effects

EQ8. What long term conservation effects, intended and
unintended, are likely to occur as a direct result of the WHL? What
can be done to increase impacts?

Sub-questions: What are the explicitly named expect impacts and conservation
effects as defined by the Programme? How do stakeholder and target groups
assess the likeliness of achieving the defined conservation effects? What
barriers and obstacles are identified by the stakeholders? What concrete
effects were observed after the on-site training activities? Which aspects
improved? Which ones did not? To what extent is institutional support available
for delivering the content to the relevant beneficiaries? Did the Programme
involve the relevant and responsible key institutions connecting to the relevant
beneficiaries? Which institutions plan, or have planned, to integrate the
guidance documents into their regular training activities?

Status

According to the Programme concept, there is a cluster of
approaches which should contribute to improving conservation
effects:

WHL seeks to improve the conservation and management
practices for culture and nature through the work of the World
Heritage Convention, as an integral component of the
contribution of World Heritage Sites to sustainable
development (Annex 1)

WHL seeks to ensure the contribution of WHL to communities
and sustainable development through setting and testing
leading standards for conserving sites. (Annex 1)

WHL seeks to provide widely translated advice on conservation
policies and practices by integrating the Cultural and Natural
World Heritage management manuals into one single
document. (Annex 1)

WHL seeks to demonstrate leading practice and provide
platforms for learning and capacity building by establishing
recognised leadership sites. (Annex 1)
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WHL seeks to build international networks between nature and
culture practitioners and institutions linking on-the-ground
practice with leadership at international, regional, national and
local levels. (Annex 1)

WHL seeks to support the work of site managers, stakeholders
and national heritage services through the provision of training,
exchanges, and other capacity building activities. (Annex 1)

Due to the parallel development of content and simultaneous
testing on the ground via the training courses and field testing, the
on-site impact and improvements in conservation practice have
materialised earlier than expected.

As regards the stakeholders’ perception, they see a high
dependence on the corresponding national regulations. Several
interviewees perceived low awareness and support amongst
States Parties. Minor adaptations can be made by the site
manager, but larger shifts depend on the corresponding authorities
and require awareness raising, formalization and legal changes for
their implementation. National Focal Points were viewed
controversially, depending on their position: there are either key
enablers or main bottlenecks.

The stakeholders regard the main obstacles as being the
institutional separation between nature and culture, and the legal
limits for implementing cooperative nature-culture based
approaches.

The Programme has hardly any specific impact indicators.
However, it has clearly achieved an impact at the level of the target
beneficiaries (site managers).

Conclusion

The long-term conservation effects were not explicitly defined by
the Programme. Given the generally stated, practical applicability
of the results and training content and the reported anecdotal
improvements at site level, an improvement in the conservation
status is likely to occur as a direct result of the WH. Key informant
interviews confirm that all parts of the Programme have a high
practical relevance and are supported by a very active and

interesting Programme community.

With a view to the wider environment, the Programme contributes
to the post 2020 CBD strategy, and thus has an indirect effect on
conservation topics.

The guidelines and manuals are significant contributions to
fostering the conservation of the sites by a wide range of
stakeholders. As a direct consequence of the training activities, the
Programme has already proved it is able to improve conservation
practice on-site.

The Programme activities have triggered the formation of informal
networks of site managers, which they are constantly using for the
exchange and sharing of information, leading to a better
management of the sites.

The Programme needs to be aware that training and capacity
building as such do not have a direct impact on conservation, but
rather an indirect one, which could become visible for instance in
changes in the SoC reports. Consequently, follow-ups with
participants are highly relevant.

Significant question marks might be the lack of a strategy to
integrate results into the WHC procedures, and the weakening of
standards within some guidelines or manuals (e.g. as discussed
within 1A).

5 3 2 EQ9. Likelihood of achieving impacts

EQ9. What is the likelihood of achieving intended impacts?

Sub-questions: What are the assumptions made in order to achieve the impact
through the outcomes of the Programme? What risks are perceived by
stakeholders that might lead to not achieving the expected impact?

Status

At the sites where training courses were held, the corresponding
site coordinators reported significant, sometimes major, changes
triggered by the Programme (e.g. inclusion of the local/indigenous
culture and improved cooperation with local municipalities, official

40

EC|0]




EVALUATION FINDINGS

recognition of the spiritual importance of World Heritage Sites, and
increased community involvement).

Several participants in courses mentioned that the course was an
“‘eye-opener” and has fundamentally changed the way they
manage and see the World Heritage Site. The Site Managers
Forum has triggered an initiative to start an African Site Manager
Subforum.

Several interviewees stated that cooperation between nature and
culture bodies has improved. This is a major success. The work of
the Advisory Bodies has been strengthened, and they have jointly
worked on topics which they never used to work on before beyond
their statutory work.

The Programme Activities have triggered the development of a
widely connected, vibrant WhatsApp community, which serves for
building networks amongst site managers. These groups are
widely used for informal exchange, quick questions, or problem
solutions.

The close cooperation with different C2C Centres (AWHF,
WHITRAP, ARC-WH) provides a promising basis for achieving a
broader impact.

The courses held so far indicate that the design and focus of the
courses does indeed trigger improvements and changes in the
management on the site, leading to better management of the WH
Sites, which is expressed as an overall objective of the
Programme.

Conclusion

As this is a capacity building Programme by its nature, impacts on
the ground are basically to be achieved indirectly through personal
training activities and empowerment, thus contributing to a better
and holistic management on the ground that is based on an
enabling environment on different levels.

As the interviews revealed, the perception of having a potentially
major impact on the ground — both via the guidelines and manuals,
and via the training activities and exchanges of experiences in

networks — has largely been underlined.

As the Programme borders on two phases (content generation —
dissemination), the main impacts will occur after the various
guidelines and manuals have actually been applied in practice.

The Programme needs to further acknowledge that the Site
Coordinators are usually embedded in the public administration
structure, which limits the implementation of substantially new
approaches.

5 4 Efficiency

Given the complex and innovative nature of the Programme, it has been
efficiently managed. The work plans have widely been achieved and
45% of the total grant has been spent accordingly. The existing reporting
arrangements allow for a consistent tracking of activities and expenses.
However, the reporting only provides limited information regarding the
links between activities and their contribution towards achieving the
Programme objectives and results.

In addition, the Programme has managed to attract substantial additional
funding from the Swiss Federal Office for the Environment and the
Korean Cultural Heritage Administration.

So far, it has amalgamated the coordination, execution, implementation,
and communication. This setting is adequate for the start of the
Programme, but has limitations regarding scaling-up and outreach,
particularly as there is no concrete communication strategy available.

“The project management is very good, not too much
micromanagement and not too broad.” (Interview statement)

In the first half of the current Phase, there were delays, and frequent re-
planning and adaptations were necessary. This was adequately
managed by an adaptive management approach. A good communication
basis with all partners of the Programme has been confirmed.

The initial challenges are most probably attributable to three main
reasons: (1) the challenge of implementing a cross-institutional
Programme and the time needed to identify workable programme
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implementation arrangements; (2) the absence of a ToC, which
necessitated several rounds to agree on what really should be achieved
in the course of the Programme; and (3) an initial disparity between the
mandate of each institution engaged and the mandate of a person from
that institution in the Programme.

The mandate of institutions involved at Programme management level
should be clarified and should match their official mandates. This goes
hand in hand with the question: Which institution should adopt the
manuals/guidelines and which institution should publish/disseminate
them, and which institutions should ensure that manuals are regularly
updated?

5 4 1 EQ10. Efficiency of Programme management

EQ10. How efficiently has the Programme been managed and

implemented? What should be done to improve efficiency? Could
the results be achieved with fewer resources without reducing the
quality and quantity? What should be done to improve efficiency?

Sub-questions: How many resources have been assigned to different activities
(PM, coordination of activities, internal workshops, training, individual modules)?
Have additionally raised funds been used in an appropriate way? How did the
spending evolve during the project lifespan? How did the joint implementation of
ICCROM and IUCN influence efficiency? How are tasks, responsibilities and
decision-making organised between IUCN and ICCROM? What
recommendations for improvement have been identified by different levels
(target user groups, institutional partners, project management unit, advisory
group, donor)?

Status

According to the financial reports presented, the Programme has
spent NOK 11.7 million (47% of the available budget) of the total
budget of NOK 25.2 million during the period from 2016-2019.

Within the first three years of the Programme, the WHL Programme
spent 43% of the total budget. This is shared almost evenly
between IUCN and ICCROM.

Total budget Of which spent Balance Percentage | Percentage
spent of total
grant
ICCROM € 804,885.96 € 505,965.96 € 298,920.00 62.86
Total
IUCN €634,975.00 €507,579.59 €127,395.41 79.94
Total
Total € 1,439,860.96 € 1,013, 545.55 €426,315.41 70.39 45.48
Budget
Year 1-3

Table 1: Total budget and proportion spent in Years 1-3

Programme spending

Spending per module

Module 2
A 4%

Module 3

PM incl. ARC 7%

66%
\ Module 4
\ 0%
\
\_Module 5
3%

Figure 4: Programme spending per module and total amount spent

About 66% of the total grant was spent on project management
covering the salaries of the Programme staff at ICCROM and IUCN
and the related administrative costs (Administrative Recovery
Costs).
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m Project managementincl.
staff costs

m Development of materials,
workshops, manuals

» Courses, trainings, events

Administrative Recovery
Costs

Figure 5: Spending in per cent per type of activity

About 20% of the total spending is linked to Module 1
(Management Effectiveness) in which most courses were held,
which includes development of the knowledge framework and the
EoH Toolkit.

Module 2 (Resilience: 4% of total spending) and Module 3 (Impact
Assessment, 7% of total spending) represent a smaller share of the
expenses. The focus was on developing the revision of the DRM
Manual (first draft was ready by autumn 2019) and the Impact
Assessment Guideline (revised draft was ready in early 2020).

The implementation of Module 4 (Learning Sites) did not start
within the first three years. However, from Year 4 onwards, the
Panorama Solutions Platform is being developed for presenting
case studies.

Module 5 (Nordic Involvement) accounts for 3% of the total
spending, comprising selected events and meetings.

Close to a quarter of the budget was directly allocated to training
courses, workshops, and events with a broader external audience.

PCA17 and PNC18 have been co-financed by the Swiss Federal
Office for Culture.

The Swiss Federal Office for the Environment (FOEN) is
contributing CHF 230,000 for two years on the EOH activity. The
Korean Cultural Heritage Administration (CHA) is contributing

USD 500,000 for four years to hold four PNC courses and a final
forum in Korea through ICCROM.

The Programme Management is located at ICCROM in Rome, and
supervised by two Programme Directors (at ICCROM and IUCN).

The Programme Management and the Programme Directors
oversee the preparation of the annual work plan, the allocation of
the budget and the corresponding reporting.

The Programme has three two-year working plans which are
discussed and approved within the Annual Donor Meetings. Any
adaptations are discussed transparently during these meetings.

Each activity in the budget is assigned to the institution in charge
(either ICCROM or IUCN), which is then responsible for its
implementation and the corresponding financial documentation.

Even though being main bodies of the WH Convention, ICOMOS
and the WH Centre have no fixed corresponding budgets. However
both are represented in the advisory group of the Programme.
ICOMOS has low visibility in the Programme but contributes
substantially to the Programme. A separate contract was under
preparation during the evaluation period.

According to several interviews, the Programme Management has
found a good balance between macro- and micromanagement.

Given the wide range of activities and networks, the Programme
Management is currently operating at its limits at the expense of
the information and communication activities.

From the outside perspective, the interviewees confirmed that
there is excellent project management. They do not have a deeper
insight into the resource efficiency, but this has never been a topic
of concern. Specifically, the Programme coordinator Eugene Jo is
regarded as a key person and as having outstanding skills to
coordinate this Programme. A few questions arose about the scope
of the Programme, the various directions it takes, and the
workload.
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Conclusion

The Programme management in general is highly efficient, which
can be attributed to the outstanding work of the Programme
Coordinator.

A large proportion of the budget is allocated for staff costs at IUCN
and ICCROM. This is justifiable as the Programme staff are deeply
involved both in the management and coordination, and also in the
development of the content. However, the financial documentation
available is not sufficiently detailed to allow for a more detailed
assessment of activity-based costing.

Given the dynamic implementation and the wide scope of activities
of the Programme, several adaptations, rescheduling of activities
and changes were necessary. This requires considerable effort on
behalf of the Programme management to restructure and readjust
the planning. This has been managed to full satisfaction so far.

The financial commitment of further donors (Swiss FOEN and
Korea CHA) has enabled the in-depth testing of relevant tools
(Output 1B), thus gaining additional quality and ensuring close
linkage with IUCN. Through the commitment of Korea CHA,
courses in addition to those planned allow for a broader promotion
of the proposed paradigm shift in an Asian context.

The additional donors selectively contribute to the quality of the
Programme and its increased visibility. However, the differentiation
between activities attributed to WHL and the additional donors is
not very visible. It might be advisable to clearly define how WHL
and Norway as the main donor should be made visible in these
sub-activities.

The Programme management is flexible in terms of reacting to
changes and in respect of new developments, and is capable of
dealing with these adaptations and correcting the directions when
necessary.

The joint implementation by IUCN and ICCROM and the separate
budgets increase the complexity of the Programme management.

The fact that no budget was foreseen for the contributions by
ICOMOS has caused some difficulties, which have been resolved
to the satisfaction of ICOMOS.

5 4 2 EQ11. Risk Management

EQ11. To what extent are risks well managed?

Sub-questions: Does the Programme have a strategy/list/matrix/analysis of
potential risks and how to deal with them? What risks have occurred so far? How
did the management respond to these? To what extent is the management aware
of potential risks? What potential risks may occur in the further process?

Status

According to Annex | of the Contract, the Programme presents low
and readily mitigated risks in terms of implementation. The risks
are to be managed by implementing specific activities via the
normal protocols of IUCN and ICCROM.

Annex 1 sees risks in relation to the embedding of new standards
and concepts related to nature-culture connections, and the
different technical components of the Programme within the work
of the World Heritage Convention (Annex 1).

According to the interview partners, only a few risks are seen,
which might not really affect the success of the Programme fif it is
continued as hitherto. A risk might occur if the existing partnerships
and project management were to change to a significant degree,
as the continuity and the common understanding might be lost.

On a Programme level, there is a risk of results not being
formalised and integrated into the WHC and furthering the work of
ICOMOS, IUCN or ICCROM. This would massively limit the broad
application. The Programme views the maintenance of open and
consultative arrangements and direct engagement in the
Programme from WHC and ICOMOS, as well as from Norway and
other State donors who contribute to the Programme, as a strategy
to minimise this risk. (Annex 1)
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Risks on a technical level are seen for example in the large number
of results on a global scale, which are not fostered accordingly and
tailored to specific, local needs. This would limit the broad
application.

Existing institutional barriers — not necessarily within the Advisory
Bodies or partners — at national level represent a risk for the long-
term implementation of the proposed paradigm shift. Many
countries have a de facto separation of culture and nature
mandates in their corresponding national administration and
legislation. This aspect was emphasised various times by
respondents to the online survey and the site managers
interviewed.

A current risk is seen in the Covid-19 crisis, which might delay
some work but might also turn out to drive digital and virtual forms
of exchange (of data, communication) forward.

Conclusion

The Programme document clearly recognises risks related to the
embedding of new standards and concepts within the different
technical components of the WH Convention. Even though there is
no formal risk management strategy, the highly efficient
coordination and adaptive management was able to absorb smaller
risks (e.g. delays).

The Programme management is implicitly aware of the main risks
and is capable of mitigating minor issues by means of effective
adaptive management.

There is no specific risk management plan. As risks were not
deliberately formulated, there is low awareness regarding risks.

The biggest risk so far — and a totally unforeseeable one — is the
COVID-19 situation, which challenges the approach of field testing
and on-the-ground validation processes. The Programme might
increasingly invest in the establishment of formal channels for
digital meetings and dissemination of content. It will be crucial not
to lose contact with the networks that were initially established.
Appropriate time and budget should be allocated to promote cyber
meetings and workshops, virtual training classes and a digital

solution for the Site Managers Forum.

There is a certain risk of becoming overstretched due to the wide
range of different activities and the broad scope, which need to be
matched with the available human and financial resources.

At the current stage, there is a risk that the documents and
deliverables elaborated are insufficiently grounded through
feedback loops, as there is the constant issue of quick release
versus further validation. The Programme needs to concentrate its
efforts on the accelerated adoption and release of documents that
have been elaborated so far. There is high demand from the
partner and beneficiary side for access to the materials.

The underlying risk of combining nature and culture, the related
tensions and the need for clarification amongst the Programme
management, experts involved and Advisory Bodies has been
underestimated. This has led to unplanned discussions in order to
find a common language and understanding, resulting in an effect
on the planned progress.

The fact that institutional structures are often rather strictly
separated between nature and culture, and that this might affect
the application of the new approaches, has been underestimated.

5 4 3 EQ12. Monitoring & Evaluation system

EQ12. Does the WHL have appropriate monitoring and evaluation
system to track progress, assess contribution of WHL to changes
in outcomes, measure impact and foster learning?

Sub-questions: How is the M&E System of the Programme organised? Are there
concrete indicators and baseline information available? To what extent is the
system capable of tracking progress and measuring impacts? Do the reporting
procedures allow for a coherent tracking of progress? To what extent are the
advisory group, the donor and the project management able to provide
information on the progress, outcomes and impacts based on the monitoring
information provided? To what extent have recommendations been integrated
into further planning and management?
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Status

Annex 1 of the contract requires a monitoring and evaluation plan
including the following actions:

An annual report on the Programme, presented to the advisory
group and the annual meeting of ICCROM, IUCN and Norway.
This reports on the execution of the Programme, the extent of
achievement of actions, the progress on outcomes and the
necessary adaptations.

A report on each capacity building activity, including participant
feedback, and a report on diversity of participants broken down
by gender, age, and region to confirm that diversity is required
by the Programme document and has been appropriately
addressed.

The Programme is intended to commission an external mid-term
review of the Programme at the start of Year 4, with a report by Q3
of Year 4. The recommendations are to be included for the final
two-year work Programme (2020-2022). This review should
present recommendations for actions related to the long-term
sustainability of the Programme.

The Programme commissioned the Mid-Term Review by February
2020.

The Programme presented the interim and annual reports as
planned.

The first formal advisory group meeting took place in September
2019. Previously only informal meetings with members of the
advisory group had taken place.

The annual reports present activities of the Programme according
to the work plan, without including interpretation or comments on
potential impacts and outcome.

The Donor and the advisory group members are generally satisfied
with the reporting procedures, and have stated that they have a
sufficient overview of the ongoing progress and the Programme
activities. However, it was mentioned that the actual progress
towards the individual results and outcomes is not very clear.

Conclusion

The Programme has implemented the M&E System as specified in
the contract. This includes annual (separate) financial reporting,
interim and annual reporting, and the corresponding presentation
and discussion during the advisory group and donor meetings.

The annual reports provide a comprehensive overview of activities
carried out by the Programme. The reports allow the
implementation of the agreed work plans to be tracked. The
accompanying financial reports provided a detailed documentation
of the expenses of the Programme separately for IUCN and
ICCROM.

The reports link the workplan to specific outputs and results. They
allow for a systematic tracking of activities and an assessment of
which activities have been implemented according to the agreed
work plans. Due to the broad formulation of results and the lack of
associated indicators at result and objective level, the reports do
not allow for a coherent assessment of the extent to which the
individual activities contribute to the progress towards the
corresponding results. Furthermore, the link between the results
and the overall Programme objective is blurred.

The broad scope of objectives, outputs and results, and the partial
absence of quantifiable indicators as well as the various changes
in planning and implementation, hinder the coherent monitoring of
specific progress towards the desired results. Consequently
achievements, outcomes and impacts are not easily recognisable
by the Programme management, the donor and the advisory
group.

The role of monitoring and evaluation is somewhat hidden in
between the lines of the Programme set-up, and is not explicitly
integrated as part of a learning and planning cycle. However,
during the discussions in the donor and advisory group meetings
the lessons learnt are discussed and integrated in the planning.

As the Programme has components of knowledge generation as
well as capacity building, the formulation of differentiated indicators
at objective level would be helpful.

46




EVALUATION FINDINGS

The Programme has already shown anecdotal behavioural
changes at the level of site management, but does not have an
approach and indicators to systematically monitor these changes.
The definition of specific indicators would be helpful to evaluate the
final impact of the Programme.

5 4 4 EQ13. Communication Strateqy

EQ13. Has the communication strategy been appropriate in
reaching out to relevant stakeholders?

Sub-questions: Does the Programme have a deliberate communication strategy?
How is the communication with different target groups organised? Which target
groups have not been adequately reached so far? Which content is
communicated to whom?  Which information is available to
stakeholders/beneficiaries? Does the communication strategy include all the
relevant target groups as defined by the Programme? Are participants in training
courses and activities aware of results and developments within the framework
of the project? How is it planned to disseminate the newly developed guidance?
What formats for communication are defined in the strategy? Which ones have
the greatest outreach?

Status

The communication node of the Programme is represented by the
operational Programme management, notably by Eugene Jo.
Communication channels are mainly email, meetings, social
media, telephone calls, and videoconferences. The information
available to stakeholders and beneficiaries is mostly limited to
informal exchanges and the updates presented on the WHL
Facebook Page, which currently has more than 2000 members.
Course and SMF announcements are mainly published via the
Facebook Group and through the Websites of IUCN and ICCROM,
and shared by partners of the Programme.

The Programme provides information to the advisory group and
Advisory Bodies by means of the annual technical report, within the
frame of the advisory group meetings, and during individual
working meetings. There is a constant exchange between the
different actors within the framework of ongoing work.

The Programme does not have an explicit communication strategy.

The target groups as expressed by the Programme (Site
Coordinators and National Focal Points) follow the Programme
mostly with great interest, but find it difficult to follow. They mostly
follow the Facebook updates and receive information within the
framework of events such as the Site Manager Forum at the WH
Convention Meetings.

Some interview partners stated that the reflection process between
the partners in terms of the elaboration process for the manuals
sometimes lacks transparency, as the review process and how
comments are dealt with remained unclear.

Programme partners mainly feel fine with the existing information
exchange. Sometimes a more pro-active role is desired, in order to
have the possibility of linking relevant Programme information with
their organization’s activities. Several interviewees also pointed out
that they wished for a more formal, periodic update, such as via a
Programme Website or a newsletter. In particular, employees of
public administrations expressed the wish to receive formal
information which can further be shared within their official
communication channels.

Regarding the communication with site managers, more
information and increased direct contact is required. There is an
observed lack of information about the big picture of the
Programme and the respective guidelines and tools to be
developed. However, all site managers were aware of the aspect
of linking culture and nature as a main element of the Programme.
Though the opinion prevails that the target groups of the
Programme have essentially been reached, there are still a large
number which could not be activated. This has to do with long
distances or the fact that information via Focal Points did not reach
site level. Geographical imbalances (Latin America not reached)
and language restrictions are further issues.

The Programme has carried out a user group analysis for
developing a user-friendly platform (N=95).

All participants strongly link the Programme to capacity building
and training, underpinning the strong and widely accepted role of
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ICCROM (and IUCN) as an important capacity building body.

The Programme strives to disseminate the results by means of the
knowledge framework Web platform, which integrates all the
information and outputs of the Programme on one central platform.

Showcases are to be made accessible via the Web platform
“Panorama Solutions”, which is currently in the making. The
original approach to establish a network of recognised learning
sites has been discarded.

Most of the respondents of the online survey stated that they have
general information about the Programme (31%) or have been
actively involved in one or more activities of the Programme (27%).
22% stated that they were well informed about the different
objectives, modules, and activities, and 20% said they were
familiar with the idea and background of the Programme.

Conclusion

The Programme does not have an explicit communication strategy.
Up to now, the Programme has not yet defined which content and
results should be communicated to whom at which time.
Nevertheless, communication (in a broader sense) within the
Programme is regarded as good and mainly based on the
outstanding performance of one person.

The information level of the different partners is fragmented.
Generally a lot of partners and stakeholders have a high interest in
receiving more, continuous and updated information.

The lack of formal communication leads to a rather low visibility of
the Programme, even though all the beneficiaries and partners that
got in touch with the Programme at any stage are following the
Programme with great interest.

Based on the results of the online survey, an effective outreach and
communication strategy aimed at the beneficiaries needs to be an
integral part of any scaling-up activities.

So far, there has been a greater focus on producing the materials
rather than disseminating them. Apart from the need to improve
internal information exchange, the role of UNESCO WH Centre in

Paris will be central for a broader outreach and should be
adequately reflected in the preparation of the communication
strategy.

5 5 Sustainability

Since this Programme is a massive cultural change undertaking with a
potential impact across all levels of the WH Family (global, regional,
national and site levels), the Programme is just at the beginning.
Resources for the current phase are adequate to publish the existing
deliverables and scale up the training. However, this would only be a
starting point and a way of really achieving conservation impact at site
level. All institutions indicate high commitment to continuing, and the
broad partnership across all levels is a good basis.

“The WHL gave a voice to site managers and those in public
authorities working with- WH beyond the academic and
States Parties world. Nothing like this existed before.
Finally, an opportunity to bring the Convention/WHC to hear
the voice of site managers.” (Site manager Statement)

“WHL brought the element of network: We have our own
WhatsApp group. We share experiences, we share
documentation, we share questions and use it for social
issues (birthdays). We are always in touch via WhatsApp
and Facebook.” (Site manager statement)

For the rest of Phase |, it will be essential to finalise, consolidate and
approve the products (Programme deliverables) for broad dissemination,
and to make them available and accessible for the wider WH Community.
At the time of the evaluation these were mostly available as (tested)
drafts which partly received excellent feedback, but have not yet been
finalised. Thus appropriate approaches as to how the content could be
institutionalised and regularly disseminated through capacity building
measures (e.g. via C2C) will greatly determine to what extent the final
results will be applied in practice. Furthermore, the Programme’s
networks and partnerships will be further consolidated (and potentially
formalised) and used as digital learning sites, and importantly, a
knowledge framework integrating culture and nature needs to be
elaborated.
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Linking training with cases that can be brought to the table by site
managers and Focal Points has the potential to further enhance the
attractiveness of the Programme.

5 5 1 EQ14. Justification and focus of extension

EQ14. If the Programme were to be extended (as is currently under
discussion), would this be justified and what results could be
anticipated, how would the Programme best adapt to increase its
impact, and what sort of timelines and resource requirements
might be anticipated to achieve different results?

Sub-questions: Which elements of the Programme are worth upscaling
and extending? Which are the elements that have the strongest support
from the donor and the Programme partners? Are the additional donors
interested in continuing with their involvement? Which institutional
partners show strong commitment? Which activities and partnerships are
the most promising in terms of being continued or intensified?

Status

= The Programme has often been said to be a tipping point/catalyst
in the development of the partnerships, the integration of site
managers, the linkage of nature and culture, or the development of
tools and manuals that are highly relevant for responding to the
challenges of our time.

= Taking this into account, this holistic approach proved to be very
resource- and time-consuming. The emerging lively networks are
keen on getting results, exchanging experiences and contributing
to the global knowledge with local case studies.

= The elements of Impact Assessment are very high on the agenda
across all levels. Impact Assessment including a Strategic EIA is
highly needed and is in very high demand.

= It has been frequently stated that capacity building is a long-term
process (e.g. 10 years has been mentioned), and as the

Programme has finally gained momentum, it would be highly
appreciated if it could proceed somehow and keep the momentum

going.

= There is strong interest and high commitment from Swiss FOEN to
continuing the cooperation, and they would like to focus on specific
aspects and components, but not including major contributions.
The Korean CHA could not be reached for an interview.

= Currently there are no further donors involved. For a future phase,
the Norwegian Ministry for Climate and Environment has strongly
requested additional donors for baseline funding too.

m  Several countries recognise the necessity and usefulness of the
Programme without making financial commitments.

Conclusion

= A potential extension of the Programme would be justified. After a
rocky start, the Programme has become more than a Capacity
Building Programme. It is contributing to the elaboration of key
content, the development of the WH partnerships including closing
the gap between nature and culture, and the empowerment of the
rather neglected local level. It has created a lively environment
which is very resource-intensive.

= There is very high commitment and willingness to continue the
cooperation amongst all the partners interviewed (AWHF and
Korean CHA could not be reached). The continuation of the
cooperation with the Category 2 Centres is very promising. The
need for further development and empowerment on a local level is
obvious.

m  The elaboration of content is well underway but needs further
regionalization. The “co-evolution” of content and training activities
has led to a certain imbalance, and should be reflected in more
detail.

= The integration of some of the partners was a major subject of
discussion at the beginning of the Programme. For any future
planning, the Programme structure and appropriate organizational
integration of WHC and ICOMOS are key to success.
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5 5 2 EQ15. Endurance of target groups and beneficiaries

EQ15. What is the likelihood that the target groups and
beneficiaries endure after the project?

Sub-questions: Which communication channels and platforms are most likely to
remain active in future? To what extent are beneficiaries from the WHL network
satisfied with, and motivated to stick to, the networking and exchange
opportunities provided? Will the exchange and cooperation between institutional
project partners continue after the lifespan of the project? Are there joint activities
or formal agreements? What formal arrangements between the Programme
partners exist? Are results of the Programme being integrated into regular
procedures of partners? What arrangements have been made to continue with
the Leadership Forum within the WHC Meetings? Which partners show interest
in maintaining courses and activities as triggered and promoted by the
Programme?

Status

Reportedly the Site Managers Forum within the frame of the World
Heritage Committee Meetings is a crucial element of the network
of site managers. However, as of now it lacks formal recognition by
the Convention, and its implementation is linked to the commitment
of the country hosting the WHC Meeting.

Networks are differently organised in the various regions of the
world. The Nordic countries already have very close collaboration.
Similarly, Africa has started to form a regional network with the
involvement of AWHF (yet to be confirmed). In particular, UNESCO
Category 2 Centres such as WHITRAP and ARC-WH are
potentially important regional actors.

WHITRAP offers a series of courses aligned with and including
some of the results of the WHL Programme.

The Korean CHA has become increasingly active by funding a
series of 4 PNC Courses over four years.

It was mentioned frequently that networks need to be formalised in
some way, as a self-maintaining approach will hardly work.
However, what can be seen is that most of the activities have
contributed significantly to fostering informal networking, as

exemplified by several WhatsApp or Facebook groups.

There are currently no formal agreements between several partner
institutions (e.g. IAIA, ARC-WH) such as MoUs defining the scope
of the cooperation. Some interview partners expressed the wish for
formal agreement. Recently the partnership with ICOMOS resulted
in a contract to formally involve the Advisory Body.

Conclusion

With the Site Managers Forum within the framework of the
Meetings of the World Heritage Committee, the Programme has
established a major forum for site managers, which is widely
acknowledged and appreciated. Reportedly there is broad support
for the Site Managers Forum being continued.

The likelihood is that the target groups and beneficiaries will endure
after the Programme, but this is not certain yet. All the stakeholders
and partners are highly motivated to contribute to the Programme
and its outputs and activities, and are becoming more and more
linked to each other on various levels. Thus this very inspiring
atmosphere is a very good precondition for creating enduring
partnerships beyond the Programme period.

However the networks, and essentially the SMF and the informal
networks established during the training activities, are still fragile.
A major strong effort is needed to keep the networks running and
mainstreamed, which is not adequately indicated and provided for
by the existing Programme plan.

The formalization of these networks needs to take account of the
officially responsible institutions. The recognised gap between the
statutory level and the site level seems to be a major barrier which
needs to be overcome to develop a long-term solution.
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5 5 3 EQ16. Exit Strateqy

EQ16. How appropriate is the WHL’s exit strategy?

Sub-questions: Does the Programme have an exit strategy? Which efforts
contribute to maintaining the results and outcomes beyond the project period?
Are they adequate?

Status

The Programme has not formulated an explicit exit strategy

There are ongoing discussions between ICCROM and IUCN on
how to maintain the knowledge platform.

Itis planned for Panorama Solutions, the Web platform for the case
studies, to act as a permanent basis for case studies.

Conclusion

There is hope and an expectation that with the adoption of the
results and the formal integration into WH Procedures, the results
will become the generally applied standard.

The training courses are to be continued within the general scope
of work of ICCROM and IUCN.

There is an expectation that the formal inclusion of the Site
Managers Forum as an integral part of the WHC Meeting will be
achieved.

All the institutions involved in capacity building (e.g. C2C) should
refer to the knowledge framework as the backbone for designing
capacity building activities.

A clear exit strategy for the maintenance and upkeep of the web
platform beyond the life of the Programme still needs to be devised.
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6 KEY RECOMMENDATIONS

The following section comprises key recommendations concluded by the
evaluation team. The recommendations are based on the findings from
the analysis of the evaluation criteria and the evaluation questions.

Apart from the consolidated key recommendations presented here, more
specific recommendations can be derived from the individual sections of
the evaluation criteria and questions.

Furthermore, the fruitful key informant interviews included a wide range
of different recommendations. The evaluation team deliberately
screened the interview documentation, and summarised the relevant
additional recommendations for further use by the Programme in a
separate document.

6_1 Keyrecommendations for the current phase

Recommendation 1: Fostering the big picture of the Programme

For the remaining time of the current phase, and as a first priority in terms
of urgency and importance (i.e. as soon as possible), the Programme
management (IUCN — ICCROM) should foster the big picture of the
Programme by introducing a fully-fledged and documented Theory of
Change. The Theory of Change should be supplemented by a coherent
indicator system (see Recommendation 2) and feed into a
communication strategy (see Recommendation 6).

A draft structure for further consideration by the Programme has
been elaborated. It reflects the way in which the evaluation team
perceives the Programme logic (see Annex 7_7).

A Theory of Change is understood as the process by which changes
should happen in a logical and chronological flow. All subsequent
aspects are interlinked with the aim of achieving a paradigm shift.
Thus the Theory of Change provides a consistent perception of the
Programme for all actors, and serves as a basis for its
communication.

Currently there is no formal or explicit Theory of Change presented
or documented in the Programme. The causal connections within the
hierarchical target system are not fully clear. However, the
Programme contains significant elements of a typical Theory of
Change, which are stated throughout the planning and
communication documents.

The evaluation team recommends that the Programme management
should take stock of the existing elements and combine these into a
coherent and holistic concept.

Based on the above, the Programme management should further
discuss and refine the Theory of Change with the main actors of the
Programme (including all Advisory Bodies and the WH Centre),
potentially with a wider scope with regard to preparation for a
potential follow-up phase. Throughout this process, the identification
of measurable indicators that distinguish between short- and mid-
term outcomes/results during the Programme’s duration and a
potential second phase, as well as long-term impacts to which only
a programme can contribute, would be key to monitoring the success
(see also Recommendation 2).

According to the understanding of the evaluators, in its external
communication the Programme management should aim to
disseminate examples of good practice and standardised tools to
multipliers that represent the site managers and National Focal Point
levels. These examples of good practice should, for example,
illustrate how to involve communities, how to link nature and culture,
how to use the standardised tools to implement good practice at
target group level, and how these actions contribute to the big
picture.

Recommendation 2: Agreeing on a coherent indicator system

In line with Recommendation 1, the Programme management, the
advisory group and the donors should agree on a coherent indicator
system in close conjunction with the Theory of Change, in order to define
and measure the progress and success of the Programme. The ToC and
indicators should be available within the next three months.
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The Programme contains a mix of quantitative and
qualitative/narrative indicators, above all at output/activity level.
Definitions at impact level are sometimes rather vaguely formulated,
and sometimes take account of a long-term approach which often
goes beyond the capacities of the Programme.

For the final evaluation of the Programme and for targeted
implementation, it would be advisable to define more specific interim
goalposts clearly linking the deliverables with the objectives. This is
particularly relevant for finally assessing the overall objective of
achieving improvements in conservation at site level.

The Programme management should reflect on the outputs and
specify them more precisely together with the donor, and agree on
clear indicators of achievements for the remaining Programme
duration. This should include underlining the existing indicators,
improving the abstract ones, and formulating new ones if needed.
The basically well-structured modules should be better linked to the
proposed achievements. The distinction between short- and mid-
term outcomes/results at Programme level and long-term outcomes
(which can be achieved only by a follow-up or in the long-term
perspective) would be key for monitoring the success.

The initial impacts which have emerged at the different levels, and
particularly on-site, could be collected in a systematised way to use
them as proof that the content and ways of capacity building do
indeed achieve an impact on the ground.

The Programme should consider indicators at three levels:

Site level: Indicators linked to expected changes at site level (e.g.
number of sites that have actively included communities in site
management, or have revised their management plans)

- Conclusions regarding the concrete impacts at site level

Institutional level: Indicators linked to expected changes in the
World Heritage System (e.g. manual adopted as main guidance
for Impact Assessment by the AB, or role of site manager
reflected in the Operational Guidelines)

- Conclusions regarding the influence on the WH Convention as
an institutional framework.

Heritage practitioners level: Indicators linked to the expected
changes with regards to the target group (e.g. percentage of site
managers adopting new practices after training) as a follow-up to
the training activities carried out by the Programme.

- Conclusions regarding the behavioural changes and changes
in practice at practitioners level.

It is recommended that follow-up surveys or meetings be organised
with training participants at least one year after the training to identify
success stories, behavioural changes, or changes in conservation
practice. This could take place by means of an online survey or virtual
meetings, and by using existing networks (e.g. WhatsApp groups).
This will allow the Programme to obtain an indication of the final
change on the ground. It is proposed that a qualitative approach be
followed for this. This will also assist in identifying regional
differences in the applicability of results and regional implementation
barriers.

The Programme should consider the standardised evaluation reports
(e.g. SoC reports) to assess the long-term conservation impact of its
activities.

Apart from rather technical indicators, the Programme has the
advantage of being able to underpin its relevance by making use of
concrete success stories for awareness raising, promotion and
communication.

= Examples for indicators at different levels are proposed by the
evaluation team in conjunction with the Theory of Change in
Annex 7_7.
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Recommendation 3: Reconciling outputs and results with the
regional and local level

Within the next six months, the Programme management should closely
collaborate with the advisory group and focus on setting up and
implementing a systematic approach for reconciling Programme outputs
and results (i.e. knowledge product deliverables) with regional
specificities.

As the evaluation has identified, the Programme results and outputs
(guidelines and tools) are of a high relevance to the WH site manager
and the National Focal Points. The Programme not only intends to
develop new and updated guidance promoting a new (place-based
and people-centred) approach in the management of World Heritage
Sites, but at the same time also engages in broad training activities.

The Programme uses training courses and workshops to validate
and test elements of guidance, which is highly beneficial. At the same
time, this represents a challenge: content is disseminated
unsystematically before it is fully ready.

The emerging and lively networks are keen on getting results,
exchanging experience and contributing to the global knowledge with
local case studies. Linking training activities with case studies from
site managers and Focal Points has the potential to further enhance
the usability of knowledge adapted to the regional level.

A barrier of the Programme can be seen in the large number of
results based on the premises of a rather global and universal
design, and which accordingly are not fostered and tailored to
specific, local needs.

The Programme management should revise the programme process
plan and consider integrating a phase which deals with the
“regionalisation” of the globally worked out results (e.g. EIA, DRM,
etc.), ideally systematically linked with the training activities and
courses in close collaboration with the advisory group and interested
donors. The Programme management should target the cooperation
with the networks that facilitate training (e.g. C2C, UNESCO Chairs
and WHe-related master Programmes) to ensure long-term
integration of the content developed.

The Programme management should set up a separate
implementation plan for field testing, ground truthing and adoption of
the key deliverables in collaboration with the target audience at local
level.

The Programme management should plan to translate the most
relevant outputs into the 6 languages of the WHC.

In the context of the previous two bullet points, the Programme
management should closely collaborate with the advisory group and
interested donors to consider further strengthening the role of
Category 2 Centres with regard to the regionalisation of content by
offering regional courses. Representatives of C2C also indicated the
interest in translating manuals and materials into regional languages
(i.e. Chinese, Arabic).

The knowledge framework is intended to serve as the backbone of
all future capacity building activities, and will integrate all WH-related
knowledge in a common language and a coherent framework. The
findings indicate that there are different perspectives on the exact
purpose, scope and dissemination of the knowledge framework.
Thus the Programme management should closely collaborate with
the advisory group and interested donors to work on developing and
documenting a commonly agreed understanding of the knowledge
framework and on the corresponding alignment of its written content
with the activities.

Recommendation 4: Legitimising and embedding results and
outputs into the WH environment

Before the end of this year, the Programme management should identify
and implement a process for legitimising and embedding relevant results
and outputs into the WH environment in close cooperation with relevant
members of the advisory group and the WHC.

The elaboration of the different deliverables is proceeding well and
in general terms is clear to all partners, even though working
progress differs between the different modules. The resources of the
current phase are adequate for finalising the deliverables, publishing
consolidated results and laying the ground for scaling up the training
and capacity building. This is an excellent starting point.
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The legitimisation and adequate integration of the results is key for
their further broad application. The optimal way to integrate,
formalise and disseminate the deliverables into existing structures
still remains unclear.

Recommendation 5: Strengthening partnerships and networks

The Programme management should closely collaborate with relevant
stakeholders to identify ways and resources to formalise the SFM by the
end of the current phase. A potential second phase should include

As to the perception of the stakeholders, there is a strong measures for strengthening partnerships and networks on their way to

dependence on the national regulations. Several interviewees

more formalised settings.

perceived low awareness and support amongst States Parties. Minor
adaptations can be made by the site manager, but larger shifts
depend on the corresponding authorities and require awareness
raising, formalisation and legal changes for their implementation.
Once the manuals are finalised and officially endorsed by the
relevant organisations or considered to be formal documents within
the World Heritage Convention, it will become much easier for
beneficiaries to use them as a reference in their respective countries.

The Programme management should cooperate with all the Advisory
Bodies and the WH Centre to seek clarification on the intended status
of the elaborated deliverables (guidelines, manuals, knowledge
framework, training syllabuses) in the setting of the World Heritage
Convention and the management of World Heritage Sites
respectively.

Furthermore, the Programme management should lead the above
discussion with a view to ensuring the long-term sustainability of the
results. The evaluation team recommends that consideration be
given to integrating all the outputs into the formal environment of the
WHC (e.g. in the Operational Guidelines) and of other relevant
partners such as ICOMOS and IAIA.

For a potential second phase, the Programme management should
closely collaborate with the relevant members of the advisory group
to identify the potential for alignment and synergies with other
Programmes and initiatives (e.g. the UNESCO World Heritage
Sustainable Tourism Programme), which should also be considered
in the context of the knowledge framework.

Within three years, the Programme management has succeeded in
creating a huge professional network of different actors, institutions,
the Advisory Bodies, experts, and site managers. It includes capacity
building institutions such as the ARC-WH, WHITRAP or AWHF
Regional Category 2 Centres, external partners such as |AIA, and all
the Advisory Bodies and the WH Centre. With the Site Managers
Forum, the Programme has established a contact point to the World
Heritage Committee Meeting. The SMF is currently a formal part of
hosting the World Heritage Committee meeting, and the host country
supports 20-25 participants from LDCs and SIDS countries; the
Programme has actively pushed to have this adopted. Most of the
Programme activities have contributed significantly to fostering
informal networking, as exemplified by several WhatsApp or
Facebook groups.

Essentially all stakeholders and partners are highly motivated to
contribute to the Programme and its outputs and activities, and are
becoming more and more linked to each other on various levels. In
several areas the networks are gaining strong momentum (e.g. the
African initiative for establishing an African Site Managers Forum).
Thus this very aspiring atmosphere is a very good precondition for
the partnerships enduring after the Programme.

It was mentioned frequently that networks need to be formalised in
some way, as self-maintaining approaches will hardly work. The
formalisation of those networks needs a joint effort to be undertaken,
including the officially responsible institutions. The recognised gap
between the statutory level and the site level seems to be a major
barrier which needs to be overcome in order to find a long-term
solution.

The evaluation team recommends fostering the good existing
cooperation with the partners involved, and thus providing continuity
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in collaboration. The Programme management should closely
collaborate with the relevant stakeholders to

promote the successive linking of the SMF to the WHC as well
as possible, and encourage partnerships with relevant
organisations (e.g. Youth Forum).

try to formalise the SMF in collaboration with the relevant
organizations in a long-term perspective, and seek geographical
balance.

consider formalising the partnerships with partner organizations
to create more tangible institutional bonds (e.g. MoUs or
partnership agreements).

support the initiative for the establishment of an African Regional
Site Managers Forum and explore the options to establish similar
subforums in other regions.

A major effort is needed to keep the networks running and
mainstreamed, which is not adequately indicated and foreseen by
the existing Programme plan. This could lead to the necessity to
include further resources and/or a corresponding sharing of tasks
and responsibilities to ensure continuity and further strengthen the
still fragile networks.

Recommendation 6: Mainstreaming communication and
dissemination

The Programme management should elaborate a stringent
communication strateqy to mainstream the internal and external
communication and ensure dissemination of its outputs and results
during the remaining time of the Programme in close collaboration with
the advisory group.

The Programme has made a large investment in developing updated
guidance materials, and has implemented several highly successful
training courses to gather feedback. The optimal situation would be
if all the institutions that have the competence, mandate and interest
to sustain these results were on board (World Heritage Centre,
ICOMOS, IUCN, ICCROM, Category 2 Centres).

Following the period of building initial networks, connecting and
integrating existing networks in new ways, and internal coordination
of the development of the results, the Programme is about to enter —
and needs to enter — a phase of higher visibility and outreach and of
increased interaction with national and site level. Consequently the
roll-out needs to be carefully and systematically planned.

However, and by way of example, several interviews showed a
similar concern: how will the Programme disseminate the content,
manuals and the knowledge framework to a broader relevant public,
and what should the corresponding online platform look like?

The question of how to integrate the deliverables not at a training
programme level, but at an institutional level (e.g. through WH Centre
or C2C), has not been addressed sufficiently so far. This is essential
for ensuring the long-term impact and the sustainability of the results.
It is recommended that attention be drawn to clarifying this question
within the current fourth year of the Programme.

The question of the integration of the outputs of the Programme into
the dissemination channels managed by the UNESCO World
Heritage Centre remains unclear to the evaluation team. Given the
key role of the WH Centre as the main focal point for States Parties,
this seems to be a main aspect for the legitimisation of the results
and for broad dissemination in the WH Community.

The evaluation recommends identifying the barriers and existing
limits for communication.

The Programme management should coordinate with the Advisory
Bodies and the advisory group to prepare a communication strategy
that differentiates between internal and external communication
measures. Such a communication strategy should clearly state the
purpose of the communication measures to be taken, define the
sender and receiver, and outline the content planned as well as the
communication channels to be used. Additionally, for the internal
communication a set of meeting formats and their respective purpose
should be defined, as well as the participants, including their
functions.

The Programme should start a discussion about how to establish
additional formal means of communication to reach public
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authorities, States Parties, and public agencies. It is difficult to share
the current form of news via social media within the networks of
public authorities. To gain further visibility, it is advisable to create a
periodic newsletter (once or twice a year) which can be shared and
forwarded in formal networks. Further digital solutions and central
platforms (messengers, broadcasting of training activities, etc.)
should be provided to inform, integrate and reach a higher proportion
of the target group and stakeholder group.

= The evaluation team has prepared a set of aspects to be
considered in terms of both internal and external communication
in Annex 7_8

Recommendation 7: Adapting to new dynamics and requirements

By October 2020, the donors and the Programme management should
agree on ways and means to strengthen the resources for the
management of the Programme, in order to adapt it to new dynamics and
requirements for the remaining time of the current phase (and a potential
new phase).

Within three years, the Programme management has succeeded in
creating a huge professional network of different actors, institutions,
the Advisory Bodies, experts, and site managers. At the same time,
a cluster of content elements (DRM, 1A, Framework, EoH) has been
developed or revised, and target-oriented capacity development
activities have been implemented.

This wide range of contacts, thematic fields and training
environments in a complex environment requires a huge effort on the
part of the Programme management, which has been implemented
so far in an excellent way. Within the current phase the Programme
has been able to establish an efficient working structure, which is
satisfying for all Advisory Bodies and the WH Centre. Being able to
synchronise the Programme management with the content
development and communications in the “prototyping and design
phase” of the Programme has been a strength.

The Programme is now in the process of starting to disseminate the
newly developed content and further cement the freshly established

networks. In several areas, the networks are gaining momentum
(e.g. the African initiative for establishing an African Site Managers
Forum). Furthermore, the target groups are increasingly asking for
results. It appears that the Programme has evolved from a mere
Capacity Building Programme to a Change Programme.

Due to the high dynamic in the Programme and its evolution, the
management is increasingly reaching its limits. For the remaining
time of the current phase, the workload in terms of communication,
dissemination and consolidation of content can be expected to grow
further.

This leads to the necessity to include further resources and/or a
corresponding sharing of tasks and responsibilities, in order to
ensure continuity and further strengthen the still fragile networks.

The evaluation team proposes continuing with the implemented
structure and staff configuration, but encourages the Programme
management to try to attract “helping hands” with an option of calling
for assistance/services from Advisory Bodies/institutions in the
countries/working groups. Alternatively, or maybe in a next phase,
the Programme management should closely cooperate with the
donor to discuss the pros and cons of separating the project
management into administrative and content elements.

A separate public relations responsibility or resource allocation would
be helpful for dealing with the expected increase in managing the
dissemination, publication and communication of the content that are
about to be finalised. However, consideration needs to be given to
the fact that this requires the allocation of adequate resources for the
management.

In the upcoming phase (2020-2022), the Programme should focus
on finalising the key deliverables towards the end following a clear
plan associated with the respective budget allocation, in order to
spend the remaining budget in a targeted and output-oriented way.
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6_2 Considerations for a potential further phase

In general, the WHL Programme has successfully started a dynamic and
comprehensive paradigm change for World Heritage Management,
which has already shown early impacts on the ground. Based on the
interview results as well as the positive feedback received through the
online survey, the evaluation team sees a lot of potential for a second
phase as well as justification for this.

In any case, as this is a capacity building programme promoting a
paradigm change, it is recommended that the initial changes be allowed
to take further root in the World Heritage System in order to increase the
impact of the promising results that have been developed in the current
phase.

To support a potential future programme design, a few lessons learnt can
be derived from the findings of the evaluation:

Any future phase must include a broader funding basis with
additional donors, ideally from different geographical regions. This
is necessary to both broaden and multiply the impact, reduce the
financial burden of individual donors, and allow the geographical
regions that are still under-represented to be reached better.

The Programme management and the current donor should also
consider whether they would prioritise structural funding (donors
contributing to the basic structure) or additional funding (e.g. to
implement courses). Additional donors for structural funding might
increase the coordination effort, whereas additional donors should
have clear guidelines on how the donor of the structural funding is
to be acknowledged appropriately. In any case, additional donors
are most probably the backbone of any future phase.

The Programme should decide at a fairly early stage on the
strategic direction of a potential future phase. This includes the
decision on whether to focus on promoting pilot actions and good
practice at site level (with a strong emphasis on site managers
using and applying the results of the current phase), or alternatively
to focus on the dissemination and outreach of the Programme to
promote the systematic integration of the results at States Parties
and institutional level, with a strong emphasis on decision-makers

and public and capacity building institutions such as Category 2
Centres (multipliers). Both strategic directions are relevant and
legitimate, but each require a different programme design.

A discussion about the programme structure in cooperation with all
four Bodies of the Convention, predefining the explicit roles, tasks
and expectations within the Programme, is considered important.
In combination with the broad involvement of supporting/financing
institutions at the very beginning of the planning phase, this will
ensure broad support. Within the current phase the Programme
has been able to establish an efficient working structure, which is
satisfying for all Advisory Bodies and the WH Centre. However,
options for a simpler programme structure in a potential follow-up
phase should be discussed. This could be a steering committee
with an appointed programme management at any of the Advisory
Bodies.

The pros and cons of separating content development and
programme management should be considered and further
discussed as the Programme complexity increases. Once the
Programme starts on a larger roll-out and wide dissemination, the
amount of interactions and communication efforts will substantially
increase and will go beyond the capacity of a single programme
coordinator involved in both content development and programme
management.

The integration of the WHL into larger programming, including
areas which are intensively discussed but not covered so far (e.g.
links to the UNESCO World Heritage Sustainable Tourism
Programme), should be discussed and coordinated with the World
Heritage Centre in particular.

Towards the end of the current Programme phase (2022), all the
results and deliverables will be agreed, well tested and available.
A subsequent phase could focus on the larger roll-out and
specifically address integration into the capacity building
programmes of C2C, universities, UNESCO Chairs and training
centres that focus on WH management.

The Programme might consider a training-of-trainers approach and
the institutional reinforcement to carry out regionalised capacity

58




KEY RECOMMENDATIONS

building with reference to the content developed during this phase.
Consideration should be given to focussing on supporting and
establishing linked training institutions to carry out corresponding
training in future (e.g. how to set up national or regional capacity
building programmes, how to organise a PNC course, how to teach
the materials, how to set up national/regional site manager
forums).

The role of UNESCO Category 2 Centres in a future phase could
be strengthened. In the current phase, they have proved to be
valuable partners and a valuable link to the World Heritage
Community and States Parties in different geographical regions.

Further legitimisation: Discussion should be given to which results,
elements or approaches should be further rooted in formal
documents or decisions of the Convention (e.g. Inclusion of results
into established modalities and reforms underway such
amendments to Annex 5 & 6 of the WH Operational Guidelines). It
will be helpful to define this at a fairly early stage to allow for
sufficient time for this step.

It will be crucial to go beyond the site manager/coordinator as such,
and raise awareness amongst the corresponding States Parties
and public administrations to support the site managers in the
application of the new approach. Several interviewees outlined a
fairly low awareness by States Parties and public authorities
regarding the integration of culture and nature, despite this being a
Programme that is regularly reported on during the World Heritage
Committee Meetings. This might include awareness raising
amongst States Parties at first, with a second step being a training-
of-trainers concept for NFPs and key actors at national level. In the
long run, this includes the institutionalisation of the paradigm shift
at national level, which goes far beyond merely awareness raising
(e.g. regulations, legislation, incentives). Due to constant staff
changes in the institutions, these define their work through the
legal, strategic and policy framework.

A potential next phase should include a concrete exit strategy
involving the donors, the Advisory Bodies and the World Heritage
Centre.
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7 ANNEX

7_1 List of key documents

Name Type
Cooperqtion Agreement between IUCN, ICCROM and the Norwegian Ministry of Climate Contract
and Environment signed on 31 August 2016

World Heritage Leadership Programme Annex 1 Contract
World Heritage Leadership Programme Work Programme 2016-2018 Annex 2 Contract

Interim and annual technical reports 2016, 2017 and 2018

Internal Report

Financial statements of ICCROM and IUCN for Year 1, 2 and 3

Internal Report

Donor meeting minutes 2017, 2018, 2019

Internal Report

Advisory Group Meeting Minutes 2019

Internal Report

Project activity reports

Internal Report

World Heritage Leadership Knowledge Framework (Draft), September 2019

Internal Working Paper

Draft Manual for Impact Assessment

Internal Draft

CBD Draft Recommendation: Possible elements of work on the links between nature and
culture in the Post-2020 Global Biodiversity Framework, September 2019
(CBD/SBSTTA/23/L.2)

Supplementary Document

World Heritage Capacity-Building Strategy (WHCBS) Decision 35 COM 9B).

Supplementary Document

WHC/19/43.COM/6

Supplementary Document

WHC/18/42.COM/6

Supplementary Document

WHC/17/41.COM/6

Supplementary Document

UNESCO 2015: Policy for the Integration of a Sustainable Development Perspective into
the Processes of the World Heritage Convention. Resolution 20 GA 13

Supplementary Document

People-Centred Approaches to the Conservation of Cultural Heritage: Living Heritage.
ICCROM Guidance Note

Supplementary Document

60




ANNEX

7_2 Questionnaire for key informant interviews

Name(s) of the interviewee(s):
Position:
Organization/Sector/Division/Unit :
Country

Interviewer:

Interview date:

Framing questions
= Whatis the nature of your involvement in the WHL Programme?

= According to you, and before going into more details, what
were/are, in broad terms, the main achievements or main issues
faced by the Programme?

m  Could you describe the partnerships and dynamics at play in the
WHL Programme?

= How sustainable do you think the interventions outcomes and built
networks would be?

Main topics

m  To what extent do you think the programme results have been
achieved so far? Which ones have not been reached so far? What
are the underlying reasons?

= What were the main successes, main challenges and lessons
learned?

= What were key enablers and bottlenecks for good/low progress?

= Which impact do you think will the WHL Programme have on the
WH Site Management?

=  What are main enabling factors or obstacles for this impact to
materialize?

m To which extent does the Programme contribute to Gender

Equality (Contents, mainstreaming, actions)?

= What are the outstanding outputs so far? Can you name three
achievements/actions that are worth to be replicated?

= How do you assess the cooperation with the individual WHL
partners and with the WHL Programme?

= Are the project interventions likely to be further supported
by the Ministry or agency?

= Have the partnerships created synergies so far? Which ones?

Closing question

= On what aspects do you think there was/is room for improvement
and how?

= Any recommendations for the future? Comments on any other
aspects not covered during the interviews.
Linking question
= |s there anyone else in your organization to complement what we
have discussed?
Wrap-up
Remind the interviewees to send any evidence related to the information
mentioned during the interview
End of Interview

Thank the interviewees for the time and contributions. Inform on when
the Final Evaluation Report will be available. Give your personal email.
Make sure you have the interviewee details.

Remark: There was a set of specific sub-questions directly related to the
corresponding stakeholder group (as indicated in the evaluation matrix)
as an underlying guidance for all interviews. This set served as a
checklist and as source of specific in-depth questions of topics not
covered by the interviewee during the interview.
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7_3 Online survey results

Summary

The online survey was created via Survey Monkey and open for
submissions from 4 to 28 April 2020. The purpose was to collect
feedback on deliverables of the WHL Programme from participants in the
different modules and courses. Therefore the survey was shared via the
Programme Facebook page. Participants had to answer 25 questions,
and 4 additional questions for the statistics (professional background,
site, age and gender).

56 people answered the online survey — 51% female and 49% male. 4%
were under the age of 30. 19% of the participants came from natural
sites, 53% from cultural sites, 26% from mixed sites and 2% were not
involved in any of the three. Most of the participants were site managers
(18 or 38%) or came from public authorities (8 or 17%). 5 people or 10%
were consultants, 4 people (8%) National Focal Points. The rest were
WH stakeholders or community members, coming from International
Organisations and/or NGOs. 9 or 19% had another background and 9
people did not give an answer.

Relevance

Most of the participants were fully satisfied with what the Programme
offers. Participants are mostly fully satisfied with the training activities
and workshops, with an average satisfaction of 50%. The best-ranked
workshops were the Heritage Impact Assessment Workshop in Lebanon
2019, the WHITRAP Course on Impact Assessment for Heritage in China
2018, and the BMWHI Adaptive Management Course for Protected Area
Conservation in the Asia-Pacific in Australia 2018. Participants were not
satisfied or hardly satisfied with the Heritage Impact Assessment
Workshop in Montenegro in 2018 and the University guest lectures in
Cottbus, Trento, Torino, Bocconi and Buyeo (50% of the participants
were partly satisfied or hardly satisfied).

34 people think the practical relevance of the training activity they
participated in fully applies (60%); three think it hardly applies (5%). 28
people think the activity and its content address the need and challenges
from their practical work (50%); four think it does not address their needs
(7%).

Most participants highlighted group tasks, practical experiences,
networking, and case studies as positive. Some participants mentioned
that they implemented the lessons learnt directly into their management
plan or management in general. The practical exercises and approach
with nature and culture being linked were mentioned as valuable aspects
of the course. Discussions were fruitful and constructive. It was helpful
to share personal experience in an international context and learn from
others and their experience. Connecting with responsible persons from
ICCROM, IUCN and UNESCO was particularly appreciated. The linkage
between natural and cultural sites, management and governance of the
sites, heritage impact assessments for WHS and sustainable
development (sustainable tourism) was positively noted.

Participants missed a focus on natural sites. More knowledge on the WH
system is desirable. The topics of marginalised or minority groups were
insufficiently covered. The timetabling of the training activities and
workshops was very tight. Learning about traditional knowledge, such as
building, would be preferred. One participant suggested the provision of
pre-reading materials. Some participants missed examples or case
studies from regions/sites such as Africa and Saudi Arabia. Participants
wished to reflect more on challenges and issues.

38 people were fully satisfied with the quality of the information and
materials provided (75%); one was not satisfied with the quality of the
materials (1%).

21 people stated that issues of gender and diversity were explicitly
addressed during the activity/activities (42%); four did not think that
gender and diversity issues were explicitly addressed (8%).

90% would recommend the activities to a colleague (no one would not
recommend the activities).

Effectiveness

Most of the respondents have general information about the Programme
(31%) or have been actively involved in one or more activities of the
Programme (27%). 22% are well informed about the different objectives,
modules and activities, and 20% are familiar with the idea and
background of the Programme.

Mainly respondents think that the Programme is focused on capacity
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building and the improvement of site management. The holistic approach
to conserving nature and cultural heritage was considered positive. The
sustainable development of World Heritage Sites also plays an important
role within the Programme. Some answers also highlighted the
contribution to communities with a people-centred approach. The
Programme also strengthens the inclusion of site managers in the WH
management and enables them to improve/excel their respective focus
area through learning about certain challenges as well as methods to
overcome these.

72% of participants said they had benefited through the creation of a
broader understanding of the site in terms of its natural and cultural
values. 68% said they had benefited from the interaction with different
local stakeholders. On average, 60% of participants benefited from the
Programmes’ activities in the following areas:

Understanding of the WH Convention and its requirements

Management processes and effectiveness

New ideas for practical work

New tools and methods to improve everyday work

Involvement in a broad network of experts and site managers

All respondents observed a change at their site as a direct result of the
activities set and the training activities provided. Since the Programme is
very young, most of the respondents have only started implementing the
tools, such as Heritage Impact Assessments. Results need to be
monitored within the next years. The stakeholder involvement in
particular improved, but also the self-understanding and role of the World
Heritage Sites became clearer to participants in training activities and
workshops.

Impact

30 participants noted that the Programme had a positive effect on their
practical work. 8 people think there was partly a positive effect.

All the topics of the training activities and workshops are relevant for
participants. The highest ranked were Site management and the
Involvement of different stakeholder groups and communities. The
Exchange with other site managers and National Focal Points is partly
important (on average).

Participants ranked the training activities and workshops as the most

efficient tool to communicate the ideas and content of the Programme.
The second most important are the communication. In addition to the
proposed answers, respondents mentioned the importance of webinars,
visits by experts and regional events, as well as best practice examples
and the exchange with others involved in the WH management.

Most of the respondents mentioned the lack of legal bases to implement
WH issues and financial resources. The limited financial resources in
particular are a problem since this leads to fewer human resources. This
seems to be a general issue. The Programme helps to raise awareness
through the involvement of governments and decision makers. This is a
longer process and needs time. For some sites, climate change and the
accompanying problems (e.g. strong winds) are the greatest constraint.

Efficiency and sustainability

All the elements of the Programme mentioned should be upscaled. 30
people would like more guidance in the elements of the Programme, and
one fewer. 16 people are neutral. 32 people would like more courses and
2 fewer. 12 people are neutral. 14 people feel sufficiently informed about
the World Heritage Leadership Programme (29%). Three people did not
feel sufficiently informed (6%). The rest (64%) felt partly informed about
the Programme. 38 people are interested in attending a leadership
course for becoming a trainer to organise and coordinate courses
yourself. One is not interested. The rest are partly interested. All the
participants are interested in receiving more information about the WHL
Programme, its activities and results.

Conclusion

In general, participants considered the Programme to be positive. It has
an impact on their daily life as practitioners. The content of training
activities and workshops has had an impact on management structures,
and overall people are satisfied with the structure and issues addressed.

However, some answers are contradictory, such as the fact that
participants noted there was too little attention paid to natural sites, but
on the other hand they are looking for more intense learning about
cultural heritage. It could be concluded that there is still potential to
further develop the training activities and workshops as well as the
materials provided, but the direction in which the World Heritage
Leadership Programme is evolving is right. Most of the respondents
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mentioned the lack of financial resources and legal frameworks. This
seems to be a general issue. The Programme helps to raise awareness
and strengthen the WH sites in this context. These developments need
time.

General

The online survey was created via Survey Monkey and open for
submissions from 4 to 28 April 2020. The purpose was to collect
feedback on deliverables of the WHL Programme from participants in the
different modules and courses. Therefore the survey was shared via the
Programme Facebook page. Participants had to answer 25 questions,
and 4 additional questions for the statistics (professional background,
site, age and gender).

56 people answered the online survey — 51% female and 49% male. 4%
were under the age of 30. 19% of the participants came from natural
sites, 53% from cultural sites, 26% from mixed sites and 2% were not
involved in any of the three. Most of the participants were site managers
(18 or 38%) or came from public authority (8 or 17%). 5 people or 10%
were consultants, 4 people or 8% National Focal Points and the rest were
WH stakeholders or community members, came from International
Organisations and/or NGOs. 9 or 19% came from another background
and 9 people did not give an answer.

Consultant/Expert

WH
Stakehol...

National Focal
Public authority Point

Site manager

Relevance of the Programme

F1: The Programme covers a wide range of training activities and

workshops. In which one(s) did you participate?

Most of the participants were fully satisfied with what the Programme
offers. 23% of the survey participants did not answer the question. Some
also participated in other courses, especially the following:
SC17- 20th International course on Stone Conservation, Mexico
City, 2018 (one)
PNC19 Asian Regional Course on Promoting People-Centred
Approaches to Conservation of Nature and Culture — Dambulla, Sri
Lanka, 2019 (eight, fully satisfied)
PNC18 African Regional Course on Promoting People-Centred
Approaches to Conservation of Nature and Culture, Mosi-o-
Tunya/Victoria Falls, Zambia from 14 to 24 August (13, satisfied to
fully satisfied)

All the others participated in at least one of the following training activities
and/or workshops:

3rd Site Managers’ Forum at the 43rd session of the World Heritage
Committee, Baku, Azerbaijan, 2019

2nd Site Managers’ Forum at the 42nd session of the World Heritage
Committee, Manama, Bahrain, 2018

1st Site Managers’ Forum at the 41st session of the World Heritage
Committee, Krakov, Poland, 2017

Heritage Impact Assessment Workshop, Lebanon, 2019
Heritage Impact Assessment Workshop, Seoul, Korea, 2019

Heritage Impact Assessment Workshop, Kotor, Montenegro 2018

WHITRAP Course on Impact Assessment for Heritage, Zhenze Water
Town, Jiangsu Province, China, 2018
BMWHI Adaptive Management Course for Protected Area Conservation in
the Asia-Pacific, Greater Blue Mountains Area, Australia 2018

University guest lectures (Cottbus, Trento, Torino, Bocconi, Buyeo)

Workshop on linking management of cultural and natural Heritage
(ICCROM/IUCN with Tsukuba University), 2017
Enhance Our Heritage Toolkit Testing (ARC-WH, Robben Island,
Valparaiso)
Nordic-Baltic Course on World Heritage Procedures, Bergen, Norway,
2018

Course PCA17: Course International Course on People Centred
Approaches to Conservation of Nature and Culture: ICCROM, Italy 2017

Course LNC17: Linking Nature and Culture in World Heritage Site
Management: Rgros Mining Town and the Circumference, Norway, 2017

0% 5% 10% 15% 20% 25% 30% 35% 40% 45% 50%

How satisfied were you with the activity?

Participants are mostly fully satisfied with the training activities and
workshops, with an average satisfaction of 50%. The best-ranked
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workshops were the Heritage Impact Assessment Workshop in Lebanon
2019, the WHITRAP Course on Impact Assessment for Heritage in China
2018, and the BMWHI Adaptive Management Course for Protected Area
Conservation in the Asia-Pacific in Australia 2018. Participants were not
satisfied or hardly satisfied with the Heritage Impact Assessment
Workshop in Montenegro in 2018 and the University guest lectures in
Cottbus, Trento, Torino, Bocconi and Buyeo (50% of the participants
were partly satisfied or hardly satisfied).

3rd Site Managers’ Forum at the 43rd session of the World Heritage
Comnmittee, Baku, Azerbaijan, 2019

|
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2nd Site Managers’ Forum at the 42nd session of the World Heritage
Committee, Manama, Bahrain, 2018

1st Site Managers’ Forum at the 41st session of the World Heritage
Committee, Krakov, Poland, 2017

Heritage Impact Assessment Workshop, Lebanon, 2019

Heritage Impact Assessment Workshop, Seoul, Korea, 2019

Heritage Impact p, Kotor, 2018

WHITRAP Course on Impact Assessment for Heritage, Zhenze Water Town,
et oo o Pt I A s s
BMWHI Adaptive Management Course for Protected Area Conservation in W partly
the Asia-Pacific, Greater Blue Mountains Area, Australia 2018 --------- hardly

University guest lectures (Cottbus, Trento, Torino, Bocconi, Buyeo)

Workshop on linking management of cultural and natural Heritage
(ICCROM/IUCN  with Tsukuba University), 2017

Enhance Our Heritage Toolkit Testing (ARC-WH, Robben Island, Valparaiso)

Nordic-Baltic Course on World Heritage Procedures, Bergen, Norway, 2018
Course PCA17: Course International Course on People Centred Approaches
to Conservation of Nature and Culture: ICCROM, Italy 2017

Course LNC17: Linking Nature and Culture in World Heritage Site
Management: Rgros Mining Town and the Circumference, Norway, 2017

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

F2: How do you rate the practical relevance of the training activity
you participated in?

Average: Partly applies

34 people think the practical relevance of the training activity they
participated in fully applies (60%); three think it hardly applies (5%).

F3: To what extent did the activity and its content address the need
and challenges from your practical work?

Average: between partly and fully

28 people think the activity and its content address the need and

challenges from their practical work (50%); four think it does not address
their needs (7%).

F4: Which aspects were particularly valuable?

Most participants highlighted group tasks, practical experiences,
networking and case studies as positive. Some participants mentioned
that they implemented the lessons learnt directly into their management
plan or management in general. The practical exercise and approach
linking nature and culture were also mentioned as valuable aspects of
the course. Discussions were fruitful and constructive. It was helpful to
share personal experience in an international context and learn from
others and their experience. Connecting with responsible persons from
ICCROM, IUCN and UNESCO was particularly appreciated. The linkage
between natural and cultural sites, management and governance of the
sites, heritage impact assessments for WHS and sustainable
development (sustainable tourism) were positively noted.

Selection of statements:

“Most important: The deep understanding of why and how, and the
many examples and ways on how to implement Nature-Culture
approaches into management and policies. And the many how-to
guides are useful tools. The network is of high value, and very
inspiring. Important to me.”

“The programme attempted a balance between theoretical and
practical aspects related to people-centred approaches to
conservation of nature and culture. Each aspect of the programme
had its value and connected with a diverse group of participants.
As a consultant to Government and practicing architect-designer
working on a UNESCO World Heritage Site, | was particularly
interested in discussing complex challenges related to sites and
investigating the potential of future collaborations with
professionals working in the World Heritage sector. | was also
interested in exploring the role of heritage in contemporary society
and connecting it with critical global concerns under UN SDG. In
this context, | found my conversations with resource persons and
participants extremely inspiring and relevant. Each participant
contributed to the proceedings. The site visits and group work were
particularly valuable as everyone explored complex challenges and
struggled to find solutions.”
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“The need to manage a site in a holistic manner was valuable even
if it is only one characteristic (nature or culture) that constitutes the
OUYV of the property.”

“The Programme has been a very rewarding experience for me.
The presenters were very knowledgeable and passionate on the
subjects they covered. One of the greatest successes of the
Programme is the way that it put together a strong pool of local
expertise in Sri Lanka who have specialized knowledge and
experience in the heritage sites that we were focusing on.”

“The Programme provided a great platform for peer learning and
support among a very global and diverse group of 20 participants
from across 16 different countries, from which | benefited hugely.
It made use of real case studies from participants’ own experiences
for discussion and review. These case studies were
geographically, historically and thematically diverse, and covered
a range of issues pertaining to the integration of nature and culture
in heritage conservation. After finishing the Programme, | have
continued to read up on various subjects related to the case studies
we discussed. Overall, the Programme was fantastic. It provided a
real basis for international cooperation and mutual learning. | could
not recommend it more.”

Was there anything missing?

Participants missed a focus on natural sites. More knowledge on the WH
system is desirable. Marginalised or minority groups were not covered,
which could be valuable. The timetabling of the training activities and
workshops was very tight. Learning about traditional knowledge, such as
building, would be preferred. One participant suggested the
implementation of pre-reading material. Some participants missed
examples or case studies from regions/sites such as Africa and Saudi
Arabia. Participants wish to reflect more on challenges and issues.
Selection of statements: “For me, as a Russian participant, it was
important to get at least some information about international
activity in this area, since we have a certain lack of information, it
rarely directly reaches people working at Sites.”
“Though time was extremely limited, | suggest future training
activities and workshops go further and create an experience
where the participants can intimately experience the place
consciously and sub-consciously — through an anthropological-

ethnographical immersive lens, and use that experience to enrich
the journey further. Though staying in a luxurious hotel is an honour
for everyone, | personally feel we could have explored a grassroots
approach, which could have far a reaching socio-economic-
ecological impact on the visitors and the residents.”

F5: How satisfied were you with the quality of the information and
materials provided?

Average: Partly - fully satisfied

38 people were fully satisfied with the quality of the information and
materials provided (75%); one was not satisfied with the quality of the
materials (1%).

F6: Did the activity/activities you participated in explicitly address
issues of gender and diversity?

Average: Partly

21 people think that issues of gender and diversity were explicitly
addressed during the activity/activities (42%); four did not think that
gender and diversity issues were explicitly addressed (8%).

F7: Would you recommend this type of activity/activities to a
colleague?

Average: Fully

90% would recommend the activities to a colleague (no one would not
recommend the activities).

Effectiveness of the Programme

F8: How well are you informed about the background of the World
Heritage Leadership Programme, its purpose and activities?

Most of the respondents have general information about the Programme
(31%) or have been actively involved in one or more activities of the
Programme (27%). 22% are well informed about the different objectives,
modules and activities, and 20% are familiar with the idea and
background of the Programme.
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F9: What — in your opinion — is the general idea behind the World
Leadership Programme?

professionals world Heritage Convention Site useful gOOd nawre Manage
world heritage

Leadership Programme SlteS nature culture Skl”S
leadership WOI’|d H e I‘itag e provide CO n Se I’V&tl O n

cultural natural m an ag e m e nt sustainable development
WOI"d sharing herltage programme bU|Id experience knOW|edge

create people ENHANCE idea communities Sites

Mainly respondents think that the Programme is focused on capacity
building and improving the site management. The holistic approach to
conserving nature and cultural heritage was considered to be positive.
The sustainable development of World Heritage Sites also plays an
important role within the Programme. Some answers also highlighted the
contribution to communities with a people-centred approach. The
Programme also strengthens the inclusion of site managers in the WH
management and enables them to improve/excel their respective focus
area through learning about certain challenges as well as methods to
overcome these.

Selection of statements:

“The idea is to improve conservation and management of cultural
and natural sites, guided by the World Heritage Convention and
SDG goal.”

“The idea behind the Programme is to improve conservation and
management practices for culture and nature through the work of
the World Heritage Convention, as an integral component of the
contribution of World Heritage Sites to sustainable development.”
“The idea is to invite people or the local community to take care
and be responsible for their site concerning the management
(conservation and protection) in order to have sustainable
development and to take their own decisions.”

“The idea is to create leading standards for conserving sites and
ensuring their contribution to communities and sustainable

development through engaging in World Heritage.”

“In my opinion, the general idea is to provide the target people with
the skills and expertise needed to help them to respond to
unanticipated challenges and to improve their organisation from
good to great.”

“The general idea is to help bring heritage experts from World
Heritage Sites in the world to share knowledge and learn from
different Programmes that are prepared as workshops to help
heritage experts understand what is expected of them.”

“The World Heritage Leadership Programme aims to evaluate and
reimagine the role and relevance of the conservation sector for the
contemporary context. It aims for a nature-culture merger through
the lens of innovation and excellence. This is an important
Programme and if heritage/conservation can provide solutions for
contemporary challenges (UN SDG) it will redefine and revitalise
the sector. As an innovator working with traditional knowledge
systems and a heritage site, | hope the Programme nurtures
'innovation" and 'excellence' as core traits in its DNA. This would
need constant reflection, imagination, implementation, and
incorporation of the feedback. Heritage should become an
authentic foundation for providing solutions for 21st century.”
“Raising the skills level of practitioners involved in the WHS
management in order to achieve the best conservation and
sustainable development of the world heritage.”

"The World Leadership Programme is a ground-breaking project
that plays an important role in promoting a fundamental change in
how conservation is understood and implemented all over the
world in the 21st century. In the face of environmental change and
recent trends in global protectionism, World Heritage becomes
more and more important to us, not just for fostering social and
economic growth but for shaping what is at stake for the future of
humanity amid emerging challenges and uncertainties. This
transformation can only be realised through leadership
development that supports aspiring leaders in providing insight into
the complex and contingent nature of heritage conservation and
taking collaborative approaches on a global scale.”

“Building ambassadors in different regions to address heritage
preservation issues within the communities.”

“It is meant to equip World Heritage communities, practitioners and
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beneficiaries with enough information about management of World
Heritage Sites.”

F10: In which areas did you particularly benefit from the activity you
participated in?

72% of participants benefited through a broader understanding of the site
in terms of its natural and cultural values. 68% benefited from the
interaction with different local stakeholders. On average 60% of
participants benefited from the Programmes’ activities in the following
areas:

Understanding of the WH Convention and its requirements

Management processes and effectiveness

New ideas for practical work

New tools and methods to improve everyday work

Involvement in a broad network of experts and site managers

Only 2% did not benefit in one of the above-mentioned areas.

F11: In your opinion are there any areas of your daily work where
training would be helpful beside the above mentioned?

The most important areas mentioned by respondents that would be
helpful beside the above mentioned (ranked as Area 1):
Balancing sustainable development and conservation at WHS
Developing the network of protected areas (global networking)
Training for policy makers (Government authorities; policy/strategy
development)
Management and monitoring systems and practical examples from
the stakeholders (but also research methods on the issues)
Risk assessment and preparedness
Heritage Impact Assessment (HIA) — Cultural impact and
environmental impact assessment (Impact Assessment of
Heritage; assessing the impacts that affect heritage site values and
attributes due to natural and human-induced actions)
Human resources management
Community participation
Patrimoine Mondial et Sécurité
Cultural learning (innovation and traditional knowledge) from
several case studies
Heritage entrepreneurship

Universally sound approaches for sustainable management of
heritage sites

Discussion with authorities

Tools and methods to improve everyday work

Communications and connections

Risk management and response

Mediation in complex projects and creating international projects
Training on resilience

Decision process at institute level

Local community engagement, involvement, and participation in
heritage properties

Understanding the tangible and intangible aspects of World
Heritage Sites

More interaction with site managers,

Decolonisation of heritage

The Coptic Monasteries of Wadi al-Natrun / Egypt

Syria

The second important areas that would be helpful beside the above
mentioned (ranked as Area 2):

Natural capital

Sustainability of the heritage

Sustainable tourism in WHS

Innovation, Heritage and United Nations Sustainable Development

Goals

HIA

Implementation of enhancement activities

The engagement of the stakeholders in the process of monitoring

Plan d'Affaire Site du Patrimoine Mondial

Management plan

Development of regional legislation

Community

Teaching and research materials

More on traditional knowledge systems

Practical involvement in such work, such as an internship

Learning from other / similar cases

Technology applications in heritage

Action Programme at city level

Cultural and spiritual values of nature
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Understanding of WH and its requirements

Community involvement

Heritage vs economy and integrating between heritage and
economy

More site visits

Documentation

Disaster management planning

First Aid to Cultural Heritage, the site where am working has
significant archaeological collections (cultural) of both tangible and
intangible cultural heritage which needs to be preserved in times of
crisis in the advent of natural disasters and human destruction.
Saudi Arabia

The third important areas that would be helpful beside the above
mentioned (ranked as Area 3):
Climate change and impacts on keeping or losing a natural site
Promoting the value of the heritage
Heritage benefits sharing
Sustainable tourism
Organization of coordination of site managers in the country
Training on impact assessment of a natural site
Distance mentoring to get help for unfamiliar problems
Heritage, Climate Change, Disasters, Resilience (new methods
and procedures)
Traditional knowledge, traditional management systems
Risk preparedness and resilience of WHPs in the event of global
pandemics
Promotion and marketing of Local Heritage Sites
Living cultural landscapes. Living heritage at important precincts
Global traditional use of wild food plants (e.g. crops)
Resource management
Restoration of WH properties or OUVs
Developing business plans for the benefit of the community

F12: Are there any changes (e.g. improved management, better
understanding, improved stakeholder involvement, reduction of
conflict) that have occurred at your site as a direct result of the
activities set and training provided?

All the respondents who answered the question (42) noted a change at

their site as a direct result of the activities set and training provided. Since
the Programme is very young, most respondents started implementing
the tools, such as e.g. Heritage Impact Assessments. The results need
to be monitored within the next years. Especially the stakeholder
involvement improved, but also the self-understanding and role of the
World Heritage Sites became clearer to participants in training activities
and workshops.

understanding related System community involvement able development improved Now

stakeholders improved stakenolder invonvemen: NETTTAYE community
management . Y €S o
better
understanding e cure NEW incuing work

aspects better managing Improved management site

Selection of statements:
“l gained a better understanding so far. But | have just started using
some of the tools provided and will see the result in future.”
“Gaining a new perspective of the need to integrate both natural
and cultural aspects in management was what | learned.”
“As | work with government, we (Administration Board) had a
conversation with some of the stakeholders, in which we explained
that the WH belongs to them and improved stockholder
involvement in conservation and management.”
“We published new and up-to-date research materials.”
“We've just been revising the comprehensive management plan for
the World Heritage Site. Specially, the idea that what is required
for the management of the World Heritage Site is not only to
specialise OUV but also to include all the attributes is effective for
us.”
“We were able to secure funding for our local community to
implement conservation and ecocultural tourism project.”
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Impact of the Programme

F13: The Programme strives to support WH Professionals in their
practical work to improve site management and finally ensure the
conservation of the site. Based on your experiences with the
Programme, to what extent do you think this will be achieved by the
Programme activities?

30 participants noted that the Programme had a positive effect on their
practical work. 8 people think there was partly a positive effect.

F14: Which topics are most relevant for your work?

All the topics of the training activities and workshops are relevant for
participants. The highest ranked were Site management and the
Involvement of different stakeholder groups and communities. The
Exchange with other site managers and National Focal Points is partly
important (on average).

5

1Hin

Exchange with
other site

Site Integration of Involvement of Dealing with Impact
management  nature and different disaster risks  assessment

culture stakeholder and climate managers and
groups and change national focal
communities points

F15: From your point of view, which activities are most efficient to
communicate the ideas and content of the Programme?

Participants ranked the training activities and workshops as the most

efficient tool to communicate the ideas and content of the Programme.
The second most important are the communication platforms and what
they offer. In addition to the proposed answers, respondents mentioned
the importance of webinars, visits by experts and regional events, as well
as best practice examples and the exchange with others involved in the
WH management.

Trainings and
Workshops
conferences _

Manuals

Communication
Platforms an...

Others (please
specify):

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Others:
Webinars (2x)
Visits by Experts
Regional events
Best practice examples, exchange of challenges and solutions
Exchange Programmes for practical learning purposes

Selection of statements:

“I see immense potential in this Programme. | believe innovation,
excellence and leadership are fundamental traits for nurturing in
the activities and here we need critical reflection. Lessons from
other non-heritage fields can inspire the activities and this should
be deliberated upon.”
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F16: Can you name any local and/or national constraints and
constraints which may negatively affect the on-site application of
the tools, methods and ideas provided by the Programme? How did
you overcome these?

Most of the respondents mentioned the lack of legal bases to implement
WH issues and financial resources. The limited financial resources in
particular are a problem since this leads to fewer human resources. This
seems to be a general issue. The Programme helps to raise awareness
through the involvement of governments and decision makers. This is a
longer process and needs time. For some sites, climate change and the
accompanying problems (e.g. strong winds) are the greatest constraint.

Selection of statements:
“Every conservation approach should be approved and adopted
within the national legislation. In this way you are confident that it
can be applied. Otherwise, it will stay only in theory.”
“Staff are insufficient (quantitative and qualitative) due to e.g. our
budget consisting of limited grants.”
“The gap in the level of comprehension between heritage
specialists (practitioners, sites managers, conservators, experts,
etc.) and governments and decisions makers is a constraint.
Solution: raise awareness and share the experience with
stakeholders.”
“The main constraint is overlapping of tasks of different authorities
related to managing coastal activities, so as a marine protected
areas authority we initiated the Marine Protected Areas Council
which involves members of the different related authorities to
eradicate the conflict and work in harmony.”
“Lack of co-ordination between different stakeholders is a problem,
which can be overcome by increased participation and discussion.”
“In the last 3 months, the coronavirus pandemic has negatively
impacted our work and demonstrated the faultiness in society.
Fear, stigma, xenophobia, rumours have emerged as serious
challenges, and our work related to the UNESCO World Heritage
Site nomination dossier and stakeholder consultation has been
indefinitely put on hold. We have now focussed on exploring
effective communication to address these fears and stigmas and
explore 'what works'. Music has emerged as an important medium
for us in the indigenous context. Which brings us to the question of

cognition, human behaviour, pedagogy, semantics, semiotics and
syntactics. These are all important from the perspective of
designing a Programme or multiple Programmes suited for
different user groups.”

“Climate changes are the greatest constraint which had a negative
effect on-site. This occurred because of strong wind and wave
action, which goes directly to the monuments which are located
closely to the oceans. Still a big challenge in Kilwa ruins. We have
tried to rescue some ruins by constructing a wall to prevent wave
action going directly to the monuments. Next we will plant
mangrove trees as a mitigation measure for the open areas to
prevent the speed of wave action going directly to the ruins.”

"A particular challenge is the general perception that people have
in terms of the negative effect of heritage conservation on
economic development. Intergovernmental organization can
introduce a substantial change which incentivises and leads to a
synergistic relationship between cultural heritage, the environment,
and social and economic development at national and local levels.
For example, apart from World Heritage, UNESCO Global
Geoparks and Biospheres can serve as a tool in the process of
advocating for policy change that recognises social and
environmental values of heritage conservation towards sustainable
development.”

Efficiency and Sustainability of the Programme

F17: From your point of view, which of these elements of the
Programme should be upscaled and/or extended?

All the elements of the Programme mentioned should be upscaled.
Furthermore, the following elements should be extended too (specified
“Others”):
Understanding the definition of the words we use: nature, culture,
community, leadership
Disaster response
Different topics are most important for different objects
Restoration and conservation/Preventive conservation
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Disaster Risk
and Resilience

Impact
Assessment

World Heritage
Leadership...

None

Other (please
specify):

Effective
management:...

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

F18: Would you like more or less guidance in the elements of the
Programme?

30 people would like more guidance in the elements of the Programme
and one less. 16 people are neutral.

F19: Would you like more or less courses in the elements of the
Programme?

32 people would like more courses and 2 less. 12 people are neutral.

F20: Which communication channels and platforms do you use?

F21: Do you feel sufficiently informed about the World Heritage
Leadership Programme?

14 people feel sufficiently informed about the World Heritage Leadership
Programme (29%). Three people do not feel sufficiently informed (6%).
The rest (64%) feel partly informed about the Programme.

'e I

World Heritage WhatsApp Groups of ~ Site Manager Forum at Direct exchange at WHL
Leadership Programme trainings and the Site the Sessions of the WHC presentations,
Facebook Group Manager Forum workshops

B | have heard of it. ™ No user = Passive user ™ Active user ®|haven't heard of it atall.

F22: Would you be interested in attending a leadership course for
becoming a trainer to organise and coordinate courses yourself; to
spread the results and impacts of the Programme?

38 people are interested in attending a leadership course for becoming
a trainer to organise and coordinate courses yourself. One is not
interested. The rest are interested to some extent.

F23: Are you interested in receiving more information about the
WHL Programme, its activities and results?

All participants are interested in receiving more information about the
WHL Programme, its activities and results.

F24: Are there any additional recommendations and solutions that
should be considered by the Programme? Would you like to add
something?

More workshops/presentations/courses around the globe,

organised near or at a WH site.

| would like you to continue this amazing Programme.

| am interested in attending a course aimed at site managers, a

leadership course for becoming a trainer.

Expand WHL training and activities to more professionals!

Design ftraining and activities initiated by the WHL programme in
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French for professionals in French-speaking countries.

Make use of site managers as resource persons, facilitate direct
communication between sites and site managers!

Local level and country level training programme!

Help interested participants in your Programmes by giving them
opportunities for sponsored college training to help further their
understanding in issues involving World Heritage Sites!
Rights-based approaches are missing in this survey. Are they
included in each module? Because they should be.

The Programme is still unknown to many, the audience should be
increased. And | feel we have been exposed to many components
within a very limited time. It would be great if there were different
levels (basic, advanced) and it was offered in different places; so
that returning participants can gain additional expertise.
Leadership is a critical subject for our time, and | would like to be
personally involved in enriching and contributing to this
Programme. From my interactions with the resource persons in Sri
Lanka and earlier with Scott Perkin in India, | see a critical role for
innovation in this Programme. In this | envision heritage and
conservation providing real world solutions for contemporary
challenges (UN SDG).

Organizing a session in the Middle East and particularly in
Lebanon!

Include heritage professionals from Africa in the planning and
implementation and review of the Programme because the issues
and challenges that sites in Africa face are unique and specific to
Africa, and require input from the people affected in order for the
WHL Programme to be even more relevant to more people.
Establishment of the Africa Site Managers forum!

| was fully satisfied with the PNC 19 programme that | have
attended in Sri Lanka, | have observed that the course is very tight
with presentations and actual course work, but less on take home
work to encourage implementation of lessons learned and
monitoring of these, just to ensure follow up work and impact based
assessment approach for continuous improvement and learning.
Just to congratulate organisers and | can only say keep moving.
WHL should support local training at the WHS

Always respond quickly to any report made by a site manager, and
always communicate and engage site managers

I hope there will be another course in Zambia related to heritage
preservation.

Training of local communities living within World Heritage Sites.

| request that the age limit be extended to 40.

Include World Heritage and the impact of development. Engage
management of Heritage institutions to share ideas about the
Programme.

Providing training for periodic reporting and linking the results to
conservation management plans that have been prepared or new
one for sites that do not have them.

There should be an equal opportunity for participation by all site
managers in all courses offered. Similar courses should be rotated
in all parts of the world

Conclusion

In general participants considered the Programme to be positive. It has
an impact on their daily life as practitioners. The content of training
activities and workshops has an impact on management structures, and
overall people are satisfied with the structure and issues addressed.

However, some answers are contradictory, such as the fact that
participants noted that there was too little attention paid to natural sites,
but on the other hand they are looking for more intense learning about
cultural heritage. It could be concluded that there is still potential to
further develop the training activities and workshops as well as the
materials provided, but the direction in which the World Heritage
Leadership Programme is evolving is right. Most of the respondents
mentioned the lack of financial resources. This seems to be a general
issue. The Programme helps to raise awareness and strengthen the WH
sites in this context. These developments need time.
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7_4 Assessment of progress by module

The following assessment is primarily based on the document review refined by the discussions with key informants.

Objective

Result

Output

Status (green good progress; yellow medium

progress, red no progress)

MODULE 1: Effective management: Nature, Culture and Communities

1.1.1 A new approach to integrated

1A New resource manual

Draft knowledge framework available.

conservation, management and
presentation of nature and culture,
based on practice developed through
work in World Heritage Sites, and their
wider landscapes, defined by 2020.

1B Key tools and ME methodologies apply to all
sites

EoH Toolkit draft available and tested. Testing
continues, additional funding, on site beneficiaries
(ARC-WH Testing Sites, Valparaiso, Robben Island)

1.1. Improve the effectiveness
of World Heritage Sites
management worldwide

1.1.2 Al ICCROM’s and IUCN’s World
Heritage capacity building activities
provide an integrated approach to the
consideration of cultural and natural
heritage by 2020 and key educational
and training partners are supported to
introduce similar changes into their
curricula and activities

1C Revised training materials (materials,
courses, side events, platform)

Link to knowledge framework, several courses held,
integrated syllabus available, further courses with
Korea CHA secured

1 D Support of postgraduate platforms
(seminars, joint teaching sessions,
partnerships)

9 lectures and seminars held at universities, support
of 2 UNESCO Chair Submissions

1.2. Promote good governance
and strengthen local
engagement in World Heritage:
Leading practice on engaging
with communities, stakeholders
and rightsholders in culture and
nature.

1.2.1 All key policy and guidance on
World Heritage provided by IUCN and
ICCROM promotes strong local
engagement and a commitment to
delivering benefits to local communities
as a hallmark of how World Heritage
Sites are managed and as an integral
contribution to supporting Sustainable
Development, and incorporates
appropriately leading international
standards regarding governance.

1 E Standards and guidance included in
resource manual (comm. representative at local
level, local involvement in listing, capacity
building mechanisms, indigenous support)

1 PCA course held, inclusion of rights-based
approaches in manuals, 1 associated course in China

MODULE 2: Resilience

2.1. Disaster Risk Management

is adopted as a crucial and
indivisible component of
heritage policies and
management strategies for

World Heritage sites

2.1.1 Disaster Risk Management is
established as a key component part of
a new approach to integrated
conservation, management and
presentation of nature and culture within
World Heritage Sites (see also result

1.1.) by 2020.

2A Resource manual on disaster risk (manual,
case studies, good examples)

Revised draft available
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2.2 World Heritage Sites have
effective Disaster Risk
Management plans and
strategies in place, (coordinated
with international systems for
disaster response).

2.2.1 Each year at least one World
Heritage Site most at risk from disasters
is supported in developing or revising a
DRM plan, which is integrated into larger
DRM frameworks at local and national
levels.

2B. Capacity building activities, including
ongoing mentoring, are developed, and are
implemented to help professionals from chosen
sites to develop proper DRM plans (based on
ongoing ICCROM courses). The Programme
will also be able to respond and provide short,
targeted capacity building to States Parties in the
aftermath of emergency situations.

Partnership with SEAMEO-SPAFA and Ritsumeikan
University for training workshops established; two
associated courses held (BMWHI-Australia,
Ritsumeikan University)

2.3. World Heritage Sites have
effective strategies for mitigation

2.3.1 Climate Change Adaptation is
established as a key component part of
the new approach to integrated
conservation, management and
presentation of nature and culture within
World Heritage Sites (see also result
1.1.) by 2020.

2C. Guidance on climate adaptation is included
within the new manual on Managing World
Heritage, and in the revised Resource Manual on
World Heritage and Disaster Risk (to be
renamed World Heritage, Disaster Risk and
Resilience), and case studies of best practice
are gathered and disseminated.

Included in the manual in cooperation with ICOMOS
CCWG

and adaptation to climate
change.

MODULE 3: Impact
Assessment

3. 1. Impact Assessment is

undertaken systematically and
effectively by States Parties to
avoid damage to World Heritage
Sites from inappropriate
development and to understand
opportunities to contribute to
conservation and sustainable
development.

3.1.1. International standards for Impact
Assessment are defined that consider
World Heritage, including OUV and all
aspects of nature and culture.

3A. A toolkit for Impact Assessment and World
Heritage, covering culture and nature, and the
specific assessment of impacts of development
on OUV, and benefits of World Heritage to
society is agreed as an international standard.

IA  Toolkit/Guidance
available)

developed (revised draft

3.1.2 States Parties are supported in
creating effective legal, institutional,
and professional measures to ensure
the effective use of Impact Assessment,
and performance is monitored.

3B. Capacity building activities are developed
and implemented to train professionals involved
in IA based on work already being carried out by
ICCROM, universities, and other actors in this
area (States Parties seeking direct advice from
the Advisory Bodies on impact assessment or
asked to carry out impacts assessments should
be invited to participate and should be financially
supported if needed).

2 impact assessment workshops (Kotor, Seoul) and
one WHITRAP Course held on impact assessment;
associated activities (Summer school in Cottbus,
regional course in Lake Ohrid area)

3.1.3 Number of State of Conservation
Reports arising from threats related to
impacts from development proposals is
reduced by at least 25%.

3C. Communication strategy to raise awareness
amongst States Parties of the need to undertake
impact assessments to identify, evaluate and
assess alternatives to both mitigate the potential
environmental, social and heritage impacts and
enhance benefits of development proposals;

Participation in 2 IAIA Conferences (2018, 2019)

3D. Two-day training activity to expand the
network of professionals that can advise States
Parties on impact assessment in relation to the
specific expectations of the World Heritage
Convention. Professionals undertaking this
training and successfully completing it should be
included in a roster of accredited professionals
made available to States Parties.

(planned for 2020/21)
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MODULE 4: Learning Sites

4. 1 Identify innovative and more
effective solutions to
conservation challenges
through a network of learning
sites that fosters knowledge
sharing

4.1.1. By 2018, at least 3 pilot projects
are identified to generate and test ideas
that can contribute to addressing some
of the key challenges identified in other
modules of the Programme

4A. A pilot network of learning sites with long
term partnership with IUCN, ICCROM (and
ICOMOS) provide ongoing learning and case
studies on developing integrated management
practice for nature and culture to test ideas for
developing new integrated conservation
approach (also presented as result 1.1.). These
World Heritage learning sites should provide
case examples of the effective delivery of
benefits to communities, and inclusion of
communities in World Heritage management,
implementing the new Sustainable Development
Policy for World Heritage. Effective networking
will be achieved between the learning sites and
with other World Heritage Sites through activities
to secure communication and interaction
between sites (including evaluating options
including site twinning, or other forms of site
network, including the experience in the Nordic
countries of national, regional and global site
networks).

Redefinition; shift to IUCN Panorama Solutions

Platform

MODULE 5: Leadership
Networks

5.1. Exchange and collaboration

between Nordic and
international heritage leaders is
fostered.

5.1.1 Aspects of Nordic practice that are
leading international examples are
shared, and international experience
leads to improved Nordic practice.

5A. A high-profile World Heritage Leadership
Forum which would lead Nordic and international
practitioners / leaders to discuss a key issue
facing World Heritage today is held at least every
three years and supports the implementation of
the priorities of the Programme.

Not yet held; organization of site managers forum
within the frame of the WHC Meetings ((2017), 2018,
2019)

5B. Networking of Nordic World Heritage Sites is
supported regionally and internationally.

Participation in the meeting of Norwegian WH Site
representatives (2017), international course in Roros
(2017), involvement in Nordic World Heritage
Conference 2017 and 2018 and the Nordic World
Heritage Meeting 2018

5.2. The work of the World
Heritage Advisory Bodies is
supported by networks of
trained professionals, which are
regionally and thematically
diverse.

5.2.1 Nordic practice benefits the
implementation of the World Heritage
Convention via the work of the Advisory
Bodies and is also strengthened by
greater exposure to international World
Heritage work.

5C. Nordic practitioners are trained and included
appropriately in World Heritage evaluation,
monitoring and capacity-building Programmes.

2 Nordic experts supported in carrying out IUCN
evaluation missions

Figure 6: Assessment of progress by module
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7_5 Activities by output as presented in the annual reports

Lecture/Speech Networking/Event

Output

No Description Location Year Training/Course Worksho
Workshop on introduction of WHL and linking Resource Manuals on

1A | Management of Cultural Heritage and Natural Heritage Delhi 2017

1A | Integrated Management Manual Workshop, IUCN, January 2018 Gland 2018

1B | 11 Sites Pilot Testing of EoH Toolkit with ARC WH (3 Workshops) Arab region | 2018/19

1B | Pilot Testing of EoH Toolkit Robben Islands South Africa 2018

1B | EoH and Green List workshop (Associated) Switzerland 2018

1B | EoH Testing in Robben Island, South Africa South Africa 2018

1B | EoH Testing in Valparaiso, Chile, 27-30 May 2019 Chile 2019
International Course on Linking Nature and Culture in World Heritage
Site Management: Rgros Mining Town and the Circumference,

1C | Norway, 6 — 16 June 2017 (LNC17) Norway 2017
1st Advisory Bodies Networking Activity, ICCROM, 4-6 September

1C 2018 Italy 2018
Nordic-Baltic Course on World Heritage Procedures, Bergen, Norway,

1C | 24-28 September 2018 Norway 2018
World Heritage Leadership Programme Side Events, 2/3 July 2019,

1C | Baku, Azerbaijan Azerbaijan 2019
World Heritage Networks - connecting sites, connecting people, 4 July

1C | 2019 Baku, Azerbaijan Azerbaijan 2019
World Heritage Leadership Programme Side Event, 4 July 2017,

1C | Krakow, Poland Poland 2017
World Heritage Leadership Programme Side Event, 25 June 2018,

1C | Manama, Bahrain Bahrain 2018
PNC19 Dambulla Region, Sri Lanka, 20-30 November 2019 (Year 4

1C | Activity) Sri Lanka 2019
1-week course with AWHF for African practitioners / 1-week course on
IA - African Regional Course on Promoting PCA to Conservation of
Nature and Culture, Victoria Falls / Mosi-Oa-Tunya, Zambia, 14-24

1C/3B | August 2018 (PNC18) Livingstone 2018

1D | Seminar at Cottbus University, Germany, 16 — 17 December 2016 Germany 2016
Lecture at Trento School of Management, Masters in World Natural

1D | Heritage Management, 3 March 2017 Italy 2017
Lecture at Torino University, Masters in World Heritage and Cultural

1D | Projects for Development, 20 March 2017 Italy 2017
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Lecture at Cottbus University, Germany, Summer School on HIA, 16-

1D | 26 July 2017 Germany 2017
Lecture at National University of Cultural Heritage, Buyeo, Korea, 24

1D | October 2017 Korea 2017
Lecture at Cottbus University, Germany, Masters in World Heritage

1D | Studies, 3-4 November 2017 Germany 2017
Lecture at Torino University, Masters in World Heritage and Cultural

1D | Projects for Development, 10 April 2018 Italy 2018
Bocconi University, Masters Course in Heritage Management, 27

1D | November 2018 Italy 2018
Torino University, Masters in World Heritage and Cultural Projects for

1D | Development, 2 April 2019 Italy 2019
International Course on People-Centred Approaches to Conservation

1E | of Nature and Culture: ICCROM, Italy, 10-20 October 2017 Italy 2017

2A | Workshop on Resilience Italy 2018

3A | 1st workshop on Impact Assessment Switzerland 2018
Participation at ARC-WH HIA/EIA Workshop, Oman, 23-27 September

3B | 2018 (support) Oman 2018
WHITRAP Course on Impact Assessment for Heritage, Zhenze Water

3B | Town, Jiangsu Province, China, 15-25 October 2018 (partnership) China 2018
Heritage Impact Assessment Workshop, Kotor, Montenegro, 3-6

3B | December 2018 (UNESCO WH International Assistance) Montenegro 2018

3B | Heritage Impact Assessment Workshop, Seoul, Korea, 27-30 August | Korea 2019

3C | Participation in the I1AIA18 Conference, Durban, South Africa, South Africa 2018
Participation in the IAIA19 Conference, Brisbane, Australia, 29 April-2

3C | May 2019 Australia 2019
2nd Site Managers Forum in Conjunction with the 42nd World Heritage

5A | Committee, Manama, Bahrain Bahrain 2018
3rd Site Managers Forum in Conjunction with the 43rd session of the

5A | World Heritage Committee, Baku, Azerbaijan, 25 June-4 July 2019 Azerbaijan 2019
Programme Representation at Ro.ME event, Rome, Italy, 29

5A | November 2018 Rome 2018
Participation in ICOMOS Regional Capacity Building Workshop at

5A | ARC-WH, 10-14 December 2018 Arab region 2019

5A | WHC/ABs meeting, UNESCO, 5-6 February 2019 2019
Participation in SANParks Regional workshop on Management of

5A | Cultural Heritage in Protected Areas/Nat'l Parks, Kruger National Park | South Africa 2019
ICCROM Programme exchange with FAO on GIAHS Programme, 5

5A | March 2019 2019

5A | ICOMOS and WHC collaboration meeting, 3-4 June 2019 2019

5A | WHC/ABs meeting, ICOMOS, 30 August—1 September 2019 2019
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5A | Nature-Culture Linkages Workshop, Tsukuba University, Sept. 2019 Japan 2019
5A | ICCROM General Assembly 30-31 October 2019 2019
Convention on Biological Diversity (CBD) SBSTTA and Working Group
5A | 11 of Article 8j, Montreal, November 2019 Canada 2019
Meeting of Norwegian World Heritage Site Representatives:
5B | Hammerfest, Norway, (attended by Joseph King) Norway 2017
Living in World Heritage and Community Involvement: Nordic World
5B | Heritage Conference, Rauma, Finland, (attended by Eugene Jo) Finland 2017
Verdensarvforum, Norwegian World Heritage Meeting, Urnes, Norway,
5B | (attended by Katri Lisitzin) Norway 2018
Nordic World Heritage Conference, Jelling, Denmark, (attended by Tim
5B | Badman) Denmark 2018
Allied | Course on Management and Monitoring of World Heritage properties,
Activity | with special reference to China, State Administration for Cultural
(1E) | Heritage in China China 2017
Allied
Activity | Tsukuba University workshop linking management of cultural and
(1E) | nature, Tsukuba University Japan 2017
Allied
Activity | BMWHI Adaptive Management Course for Protected Area
(2B) | Conservation in the Asia-Pacific, Greater Blue Mountains Area Australia 2018
Allied
Activity
(2C) | Course on Disaster Risk Management at Ritsumeikan University Japan 2017
Allied
Activity | An International Summer School concentrating on Heritage Impact
(3D) | Assessment was held at Cottbus University in July 2017 Germany 2017
Allied
Activity | A regional course on “Impact assessments for managing natural and North
(3D) | cultural heritage” Macedonia 2018
Allied
Activity | A working meeting on HIA/EIA methodology and practice with a focus
(3D) | on the Europe region, hosted by the World Heritage Centre France 2018
Allied
Activity | WHITRAP Course on Impact Assessment for Heritage, Zhenze Water
(3D) | Town, Jiangsu Province, China China 2018

Table 2: List and type of activities per output in years 1-3 of the Programme
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The evaluaton teamoutined keyaspectsofa TheoryofChange forthe Programme based on existing documents

aspartofthe evaluation process.Thisserve sasa firstdiscussion basisforthe Programme managementand
version ofthe TheoryofChange.ltrequiresfurtherdiscussion on behalfofthe Programme managementin

the donorto furtherdevelop and valid a te it

isbyno
coope

The structure followsthe descripton ofthe baseline (outsetsituation)referring to the keyproblemto be addressed,th

andrelevantbarriersto be addressed.Outlining this,the “interventon”(ie.the Programme )ad dre sse ssp e cif

lead to related outcomes. The achievementsofthe outcomes(within the Progra mme imple mentation period)sub se

which should lead to the paradigmshifftbeing espoused inthelong run.
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In accordance with the functonsofmanagemen

- ) . should be defined along with theirpurpose,freq

Spe c ific_ as pects tobe c ons ide re dina C OMMURH GcdlIfy) there would be “steering meetngs’ on ce

S tra te gy ‘mMmanagement meetings”"on a monthly basis at
potentially more often with the imple mentation

Asstated,the programme would benefitfroma simple bume e ta g g tealrte rlywith imple mentng partnersand
communication strategy.Thisshould coverthe inte rnalcolggrplé%igﬁ\tion
andthe externalco mmu nication:

7_8

should be defined.Furthermore,there should be
meeting,a numberof“opicgivers"providing their
are to be dealtwith,a faciitatorensuring thatthe p

Internalcommunicaton refersto the steering ofthe proVeriMmaB@iRgd.and aperson taking the notesfo

covers allaspects of communication forthe purpose othplag®dighe ntaton of the communication stra

decision makng, approval, executon, reportng, Cohithid@i#A lon wo uld simp lyco n sisto f:
supervision and monitoring.ldeallythe internalcommunication should

distin guish three main functionsofmanagement ]IcDefining the setofmeetingsto be held,thelir
" ) ) ) requency
Po litcal and strategic steering ofthe programme, i.e. se ttin

values,norms,policy,and strategygoals,approving de Esi®f §

Inte rna | c ommunic a tion

%iﬁg who should participate in which typ e

weaving the programme into itsin stitutonaland p o licyla @gﬁﬁairp@the rolesand respon sibilite sofe ach p a rtcip a

Executive management ie. planning, executing, p BWli¢inywnerofthe outputsofthe programme ;
financialand human resources,reportng,preparing def@iidnesdefisions taken and needsto appr

accounting foruse ofresourcesforthe strate gy responsible forthe execution ofdecisions; wh
_ ) ) ) defining workflows;who advisesand supports
Imple mentation,ie.using the resourcesto provide the d iR thtene d .

service s,and deliverablesofthe projectto the beneficiaries ) ]
Defining a procedure forcaling a meetng, s

documenting outcomes,and following up with
Coordination, ie.defining wo rkflows, providing stan d &8 26 @

guidelines,ensuring information and communication to Aglige éeiNgghdén a meeting culture, e.g. d e cision
playersofthe programme , maintaining networksand IInkag@ftyorbyhierarchy,partcipatoryexchange
Monitoring,ie.obserning and reporting whetherthe re 46 @ @PdaSP mManage mentstate mentse tc

su fficie nt, used efficientlyy and lead effectivelyto the expected _ _
outputand outcome athen e ficiaryle vels. Ex te rna I c ommunic a tion

Furthermore ,two othertaskscan be distinguished:

tisnotnecessarythatallthe functions are performed Bxiednfie remmmunication refersto sending informat
persons. However for e ffe cive managementitis he lp fa tttatiecke torlye a ch b e n e ficiarie s, d isse minate o utp u
distnhguish the functons. Acommonly ob servable situ a tisencrisimidiaiping course participants, inform inte
coordination and executive managementaswellasStangalyisetring e tc. Each e xternalcommu nication sh
and execution.Both patternsusualylead to in e fficie n cie sid.de.d ¢ diitipmsel,fore xa mp le :

time and effortrequired to clarify,reiterate and adjustwo rkflow.

8 3

meeting,a clearpurpose ortopic/queston to b

ta set
uencya
2 0or twic
Stra te g y
e ve l; “co
benefi

a “h o st
in putsto
ro ce sso
rth e me

tegy fo

o fme e tir

who isa
ve thes
o isin c
and wh

e ttin g th
actons

bycons
ofargu

on
ts o
re ste d

ould ha

n

0
f th

!
€

purpose

cia

P
Ite

fd

e i

[

n t,
CCC

er
M €

Ic

VE




AN N EX E

Testng and giving feedbackto training content Receiverofinformation (asconcrete asp o ssible

Disse minating new standardsand guidelnes agegroup,functon,countylanguage)

- . . . Contentofin fo rmation (brie fte ch nicald e scrip tio
Providing information abouttraining courses

Channelofcommunication (writte n, verb al, vis
media), communication tool used (e.g. vide ¢
Recruiting and registering participantsfortraining co ursewe b site,p latfo rm,e xistin g in fo rma tio n p la tfo rmso

fc.)

Foreach purpose,the group /individ ua lre cipie nt(s)o fin fo rmaetlg'n should

be identfied asconcretelyand completelyasp o ssible.Fursthfreamare picyo fin fo rma tio n
should be defined whatthe senderofinformation expeﬁséfgonmséh
recipientofthe information:Adecision,feedback some advice simp ly
to be informed? The contentofcommunication should be defined bythe
Programme managementin line with the purpose,the recipientand the
needs of the sender. Based on this information the channel of
communication and frequencycan be chosen.

Regularlyupdatng ben e ficiaries

f(\a/e rification ofwhetherinformation ise

Forexample: The Programme wishesto share experiences of site
managetrsin applying new guidelnesthathave been elaborated.The
purpose ofthiscommunication is“to encourage a greaternumbero fsite
managersand NFPsto applythe new guidelines” The expected
outcome ofthe communication is“o convince more site managersand
NFPsto applythe new guidelne”The site managersand focalpoints
would be targeted region byregion.The Programme would need to know
how manysite managersand NFPswould applythe newguidelnes.In
line with thispurpose,the recipientand the needsofthe sender, the
Programme could forexample decide to produce one video perregion
with a te stimonialofa sitt managerabouthisslherexperiencesofthe new
guidelnes.The communication outletused could forexample be e xistin g
p latfo rmso fAd visoryBo die s,because thiswould provide le gitimaton of

the guidelines.The outletcould have a linkvia which interested persons
could requesta copyofthe newguidelne.The effectvenesscould be
followed up with a survey.

The documentation forthe externalco mmunicaton strategycould simply
consistofa table including the following information:

Purpose ofcommunication in line with programme operatonalplan
and expected outcome ofthe commu nication.

Sender ofinformation (as concrete as possible, person and
organisaton)
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ANNEXI

World He rita ge Le a de rs hip

A ne w c a pa c ity building progra mme ofICCROMandIUCN

World Hertage Leadership aimsto take a newapproach to imple mentingdg
partnership oflIUCN (InternatonalUnion forConservation ofNature and
and ICCROM(InternatonalCentre forthe Studyo fthe Preservation and th
CulturalProperty)in capacitydevelopmentto supportthe World Heritage C
be delvered bylUCNand ICCROMIn collaboration with ICOMOSand WHC
organisatonsandisbeing developed with the supportofthe Norwayan

The aimofWorld Hertage Leadership isto improve the conservation and
practicesforculture and nature through the workofthe World Heritage Co
integralcomponentofthe contribution ofWorld He rita g e Site sto su sta in a kb
The programme takesa newand transformatve approach,in thatitwillno
on workwithin the World Hertage Convention,buttake a widerview ofthe
conservation practice,and howworking through World Heritage sitesand
and specialiststhatsupportthem,World Heritage can provide newand be
achieve innovation,performance and excellence thatwillinspire wid e rp ra
fulyintegrated approach to nature and culture fromthe outset,and willfo
pressing challengeswhere workihg through World Heritage hasthe mo st
p o ssib iltyto ma ke a difference . Itwillfocuson:

Settihg and testing the leading standardsforconserving sites,and e
contribution to communitesand sustainable developmentthrough
Heritage;

Providing high profile,widelytranslated documented advice on cons
and practices,notablybyintegrating the ICCROM-led Managing Cul
Heritage manualandthe IUCN-led Managing NaturalWorld He rita ¢
single new pub lication ;

Establishing a networkofinternationallyrecognised le adership sites,
include the World Heritage Sitesdemonstrating leading practice,and
provide platformsforleaming,and forcapacitybuilding;

Building internatonalnetworksbetween nature and culture p ra ctitio
in stitu tio n sthatlihnkon-ground practice with leadership atinternaton:
nationaland locallevels.

Providing diverse training events,exchanges,and othercapaciy-buil
supportthe workofboth site managersand stakeholders,and natio
se rvice sin d ive rse Sta te s Pa rtie s.

World Hertage Leadership wilbe complementaryto,broaderthan,and
and ICCROM’'sformalAdvisoryBodyworkin the World Hertage Convention,
orentated to directwo rkwith State sPa rtie s,localgovernmentcommun itie sa
with the parnnership governed bylUCNand ICCROM with a con su lta tive g |
stakeholders. The programme willbe delivered in close coordination with
advisoryparinerin World Hertage ,ICOMOS,and itwilbe coordinated app
the Heritage Division o fUNESCO (which provid e sth e statutorySe cretariatfur
Convention,via the World Heritage Centre). The World Heritage Co mmitte
informed and invited to help the programme grow. Itwillalso reach outto
collaborationswith conservaton and developmentpartners,including wo
otherinternatonalorganisations,with the conservation and developme:!



organisationsin State Parties,with un ive rsitie s,and with the civisocietyand I
who can allconnectWorld Heritage to wid e rp ra ctice .

From2016 IUCNandICCROMaimto adopta common objective,and a se
resultsand coordinated actonsin each oftheirWorld Heritage related p rc
achieve thisinitiative. The proposed Modules, Objective s,Resultsand main
th e ira sso cia te d a ctivitie s)o fthe Programme are outlned below.



World He rita ge Le a de rs hip

A ne w c a pa c ity building progra mme ofICCROM andIUCN

Progra mme Module s , Re s ults a nd O utputs

Thisdocumentpresentsthe modulesthatwilmake up the workofICCROMand IUCNonthe newcapacitybu
Heritage Leadership,between 2016-2022.Each module consistsofa narrative,and a table id e n tifyin g th
ca se .

Five modulesare proposed thatmake up the Programme ,togetherwith a sixth core a ctivityrelate d to the e sse
develop the programme ,based onthe foundaton supportfomGovemmentofNorwayto enable itto be [
fo llo ws:

1. Effective managementNature ,Culture,and Commu n itie s
2 . Re silie nce

3. Imp a ct Asse ssme n t

4. Learing Sites

5. Leadership Ne two rks

Core actvityProgramme Managementand Development

The Programme hasbeen developedthrough a processofdiscussion between ICCROMand IUCN,and dr
workshop including ICOMOS,World Hertage Centre and representatvesofWorld Heritage stakeholdersheld

ltisforeseen thatthe programme willcreate a numberofTaskTeamsto supportthe e xecution ofkeya ctivitie sin



MODULE 1 : Effe c tiv e ma na ge me nt: Na ture , C ulture , a nd C ommunitie s

N a rra tiv e

Thismodule wilbe the large stelementofthe Programme ,and wilfocuson settihg a newapproach to Wo rld
recognisesthe interconnected bioculturalcharacterofnatural,culturaland socialvaluesand takesinto con si
seascape.One crucialdynamicwillbe the recogniton thatallWorld Heritage site scarryvalue srelated to cultura
thusmanagementneedstorecognise the interplaybetween the protecton ofOutstanding UniversalValue
recognised asWorld Heritage ,with and allotherlevelsofheritage signifcance (wWhich maybe locally,national
butnotseen asofOUYV). Asecond priorityfocuswillbe on measuresto secure e ach site ’'scontribution to sustain
thatdo notundermine in anywayprotecton and conservation goals,and specificallyto imple mentthe new
thatwasadopted bythe World Heritage Convention'sGeneralAsse mblyin 2015 . ltwillalso focuson how e ff
incorporatesapproachesthatcentrallyengage with and empowerlocalcommunitiesasactorsin con se rva tio
in the recogniton and realisation ofrightsthatcommuniteshave in relation to World He rita g e Site s.

The objectivesforeseen in thismodule are asfollows:
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1.1.2 AIICCROM’4 C.Existing training materialsare revised and where necessarynew syllabu

and IUCN’'sWo rl
Heritage capac
b uild in g a ctivitie
provide an inte

dWorld Hertage Managementisdeveloped to supportthe follojwin g a ctivitie
ity flagship 2/3 weekcourse on nature,culture and peoplefcentred ap

5 atleastonce everytwo years,ascore elementsofthe ICCROMIong-co
Jrate programme,including on-site training in a wo rld h e rita g e |site ;

approach to the shortsite -levelbased ornatonallevelbased (1 week)coyrseson the

consideration o
culturaland na
heritage by20
keyeducatona

f Heritage conceptsand processesformixed groupsofcultyre and na
tural practtionersto rein fo rce in stitu tio n a lca p a city. Atle asttwo peryearand

20 andppropriate engagementwith Nordicin stitution sand p ra ctitio n e rs;

and Side eventsregarding the Programme held atthe World Heritage Co

training parnersare [UCNWCC (World Conservaton Congress),ICOMOStiiennialGeneralA

supported to

introduce similar
changesinto th
curricula and ac

focused on nature,culture and commu n itie s
capacitybuiding online platformproviding online coursesaswellaso

learning resourcessuch aspowetrpointpresentations,vidieosand Mg
IVile S Open Courses,in muliple languages.

e ir

1D.Existing postgraduate programmesfocusing on World Heritage and th
Un ive rsitie s,relevantUNESCO Chairs,and relevantUNESCO C2Cand Nordi
insttutonsare supported to ensure theyare connected to wofkon new st
World Hertage management,and appraised ofthe latestdevelop ments
Convention,including:

- atleastone seminarforteachersatWorld Heritage Mastersprogramme
two ye ars;
- JointlUCN,ICCROM(and possiblylCOMOS)teaching sessionsasparto
ma stersstudiesprogrammes
- Partnershipsestablished with unive rsitie so ffe rin g ma sterd e g re e swith
World Hertage receive externalsupportfromIUCNand ICCROMto the
and research a ctiitie sin e xchange forprio ritisin g ke yco n se rvation ch a
dire ctlycontributing to wid e ra ctivitie softhe programme . (Tajrg e t: Atle a s
the research undertaken aspartofparinermasterprograjmme starg e
priortyareasidentified through the programme).
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TaskTeam: Nature,Culture and Commu n itie s.






MODULE2 :Res ilience
N a rra tiv e

Thismodule wilexplore how heritage can be betierprotected fromdisasterswhile contributng to the re silie n
partofthismodule wiladdressgapsin disasterriskmanagement(DRM)p ractice s,explore howto integrate dis
othermanagementframeworksand promote intersectorial,inter-organizatonalcollaboration to advance h:i
fordisa sterriskreduction.Anotherprioritywilfocuson gathering knowledge,developing toolsand providing
mitig ation and adaption in World He rita g e site s.

There are synergiesin thiscomponentofthe Programme with workon DRMbeing coordinated bythe UNESC
Eco syste mManagementProgramme ,ICCROM,aswellaslICOMOS,and alarge volume ofliterature alre adye xis
UNESCO and ICOMOSwould be core membersofthe TaskTeam,and thatthe detailed workprogramme wou
avoid duplicaton and ensure synergy. Connectionsto UNISDR (The UN O ffice doAid isay senrdReisk\Ri# al Isoctiv en )
made inthe governance ofthismodule. Itisanticipated thatthe DRMcomponentofthe programme wilbe t
standardsin the resource manual,and the deliveryofcapacitybuilding targeted atsite smo statrisk,including
urgentsupportforsite sthatare affected byd isa ste rs.

Obje c ti Resu Key Outp

2.1.DisasterRisk |2.1.1 Disaste rRigBkA.The Resource Manualon World Heritage and DisasterRiskisne viewe d a
managementis|Managementjensure relevance also to naturalheritage (also to include componenton
adopted asa crueisthblished asjpkesented asresult3.3.1 below),and linked to the newmanualon Mana

and in divisib le componentpawdHd furthertranslation ofthisguidance asa standard setting do ¢umentfors
componentofhenmtwapproachaond Resiience. Case studieswilbe developed to collectlessonslearned fi
p o liciesand integrated thathave been subjectto disasters. Good examplesin allphase|s(plannin
management conservaton, |[emergencyworkduring,and recoveryafterywilbe included.

strate gie sforWorldmanagementand

He rita g e site s p re se ntation off

nature and culture
w ith in Wo rld
He rita g e Site s (se e
also resultl .1 )by
2020.

2.2 World Heritag|®@ 2.1 Peryear,aaB.Capacitybuilding a ctivitie s,including ongoing mentoring,arefdevelope
Site sh a ve e ffe ctivele astone Worldimplemented to help professionalsfromchosen sitesto develop properDR
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oosh ongoing ICCROMcourses). The programme wilalso be able
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2C.Guidance on climate adaptation isincluded within the new
tddaitage ,and in the revised Resource Manualon World He rita g
sanamed World Heritage ,DisasterRiskand Resiience) and case
torargathered and disse minated.
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TaskTeam:Resiience and Disa ste rRisk



MODULE3 :ImpactAssess ment

N a rra tiv e

World Heritage site sare subjectto specificprotecton and managementrequire mentsto ensure theirlong -ter
faced with threatsfomdevelopmentproposalsthatcan negativelyimpacttheirvalues.Providing supportto Sta
therefore essentialto identfy,evaluate,avoid, assessalternatvesand mitgate the potentialenvionmentals
developmentproposalsbefore a decision on theirfunding orimplementaton istaken.Thismodule add re ss
in e fficie ntuse oflmp actAsse ssmenttools,lackoflegalsupportfortheirimple mentation aswellaslimited con su lta
p a rticip a tio n .

Acrucialfocusofthismodule isto supportmainstre aming WH into Imp a ct Asse ssme n t(ESIA-En viro n me n ta | So cia | In
SEA-Strate gicEnviron mentalAsse ssmentimethodologiesand standardsatinternationallevel, aswellasin the
advice on culture and nature within the WH Conventon,via the creation ofthe antcipated resource manua
a ctivitie s,such asthe coursesbeing carried outbylICCROM,coupled with awarenessraising ata range ofd iffe
outcomesin relation to developmentthreatsand World Heritage .Thiswo rkwillre q uire p a rticu la rlyclo se co o rd ir
undertaken bythe World Hertage Centre and ICOMOS,given the workboth organisatonshave been doin
and ImpactAsse ssmentmethodologies.

| Obje c ti |Re s u |Key Outp |
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3.1.3 Numberg
State of
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Re p ortsarisin g
threatsrelate d
imp a ctsfro m
development
proposalsare
reduced byatl
25 %.

p3 C.Communication strategyto raise awarenessamongstState Par
undertake impactasse ssmentsto identify,evaluate,and assessa lte
the potentialenviionmental socialand heritage impactsand enh
fprop o sa ls;

to

Pa rtie son imp acta sse ssmentin relation to the specifice xpectations
Convention.Professionalsundertaking thistraining and su cce ssfu
cimdu ded in a rosterofaccredited professionalsmade available to

TaskTeam:Imp a

Ct Asse ssme n t

iesofthe n
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3D.Two daytraining activityto expand the networkofprofessionalsthatcan a
0 fth e Wo rlc

ly co mp le tin
Sta te Pa rtie
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MODULE4 : LEARNING SITES

N a rra tiv e

Asflagshipsofthe world'sprotected areasand otherheritage sites,World Heritage sitescan be the learming |
inspiraton forthe globalconservation network,demonstrating bestpractice in variousaspectsofplanning,gc
culturalan naturalheritage.Thismodule willfocuson identifying more e ffe ctive solutionsto conservation challe
OfIUCN/ICCROMrecognised sitesaslocationsto testideas,develop capacityyand contribute to the develop m
willbe selected to be regionallyand typologicaldiverse aswellasfortheirpotentialto contribute to p a rticulart
networkofsite sshould be relative lylimite d to both be manageable and to notcreate unre alistice xp e cta tio n-
phase,projectscan be scaled up through twinning with othe rsite sto te stiflessonsare replicable in othercon

Obje c ti
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4.1 Identifyinno
and more e ffe ctiv
so lu tio n sto

con se rva tion
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tdefa Atpilotnetworkoflearning site swith long termpartnership w
2 [COMOS)provide ongoing learmning and case studieson deve
emmatagementpractice fornature and culture to te stide asto d ¢
acoca e rvation approach (also presented asresultl.l1.). The se
missshould provide case examplesofthe e ffective deliveryofb
and inclusion ofcommunitiesin World Hertage management,
lifee) btdnin a b le De ve lo p me ntPo licyfo rWo rld He rita g e . Effe ctive n e
ftheh ieved between the leaming sites,and with otherWorld He
a ctivitie sto secure communication and interaction between site
optionsincluding site twinning,orotherformso fsite ne two rk,in
the Nordiccountriesofnatonalregionaland globalsite ne tw

ith IUCN,IC
loping int
bvelop ne
Wo rld H e ritz
e n e fitsto cc
imp le me n t
two rkin g w
rita g e site ¢
s(in clu din g
clu d in g th e
o rks).

TaskTeam:Lead
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MODULES5 :Le aders hipNe twork s

N a rra tiv e

The curmrentinterestin leadership asa capacitydevelopmentstrategyislinked to idea thatsimplyraising the ca
in su fficie ntiftheyare notable to infuence the widercontextin which theywork. Thusthe attention need sto sl
individualsto the group orcollectivity.In an enabling enviionmentindivdualscan actin wa ysth atstron g lyin flu
becoming powerfulagentsoforganizatonaland societalchange.Thismodule seeksto improve performan
promote collaborative decision-making and strengthen operatonalnetworks. ltwilltherefore addressthree !
managementpositonsofnatonalheritage agencies,decisions-makersatregionaland locallevelwhere W
conservation professionalswhose expertise iswidelyrecognized amongstpeers.

The idea ofleadership networksneedsto be explored and modaltesand practicaloptionsputin place,wi
onregions,and/oratthe levelofleadersofnatonalagencies,aswellashowto interact. Thisap proach willt
region,and the lessonslearmned in the firsttwo yearsofthe Programme fed into both globalapproaches,an

Obje c ti
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f5 A.Ahigh profile World Hertage Leadership Forumwhich wo uld t
hpaa ctitioners/leadersto discussa keyissue facing World Heritag e to
three years,and supportsthe imple mentation ofth e p rio ritie so fth

5B.Networkihg ofNordicWorld Heritage Sitesissupported regiona
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5.2.The workof
World Herita g e

Ad viso ry Bo d ie si
supported by

netwo rkso ftra in
p ro fe ssion als,w
are regionallyal
th e ma tica lly d ive

simp le me n ta tio 1

th&.1 Nordic
p ra ctice b enefi

th e Wo rld H e rita
€ n ve ntion via
hwichrk o fth e Ad v
Baldies,and isa
rseengthened
greatere xp o st
internatonalW
Heritage v

5C.Nordicpracttionersare trained and included appropriatelyin

tsrtlo @ itoring and capacitybuilding programme s.

of

ge
th e

SO ry
1 Iso

by
re to
o rid

Wo rld H e rit

Taskteam:Leadership

15



PROGRAMMEDEVELOPMENTAND MANAGEMENT

The progra mme is imple me nte dthrougha le galagre e me ntbetweenlUCN,ICCROM a ndthe Norwe gia nMoEC, a nd the
imple me nta tiona rra nge me nts willbe putinplace by IUCN andICCROMTtoas s ure the a bov e de liverables,h andto b
progra mme inthe longte rm.

Progra mme gov e rna nc e

1. IUCNandICCROMwildesignate two World Hertage Leadership Programme Directors,one in IUCN an
jointlyresponsible forthe coordination and deliveryofthe Programme.

2. An annualparnersmeeting between IUCN,ICCROMand Norwaywilbe held to reviewprogressand
Imple mentaton.lUCNand ICCROMWIillreportjointlyto Norwayatthismeeting. Thispartnersmeetng sha
responsibiltyfordecisionsregarding the programme a ctivitiesand budgetin relation to th e a ctivitie simp |
the Norwegian Mo EC.

3. The Programme wilbe advised bya AdvisoryGroup thatwilmeetonce annualywith clearlyprepared te
comprise the following representaton:

a. ICCROM

b. IUCN

c. ICOMOS

d. World Heritage Ce ntre

e. Norway

f. Othermajordonorsto the Programme

g. Othermembersinvited with the agreementofthe AdvisoryGroup,ifrelevant.

4 . ltisantcipated thatthe Programme wilconvene groupsto supportthe differentProgramme modulesa s
teams)to supportthe deliveryofdifferentaspectsofthe Programme (o deliverbuy-in,consultation on a cti
partnersand resources). These mayfunction both vitualyand through directmeetingsand could inclu

a . Effe ctive ManagementforNature,Culture and Communities/Sustainable Development

b. Resilience and DisasterRiskManagement

C. Imp a ct Asse ssme nt

d. Leadership
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Progra mme Se c re ta ria t: Struc ture a nd Fina nc ing

1. The Programme Secretariatwilbe distibuted between IUCNand ICCROM,and willco mp rise :
a. The two Leadership Programme Dire ctors,with the IUCN based Directorallocating 3-4 daysperwe
andthe ICCROMbased Directorallocating 1 daya weeko ftime to the Progra mme .
b. Afull-time Programme Coordinatorbased atlICCROM forthe lifetime ofthe Projecttand appointed jc
ICCROM,in consultaton with Norway.
c. AdditonallCCROMand IUCN staffiftheyare contributing to Progra mme Activitie s.
d. Ad ministrative SupportfomIUCNand ICCROMasrequired.

2. The Programme Secretariatwilmeetin person atleastquarterlyin a dedicated meeting focused on Pro ¢
IUCNoratiCCROM.

3. Finance fromthe Programme wilbe required to coverthe majorityofthe costsofthe ProjectCoordinator(l
finance available fromotherextra-budgetarywhich could contribute up to c.20 %o fthe costsofthisne w |
everytwo yearbasis),and to covercostsofProgramme Direction in IUCN. The projectad min istra tive co stswill
Ad ministration in both IUCN and ICCROM. The relevantcostsforstaffcostsand ad min istra tive co sts/o ve rh e a
programme budgetsthatwilbe agreed on a two-yeatrlyb a sis.

4. Ifadditonalresourcesare mobilised the Programme Secretariatmaybe increased furtherbyfullorp a rttir
ICCROM,including funding bysourcesotherthan Norway(oralternativelysecured through secondmen

5. Consultantresource person/honorariumsupportmayalso be required forsome aspectsofProgramme

A pproa ¢ htoR e s ourc e mobilis a tiona nd Pa rtne rs hip inthe Progra mme

1. Partnerswilbe encouraged to join the Programme ,byboth providing projectfinance to IUCNand ICCH
the costsofprogramme a ctivitie s(such ascovering traveland accommodaton costsforhosting training cou
eitheruniversitesorCategory2 Centres. Where projectfunding in additon to thatfrom Norwayisse cure
willb e identified in the projectbudgetsforeach two yearworkprogramme.
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Env ironme nta | a nd Soc ia | Sa fe gua rds

1.

The proposalhasbeen screened forpotentialnegatve environmentaland socialimp a cts (ESMS)fo llo w
standardsofthe IUCN Enviionmentaland SocialMan ageméCti$yste e)pEii@ i@ je ctwilbe monitored for
envionmentaland socialriskson a continuing basis. Itisnoted that:

a. Achievementofgender,age andregionallybalanced participation in the programme ,willbe act
dive rsityin th e sele ction ofp articipantsin th e a ctivitie softhe programme ,and monitoring dive rsity. In t
andtoolsand standardsa genderresponsive focuswilbe appled

b. Asa principalriskto note,ESMSscre ening notesp o ssible risksa sso ciate d with a ctivitie sin the learning
greaterpotentialto influence positve ornegative outcomesforaffected commu nities,orforcon se rv
throu g h th e a ctivitie softhe Programme . Whilstth e se risksare low,itwilbe importantthatthe inte rve n't
learning sitesare screened atthe pointofselection ofthe sites;asthe projectaimsto e xp licittya d d re
promotion ofa rightssbased approach,improving governance and strengthening stakeholderin
purpose the projectmighte xp licitych o o se site swhich entailp ote ntialrisks,in fullco n su lta tio n with th e
stakeholders,including men and women,and,ifrelevant,indigenouspeoplesand otherrigh tsh

Inv olv e me ntofIUCN andICCROM c ons titue nc ie s

1.

2.

ICCROMisan Intergovernmentalorganisaton,and IUCN hasState Members,so itisanticipated thatthe
benefitto State Memb ers,since theyare directactorsin the World Heritage Convention.

In additon IUCN hascivisocietyynon-governmentalmemberorganisations. Whilssnotbeing directbene
antcipated thatrelevantexperience oflUCNNnon-governmentalmemberswilbe drawn on,notablywh
involved in World Herita g e Site s. IUCN tra ckssyste maticallylUCN memberengagementin World Heritag e Si
World Heritage Outlo o k.

IUCN also convenesexpertCommissions,and foritsworkon World Heritage conservation worksp a rticular
Wo rld Commission on Protected Are as(lUCN-WCPA). ltisexpected thatbeneficiariesofa numberofthe trail
resource personssupaporng a ctite swilbe drawn fromthe World Heritage specialistnetwo rko fWCPA. In
thatWCPAmanagementeffectvenessstandardswilbe a ke yfocusfora ctivities. IUCN hasconvened a nu
WCPA(n Protected Landscapes,Culturaland SpirtualValuesofProtected Areasand on Equityand Rig
on SocialPolicyJUCN-CEESP)and Ecosyste mManagement(lIUCN-CEM)who are workihg on aspectsofnat
within the IUCN Programme ,and these differentexpertgroupswilbe consulteesand contributorsto sco
Programme . Finallyy WCPAhasbeen developing a capacitybuilding programme ,which includesone foc
protected area management Itisanticipated thatthe imple mentation ofWorld Hertage Leadership w
ofthe WCPAIn relation to itscapacitybuilding strategy,and the leadersofthatstrategyare aware ofthe p
on the mple mentation ofrelevanta ctiitie s.
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Sta k e holde r c ons ulta tiona nd c ommunic a tion

1.

The programme hasbeendeveloped through a processofconsultation with stakeholders,notablya
convenedin 2015,and also drawson a pilotprogramme ofactivtesundertakenin 2015-2016,and
ICCROMIin relation to assessing capacitybuiding needsin the World Hertage Convention.

Communication isan implicitpartofthe imple mentation ofthe Programme ,and partofthe imple me n ta tic

Communication wilbe supported and delivered via the dedicated we bsite ofICCROM,and scoping isf

first Wo rk Pro g ra mme .

Long-te rm s us ta ina bility

1.

Ris k

ltisantcipated thatWorld Hertage Leadership wilbe able to develop overthe course ofitsimple me n te
continuaton ofthe programme from2022,and including opportunitiesto wo rkfurth erwith e xistin g and
Programme isalso to create productsthatwilbe leading standardsguiding a betterimplementaton oft
andthussustainabiltywilalso be soughtthrough mainstreaming the outcomesofthe Programme into C
standards,where relevant,and to th e statutorya ctivitie so fIUCN,ICCROMand,ifagreeable,ICOMOSasA
Convention andte World Heritage Ce n tre.

Ma na ge me nt

The projectpresentslow and readilymitigated risksin te rmsofimple mentation,and these wilbe manag
imp le me ntation o fsp e cifica ctivitie sthrough the normalprotocolsoflIUCNand ICCROM,who have long st
successfuldeliveryofqualtyWorld Heritage capacitybuilding,and unequaled knowledge ofthe Con w
through theirspecificrole sasdesignated AdvisoryBodies. Riskswilneed to be managed in relation to th
standardsand conceptsrelated to nature-culture connections,and the differenttechnicalcomponents
ofthe World Hertage Convention,and ICCROMand IUCNhave long experience ofmanaging such is
thatneed carefulhandling. Maintaining open and consultative arrangementsand directengageme
ICOMOS,aswellasfromNorwayand otherState donorswho contribute to the programme willbe e sse nti
risk.

M onitoring a nd e v a lua tion pla n

1.

Amonitoring and evaluaton plan wilbe undertaken forthe programme ,which willinclude the followin
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2.

a. An annualreportonthe programme ,presented to the annualAdvisoryGroup and to the annu:
Norway,which wilre porton the execution ofthe programme ,extentofachievementofactions,pro:c
adaptationsne ce ssary.

b. Areporton each capacitybuilding actiity,including particpantfeedback,and areporton dive rsity
bygender,age andregion,to confirmdiversiiyhasbeen appropriatelyaddre ssed.

In additon to 1 (a)a mid-termexternalreview ofthe programme wilbe undertaken,thiswillb e co mmissio
programme,andr reportbyQ3 ofyear4 ,with itsrecommendatonsbeing builtinto years5 and 6,and b
two-yearworkprogramme envisaged within the agreement(for2020-2022),and actionsanticipated ir
long-termsustainabiltyofthe programme. The costingsforthe mid-termreview wilbe included aspartoft
yearworkprogramme forWorld Heritage Leadership. The review willbe jointlyco mmissioned byIlUCN an
agreed briefwith Norway,and following consultation with the AdvisoryGroup .
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Criteria

Question (ToR)

C1. Relevance

EQ1. To what extent does the WHL programme’s design
and to-date implementation respond to the key needs
and challenges that its target user groups and
beneficiaries are facing? Are there needs unmet by the
programme?

Main Sources of Data

Data collection method

L. Exphicit definition (degree to which challenges and heeds are made exphcr]
in the programme design and activities.); Needs of key target groups and|
challenges to be addressed are explicitly documented

Measure/Indicator of progress _l_Sub questions*

How are elements of the WH Capacity Building Strategy (2011) reflected in the programme
and activity design?

Are the needs and challenges as expressed in the programme documents and the situation
analysis of the capacity strategy being reflected in the programme content (target groups,

comnonents. measures. content of traininas)?

To what extent are key stakeholders aware of the key challenges and needs addressed by

the programme?

Programme documents
Programme management
Partner institutions
Programme documents
Programme management

Programme management
Project Institutions

Document analysis

Key informant interviews
Field mission

Document analysis

Key informant interviews

Key informant interviews
Field Missions

M2. Target user groups' statement: Covering of practical needs and challenges

M3. Ability of the programme to address unmet needs in the remaining time of]
the programme in terms of (1) Content and issues (2) mode of delivery and (3)
frequency

How do beneficiaries rate the practical relevance of the tools developed by the project and
|the training activities?

NFP and site coordinators

Key informant interviews

(1) content (2) mode of delivery and (3) frequency ?

To what extent are these gaps and needs reflected in the programme activities?

How does the coordination group and site coordinators assess the practical relevance of
the guidance documents and trainings (content, mode of delivery, participants)?

Programme documents

Coordination group
NFP and site coordinators

Online Surve
\Which gaps and needs are mentioned by target user groups and beneficiaries in terms of ~ |Coordination group Key informant interviews
Partner Institutions Field Missions
NFP and site coordinators Focus Groups
Online Survey

Programme documents

Key informant interviews
Focus Groups

EQ2. Is the WHL programme a technically adequate
solution to the problem at hand? What other solutions
should the programme consider?

M4. Needs assessment (explicit existence of a needs assessment reflecting the|
problem and the potential solutions from an end user perspective)

Do the stakeholders have a common understanding of the problem to be solved?

Do activities of the programme contribute to the solution of the problem as stated in the
proaramme document and bv stakeholders?

\Which elements and contents of the project (trainings, workshops, conferences, manuals)
contribute to the solution and to what extent (from a target user group perspective)

Donor

Programme management
Coordination group
Partner Institutions

NED and cita rnnrdinatare

Programme documents

Coordination group
Partner Institutions
NFP and site coordinators

Key informant interviews
Focus Group

Document analysis

Key informant interviews
Focus Group
Online survey

M5. The programme design shows a documented reasoning between|
challenges and needs identified, programme objective, expected results and|
expected outputs, beneficiaries addressed

How do target user groups assess the usefulness of the materials provided?

Do the proposed guidelines and manual adequately reflect the situation and problems on
{the around?

Coordination group
Partner Institutions
NFP and site coordinators
Coordination group
Partner Institutions

Key informant interviews
Focus Group

Online survev

Key informant interviews
Focus Group

M6. Feedback of target beneficiary group on accessibility of information in|
terms of (1) understanding the content (2) whether the content offers solutions|
to their daily problems in managing WHS sites (3) whether the accessibility to|
|the information is quick and eas\

\Which further solutions/improvements would support the site coordinators?

Coordination group
Partner Institutions
NFP and site coordinators

Key informant interviews
Online survey

M?7. Ability of the programme to integrate alternative solutions in terms of (1)|
technology (2) human resources (3) costs (4) remaining time

How do target user groups assess the usability of platforms and digital communication
offers?

Partner Institutions
NFP and site coordinators

Key informant interviews
Focus Group
Online survev

Are there additional recommendations and solutions that should be integrated in the Donor Key informant interviews
programme? (from the perspective of various stakeholder groups) Coordination group Focus Group
Advisory Group Online survey
Partner Institutions
JED and sity i

EQ3. To what extent, and how effectively are gender and
social inclusion issues being addressed in the project?

MB8. Percentage of officially released documents and contents making explicit]
reference to gender and/or social inclusion aspects

In which way do programme documents reflect social inclusion and gender aspects?

\Which trainings did include a gender and social inclusion aspect?

Programme documents

Programme documents
Partner Institutions

Document analysis

Document analysis

M9. Gender balance amongst partners and working groups according tof
information provided by Programme management

Are different social, geographical and gender groups adequately represented in the
trainings and project set-up?

Are social and human rights issues as well as diversity issues implemented as expressed by
|target-user group?

Programme documents
Donor

Advisory Group
Coordination group

NED and cita ranrdinatare
Programme documents

Document analysis

Key informant interviews
Focus Group

Online survey

Document analysis

M10. Gender balance of participants according to information provided by]

Jmodule coordinators

EQ4. Does the WHL have an adequate theory of change?
How does the WH programme expect to lead to
sustainable improvements in conservation?

\Which outputs deliberately include social inclusion/gender topics?

Programme documents

Document analysis

M11. Explicit definition of a Theory of Change for the programme

Does the programme have an explicit theory of change? Is there a specific standard how a
Theory of Change should look like?

Which elements of the Theory of Change can be identified within the programme
documents?

Is there a common understanding of all actors on how sustainable improvements are to be
achieved (and of the ToC)?

Is there a common theory of change (either formal or informal)?
How does the programme intend to change the system?
Is the "sustainable improvement” adequately defined in the programme documents?

Programme documents
Donor
Programme management

Programme documents

Programme documents
Programme management
Partner institutions
Programme documents
Programme documents
Programme documents

Document analysis
Key informant interviews

Document analysis

Document analysis
Key informant interviews

Document analysis
Document analysis
Document analysis

IKey informant interviews




Criteria Question (ToR) Measure/Indicator of progress Sub questions* Main Sources of Data Data Collection Method
M12. Explicit definition of deliverables documented in Work plan and rl;:)r?(;?mme ocuments Docgment ana!ysm _
regularly updated (in type, quantity, quality, time) Key informant interviews

. ) ) ! o ) ) . Programme management Field Missions
Is the achievement of the defined deliverables feasible within the given project duration? ‘
Advisory Group Focus Group
Coordination group Online Survey
Partner Institutions
M13. Working progress contents (extent to which deliverables were| . N . . I .
X ing prog (ex wh v w Are deliverables clearly defined in terms of type, quality, quantity, timing? Programme documents Document analysis
implemented as planned)
M14. Outstanding deliverables during remaining programme cycle What are the mechanisms and procedure to identify, agree and document changes in|Programme documents Document analysis
EQS. How is the WHL progressing towards its : 9 9 9 prog 4 deliverables and accomplishments? Programme management Key informant interviews
Lr;tendsd deliverables fmd alcc’:ampllshments set for Which changes in the programme activities have occurred, how are they integrated into the|Programme documents Document analysis
SROHICIPIDGIAIINE S EYEIcs planning and how do they contribute to the achievement of the final deliverables? Programme management Key informant interviews
Are all deliverables and accomplishments delivered in time? Programme documents Docgment ana!ysw .
Programme management Key informant interviews
Which activities have been discarded, changed and added? Programme documents Docgment ana!ysw .
Programme management Key informant interviews
Have deviations been appropriately integrated into the overall programme? Programme documents Docgment ana!ysw .
Programme management Key informant interviews
\What are Barriers for delivery of accomplishments? Programme documents Docgment ana!ysw .
Programme management Key informant interviews
Have the annual work plans been accomplished? Programme documents Docgment ana!ysw .
Programme management Key informant interviews
Programme documents Document analysis
M15. Existence of a baseline assessment e.g. knowledge attitude| § X ) Donor Key informant interviews
practice study Was there a baseline assessment e.g. knowledge attitude practice study ? Programme management Field Missions
. . Which type of change occurred on site/ during practical work on pilot sites? Partner In§tituti0n§ Key.informant interviews
EQ6. What changes in awareness, behaviour, NFP and site coordinators Online Survey
2 practices and performance (intended and _ . . _
Eff'ectiveness unintended) have already occurred as a direct result \Which aspects of the programme are planned to be implemented by site coordinators and|NFP and site coordinators Key informant interviews

of the WHL?

M16. According to Stakeholders' perception the WHL resulted in
changes

NFPs?

Which aspects of the programme/which acquired knowledge is being used in practice?

Which aspects of the trainings were included into practical work of site coordinators and
NFP? To which extent?

Partner Institutions
NFP and site coordinators

Partner Institutions
NFP and site coordinators

Online Survey
Key informant interviews
Online Survey

Key informant interviews
Online Survey

EQ7. What is the likelihood of achieving intended
outcomes? Are initial changes likely to lead to the
expected subsequent changes and programme
outcomes? What can be done to make the
Programme more effective?

Programme documents Document analysis
M17. Measures / outputs planned for the remaining Programme Cycle|To what extent have specific outputs/deliverables contributed to the achievement of the ng”f"""’fe management Kley '"“?"T‘ant interviews
appropriate to achieve programme outcomes intended outcomes for each module? Comd'”at"’.” group Field Missions
Partner Institutions Focus Group
[Nnling Siirson
Donor Key informant interviews
Coordination group Field Missions

M18. Explicit definition of intended outcomes

Which initial changes were observed by the different stakeholders? Which additional actions
or developments did they trigger?

Advisory Group

Partner Institutions
ACD and cit, H

Focus Group
Online Survey

M19. Stakeholder perception (degree to which stakeholders think that|
the outcomes will be achieved)

How do stakeholders assess the suitability of the developed outputs to achieve the
outcomes as defined in the programme document?

Donor

Programme Management
Coordination group
Advisory Group

Partner Institutions

MED andl nis

Key informant interviews
Field Missions

Focus Group

Online Survey

M20. Involvement (Degree of involvement of partners, further|
institutions and experts in manual development) in regular adjustments
of planned outputs

Donor Document analysis
Are key persons and institutions involved in the development of the guidance documents? ~ |C00rdination group Key informant interviews
Advisory Group Field Missions
DPartner Institutiong Enciie Gronn
Donor Key informant interviews

Which aspects should be further considered to achieve the intended outcomes?

Programme Management
Coordination group
Advisory Group

Partner Institutions

MCD and cit

Field Missions
Focus Group
Online Survey




Pillar Question (ToR) Measure/Indicator of progress Sub questions* Main Sources of Data Data collection Methods
M21. Explicit definition/Specification of the desired|Which are the explicitly named expect impacts and conservation effects as defined by the|Programme documents Document analysis
impacts programme?

Donor Key informant interviews
How do stakeholder and target groups assess likeliness of achievement of the defined conservation|Programme management Field Missions
effects? Coordination group Focus Group
Partner Institutions Online Survey
ADC and cita H
Donor Key informant interviews
;QS. What long Ferm conservat.lon effects, M22. Baseline situation has been assessed in terms of \Which bari d obstadl dentified by th keholders? Progra.mrr?e management Field Missions
|n'tended and unintended, are I|I.<ely to.occ-ur a2 [intended conservation impact ich barriers and obstacles are identified by the stakeholders? Coordination group Focus Group
direct result of the WHL? What is the likelihood Partner Institutions Online Survey
of achieving intended impacts? What can be done; MDC and cit, i - - -
Ielinceaseipecty M23. Regular monitoring of the Initial impacts is done| poner Kgy |nf9rmant ierviews
- Reguiar | ring o b Which concrete effects were observed after the on site trainings? Which aspects did improve? Which|Programme management Field Missions
) ) (degree to which actions and activities already have or . Coordination group Focus Group
It might be too early to answer the question on have had an impact at different levels) ones did not? I h
3. Impact conservation impact achievement; there should ’ Eir;nezlnit'tumnf Online Survey

be a question on instruments the programme has
to assess the impact

Which extent of institutional support is available for delivering the contents to the relevant|
beneficiaries?

Did the programme involve the relevant and responsible key institutions to connect to the relevant|
beneficiaries?

Which institutions plan or have planned to integrate the guidance documents into their regular|

Coordination group
itutions

Key informant interviews
Focus Group

Programme documents
Donor

Advisory Group
Coordination group

NED and cita nnnrdinatare

Coordination group

Key informant interviews
Field Missions
Focus Group

Key informant interviews

training activities? Partner Institutions Field Missions
- _ Eocus Group
ir;pacts7 N M24. Achieved impacts Advisory Group Key informant interviews
' Coordination group Online Survey

Proposed re-formulation: What are Assumptions
made to achieve the impact and Risks that the
impact might not be achieved

What are the assumptions made in order to achieve the impact through the outcomes of the
Programme? Which risks are perceived by stakeholders that could lead to not achieving the expected
impact?

NFP and site coordinators

Focus Group

*The sub-questions of the matrix are indicative, they might be adapted during the evaluation process.




Pillar Question (ToR) Measure/Indicator of progress Sub questions* Main Sources of Data Data collection Methods
M25. Output (extent to which the programme was implemented| ! " . . Programme documents Document analysis
put ( . prog P - "|How much resources have been assigned to different activities (PM, coordination of|ponor Key informant interviews
according to the planning documents, budget and annual planning; . . "
fully) activities, internal workshops, trainings, individual modules)? Programme management Field Missions
Conrdi aroun Eacus Groun
Programme documents Document analysis
. . ) - . Donor Key informant interviews
M26. Training participants corresponding to target beneficiary group [Have additionally raised funds been used in an appropriate way? Programme management Field Missions
Coordination group Focus Group
"
EQ10. How efficiently has the programme been managed and! M27. Disbursement of funds (extent to which the proposed budget| How did the spending evolve during the project lifespan? Programme documents Document analysis
implemented? What should be done to improve efficiency? 1@ been spent so far (% of planned). Donors Kev informant interviews
Could the results be achieved with fewer resources without ;rogramme documents Eocun;ent an:!yslls N
" " . onor ey informant interviews
reducing (2‘? qual)l/t)y and quantity? What should be done to How did the joint implementation of ICCROM and IUCN influence efficiency? Programme management Field Missions
improve efficienc,
P Coordination Group Focus Group
M28. Administrative ratio of the programme (Ratio between project| ngrammevmavnagemem
. i P . " Key informant interviews
management + internal activities and activities linked to pr {ow are tasks, and d¢ king organized between IUCN and ICCROM? Fie{d Missions
activities)
Donor Key informant interviews
Which recommendations for improvement are identified by different levels (target user|Pro9ramme management Field Missions
groups, insti partners, project unit, advisory group, donor) Advlsgry Board Focus Group
Caordlnat\or\ Gfoup Online Survey
W29, EXpIiCIt Documentation (Degree o Which T1isks and potentiall Project documents Document analysis
responses are e.g.in a risk Does the p! have a gy/li i lysis of potential risks and how to deallprogramme management Key informant interviews
strategy) with them?
i i i Donor o
M30. Awareness (extent to which the risks and potential responses| Programme management Key informant interviews
are known) or: Degree to which risks are addressed through|Which risks occurred so far? How did the management respond to it? [Advisory group Field Missions
EQL1. To what extent are risks well managed? adjustments of programme design Coordination group Focus Group
Programme management Key informant interviews
To which extent is the management aware of potential risks? Advisory group Field Missions
Caordination arann Focus Group
Donor Key informant interviews
Which potential risks may occur in the further process? Programme management Field Missions
Coordination group Focus Group
Programme documents D i
o . N . ocument analysis
- 2
4. Efficiency M3L. Explicit (Existence of a monitoring and evaluation system) How is the M&E System of the programme organized? Donor ey informant Interviews

EQ12. Does the WHL have appropriate monitoring and
evaluation system to track progress, assess contribution of
[WHL to changes in outcomes, measure impact and foster
learning?

Are there concrete indicators and baseline information available?

To what extent is the system capable to track progress and measure impacts?

Do the reporting procedures allow for a coherent tracking of progress?

Programme documents
Programme management

Programme documents
Programme management

Programme documents
Programme management

Document analysis
Key informant interviews

Document analysis
Key informant interviews

Document analysis
Key informant interviews

M32. Explicit reporting on monitoring results

To which extent is the advisory group, the donor and the project management able to inform
on the progress, outcomes and impacts based on the monitoring information provided?

Donor
Programme management
Advisory group

Key informant interviews
Field Missions

M33. Explicit mechanism to integrate_monitoring findings into.
programme (i.e. review meetings, consultations or implicit]
It )

To what extent have recommendations been integrated into further planning and|
management?

Programme management
Partner Institutions

Key informant interviews

EQ13. Has the strategy been iate in
reaching out to relevant stakeholders?

M34. Explicit existence of the communication strategy

Does the programme have a deliberate communication strategy?

How is the communication with different target groups organized?
\Which target groups have not been adequately reached so far?

Programme documents

Programme documents
Programme management
i roun

Document analysis

Document analysis
Key informant interviews
Focus Group

M35. Regular updated Implementation of the communication|

strategy (degree to which the activities are in line
the strateav)

contents are to whom?

Which information is available to stakeholders/beneficiaries?

Does the communication strategy include all relevant target groups as defined by the|

[programme?

Are participants of trainings and activities aware of results and developments within the|
frame of the project?

How is it planned to disseminate the newly developed guidance?

\Which formats for communication are defined in the strategy? Which one's do have the most|
outreach?

C a
Programme documents

Programme documents
Programme management
Advisory group
Coordination group
Programme documents
Programme management
Coordination group

Partner Institutions
NFPs and site coordinators

Programme documents
Programme management
Conrdination aroin
Programme documents

Document analysis

Document analysis
Key informant interviews
Focus Group

Document analysis

Key informant interviews
Focus Group

Document analysis

Key informant interviews

Online Survey
Document analysis

Key informant interviews
Focus Group
Document analysis

Social media channels

*The sub-questions of the matrix are indicative, they might be adapted

uring the evaluation process.




Pillar Question (ToR) Measure/Indicator of progress Sub questions* Main Sources of Data Data collection Methods
Donor Key informant interviews
Programme management Field Missions
M36. Donor interest (degree of interest of donor to continue with the]Which elements of the programme are worth for upscaling and extension? Partner Institutions Online Survey
programme). NFP and site coordinators
Additional Donor: Swiss FOE, CHA
Korea
Donor Key information interviews
M37. Partner interest (d f interest of part d state parties t ) ) i issi
: ar ngr interest (degree of interest of partners and state parties to \Which are the elements having strongest support of the donor and the programme partners? Programme.ma.nagement Field Missions
continue with the programme) Partner Institutions
EQ14. If the Programme were to be extended (as is currently under Sonor T T
discussion), would this be justified and what results could be M38. Target user gro interest (degree of interest of involved . . . . - . . ey informant interviews
o ) y " . Target u group (deg ! IMVONEC Are the additional donors interested to continue with their involvement? Additional Donor: Swiss FOE, CHA
anticipated, how would the programme best adapt to increase its beneficiaries) Korea
impact, and what sort of timelines and res;:urce requirements might [Which expectations does the main donor have regarding the extension in terms of content - Key informant interviews
be anticipated to achieve different results? focus and funds? Field Missions
Donor
Programme Management Key informant interviews
Which institutional partners show strong commitment? Partner Institutions Fie}:d Missions
Additional Donor: Swiss FOE, CHA
Korea .
Document analysis
Donor . ) .
coordination group Key informant interviews
(Which activities and partnerships are most promising to be continued or intensified? L Field Missions
Partner Institutions Focus Grouns
NFP and site coordinators P
C5 M39. Use of networking opportunities (degree to which beneficiaries use| zgzgrzainmargzr:niZiQEmem Key informant interviews
Sustainability communication channels as provided by the project (e.g. Site]which communication channels and platforms are most likely to remain active in future? partner Institl.?tions Focus Groups

EQ15. What is the likelihood that the target groups and beneficiaries
lendure after the project?

This question needs to be revisited to better understand what shall
endure after the end of the programme? In the understanding of the
consultant changed knowledge, attitude and practice shall endure
and/or networks of participants.

Coordinator Forum, WhatsApp/Instagram/Facebook groups)

NFP and site coordinators

Online survey
Sacial media platform

M40. Network activities (number of activities between institutional
partners of the programme)

To which extent are beneficiaries from the WHL network satisfied with and motivated to stick|
to the networking and exchange opportunities provided?

Coordination group
Partner Institutions
NFP and site coordinators

Key informant interviews
Field Missions
Focus Groups
Online Survey

M41. Formal network (number of formal agreements between WHL|
partners for future cooperation)

Will the exchange and cooperation between institutional project partners continue after the
lifespan of the project? Are there joint activities or formal agreements?

Which formal arrangements between the partner of programme exist?
Are results of the programme being integrated into regular procedures of partners?

Which arrangements have been made to continue with the Leadership Forum within the
WHC Meetings?

Which partners show interest to maintain courses and activities as triggered and promoted
by the programme?

Advisory Group
Coordination group
Partner Institutions

Programme documents
Coordination group
Partner Institutions

\WH Leadership Forum Organizer
UNESCO WHD

Donor

Advisory Group

Partner Institutions

Key informant interviews
Focus Group

Document analysis

Key informant interviews
Focus Group

Key informant interviews

Key informant interviews
Field Missions

EQ16. How appropriate is the WHL's exit strategy?

This question needs to be revisited in order to better understand the
expected point of exit of the WHL Programme

M42. Quality/existence of the exit strategy (implicit or explicit)

Does the programme have an exit strategy?

Programme documents
Donors

Programme management
Partner Insfitution

Document analysis
Key informant interviews
Field Missions

M43. Expressed interest of institutional partners to maintain and

(Which efforts contribute to maintaining the results and outcomes beyond the project|

support the programme beyond the project period.

period? Are they adequate?

Donors
Programme management

Partner Institutions

Key informant interviews

*The sub-questions of the matrix are indicative, they might be adapted during the evaluation process.




8 7




World Herit age Leadership project evaluat ion services

.
IUCN Request f or Proposc

b Midt erm project evalu

World Herit age Lea

Requested by: | UCNI tdieetureni ti ati ve, on behal f of |l UCN a
proj ect partners)

BB Date: 23 January 2020
S - nd Ti me: 13 February 2020, 17:00 CET

| UCN Contact forr Queri es

Tim Badman

Direct or, | UCQIlu INateurenit iat ive

| UCN Headgquart ers, Rue Mauverney 28, 1196 Gland, Swit zerland
Tel: +41 22 999 0278

t im. badman@iucn. org

eSS NNCTNCNIbH: ng Propos al s

Procure ment @ucn. org

PART -l NSTRUCTI ONS TO PROPOSERS AND PROPOSAL CONDI TI

1. 1. About | UCN

|l UCN is a membership Union wuniguely composed of both governme
provides public, privaoe mmantnalnorganisations with the knowledge ar
progress, economic development and nature conservation to take pl

Headquart ered in Swit zerland, | UCN Secret ariat comprises around 95(
Created in 1948, | UCN is now the world's largest and most dive rse
knowledge, resources and reach of more than 1,300 Member organ
leading provider of <conservation data, assessments and analysis. It

the role of incubator and trusted repository of best practices, to

|l UCN provides a neutral space in which diverse st akeholders includin
b u sin e sse s, local communit ies, indigenous peoples organisations and
implement solutions to envilomnmental challenges and achieve sust aina

Working wit h many part nersand supporters, Il UCN implements a large
project s worldwide. Combining the latest science with the tradition
project s work to reverse habitat loss, repse opele sit@wggig e ms and improve

WWW. iucn. org
https: //twitter.com/ | UCN/

1. 2. Summary of the Re qui re ment

| UCNinvit es you t o submit -& e Pro peovadd aftoiant hod Mite World Herit age L
The det ailed Terms of Reference can The Wondn dHeint Pgea 12e ad e shiis F
is a partnership of | UCN and | CCROM (the Intermational Centre f
of Cultural-Roopne.rtoyg) and t his Rf P is issued on behalf of | UCN a

Il UCN: Request for Proposals lof 21 Page
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1.

The f ollowing

evaluat ion services

3. The proc ure me nt proc es s

key dates apply to this RfP

RfPl s sue Date

23 January 2020

RfPCI| osi ng Date andl Ji mebruary 2020, 17: 00 CET

Esti mated Contract Aw&r8 Fabruary 2020

1. 4. Condi ti ons
| UCN is not bound in any way to enter into any contractual
of issuing .tIHJENRfiI®® under no oblgation to accept the
reserves the right to terminate the procurement process at
t his Rf P, Proposers accept the conditions set out in this Rf P.
Proposers must sign t he “Proposers Declaration” and include

1.5. Queri es and quest ons duri ng the RfPperi od

Proposers are t o direct
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t heir oSG2 @20t han
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As f a
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1.
| UCN

clo sin g
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t heir Prop o sa GIONNCISNIGHIHSIENES by &/m a2i0 2 0

Proposers must submit

procurement @ucnfThergsubject heading of —WHL epmajgd csh adklvabRea t[adsé P

Name] ] .

mult iple emails (suit ably

e mail

document s (Dropbox,

Proposals must be prep

1.

t he

1.

8. Late and | nc ompl e te

Any Proposal received by I UCNIlater than t he
incomplet e, wilnot blaece nwidlelbbeed n o
Proposal from Prop

9. Wi thdrawal s

Proposals may be withd

t he
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1.10. Val i di ty of Proposal s

Proposals submitted in response to this RfPare to remain vald for
cosing dat e.

1.11. Eval uati on of Propos al s

The evaluaPriopmosafs shall be <carmied out exclusively with regards to t
relat ive weights specified in part 3 of this Rf P

Il UCN: Request for Proposals 3o0f 21 Page
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PART 2ZTHE REQUI REMENT
| ntroduc ti on _a nd ba ¢ k ground

The World Herit age Leadersh-b0 P20),9 rganmeely @nOpllEment ed by | UCN and
financial support from Norwegian Ministry of Clmate and Envilonment
management practices for culture and nature through the work of
int egral component of the contribbution of World Heritage Sites to

takes a new and transf ormative approach, in that it does not f
Herit age Convention, but takes a wider view of the totalty of
World Herit age sites and the communities and specialst s t hat suppo
and better leadership to achieve innovation, perf ormance and e xce

takes a fuly integrated approach to nature and culture from t he
challenges where workihg t hrough World Herit age has the most comp
f ocuses on:

. Setting and testing the leading standards for conserving sit
communities and sustainable development, through engaging
. Providing high profile, widely translated documented advice on
practices, notably by intelgmrthMagnadcgieg!| CCIROMI| World Hert age
the HeJCNManaging Natural Worldd Herit age manual, into a sin
. Est ablishing a network of intemationaly recognised leadership
Herit age Sites demonstrating leading practice, and which can
for capacity buiding;
. Building intermational net works bet ween nature and culture |
orground practice with leadership at international, re gional,
. Providing diverse training events, exchlawigeésy actdvitdetsh € o capmpEi
work of both site managers and st akeholders, and national
Part ie s.
World Herit age Leadership is complementary to, broader than, and
Advisory Body work in the World Herit age Convention, being orient at i
local government, communities and civli society with the partnership ¢
consult ative group of stakeholders. The programme is -stelimedrindy in cl
advisory part ner in World Hert age, | COMOS, and it is coordinat ed a
UNESCO (which provides t he statutory Secret ariat function for the
Cent re). The World Herit age Committee is kept informed and invit e

reaches out to new collaborations wit h conservation and developmer
ot her international organisations, with the conservation and develo
Part ies, with wuniversities, and with the civl society and NGO sector \
wider pract ice.

To date, the Programme has focused on buiding a coherent base
capacity building, linking diverse multiple parners and institutions t o
to guide better, integrated management for heritage and peop
recognised f or their cult ural or natural signif icance, and integrating

int o site management). Updating and revising the guidance t o sit
formulation of a single agreed Knowledge Framework which wil be th
updated manuals tcleat eid bwtihg WH sit e managers on site manageme

preparedness, climate change adaptation, and guidance on the u
outputs of the work t o-ofadt ea nadre regp ese rieesd off radnnreg courses, wo rksh
St e Managers Forum at the World Heritage Committ ee. These eve

to the development of content in the dif ferent thematic modu
consolidat ion of wider net works amongst practitioners and herit age

Il UCN: Request for Proposals 40f 21 Page
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local levels. The programme has maint ained strong connections with
and has also developed new partnership connections wit h Swit zerlanc
part nered with a series of other institutions and initiatives (such a
I nternational Association for | mpact Assessment) as well as connectin
most notably, to dat e, | UCN initiat ives on iblaese ddreaedra pliistt,io Pan d
programme has also been a catalyst for engaging in a newly propo:
culture in the framework of the Convention on Biological Diversit y (C

Sc ope _of work

This Mtderm Evaluation wil include activities undertaken by I UCN and |
December 2019. The Evaluation wil focus on: (i) the curment progr
its intended goals and objectives and the Ilkelhood of achieving t |
suggest improvements and draw lessons leamt to date to inform t
Evaluation wil ensure the accountability of the consortium towards
provide lessons leamt that wil generate actionable recommendat ion ¢

The Consultant is expected to revew WHL documents and conduct
investigation wi be key informant interviews with the project impleme
Clmate and Envilonment , cient s and ot her st akeholdersacross all t h

Rel evance:

. To what extent does the WHL -doard gera mmée'snelretsig hioaan de spond
needs and chalenges that its target wuser groups and bene
unmet by the programme? | s the WHL programme a t echnica
at hand? What other solutions should the programme con sid

. To what extent, and how effectively are gender and social
project?

. Do®t he WHL have an adequate theory of change? How do

to sustainable improvements in conservat ion?

Effecti veness:

. How is t he WHL progressihg towards its intended deliverables
entire programme’s cycle?

. What <changes in awareness, behavior, practices and perf orma
have alleady occurred as a direct result of the WHL?

. What is the Ilkelhood of achieving intended out comes? Are i

expected subsequent changes and programme out comes? Wha
Programme more ef f ective?

| mpact:
. What long terfrm conservation effects, intended and unint e
of the WHL? What is the Ilkelhood of achieving intended ir
. What <can be done to increase impact s?

Effi ci ency:

. How ef ficently has the programme been managed and imple
improve ef ficency? Could the results be achieved with f ewer
gualty and quantity? What should be done to improve ef f

Il UCN: Request for Proposals 50f 21 Page
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Sus ta i

To what extent are risks wel managed?

Does the WHL have appropriate monitoring and evaluation s
contribution of WHL to changes in outcomes, measure imp a ct
Has the communication strategy been appropriate in reaching

nabi | i ty:

I f the Programme were to be extended (as is currently unde
and what results could be anticpated, how would the prog
impac, and what sort of timelines and resource require ment
dif ferent result s?

What is the Ilkelhood that the target groups and benef ic
How apptrepi|m t he WHL's exit strategy?

Del i verabl es

(i)

(ii)

(i)

(iv)

An | nception Report, preparadywit bovmaximuimh & ewarkiat ion o
proposed met hodology, an evaluation matrix, and a list of
missions. The schedules must includ¢ UCOY laCRDM rnsk & f(MFonint e rvie
summatry including: purpose, key questions/ areas, data reques
int erviewees. This wil be essential for | UCN and | CCROM to
part ners, cust omers, etc. The Inception Report should be s
March 2020 and include.

List of interviews to be undertaken by telephone, e xce|
Norwegian Minist ry of Clmate and Envionment, | COMOS | nt
Herit age Centre, a minimum of 10 programme patrticipant s
consideration of regional, gender, expertise balance, indivi
wit h Programme act ivit ies.

Fie Id visit s: | UCN (Glap o ssib3wit zeiclpd | CCROM (Rome, It aly),
UNESCO (Paris, France), Norwegian Ministry of Clmate and En
is possible some meetings could be organized in one place 't

Wit h the exception of field wvisit s it is expected that th
of fice base during the evaluation.

A draft report to be produced agys sh o mld xinbuem slo & re d 5w itwio rkt h ¢
focal point by 4 May 2020.

A present ation of the final result s of the evaluation to b
2020 (this date is tentative and can be changed to some

The final report should be submitted to | UCN and | CCROM

Al deliverables must md&aA€C QheltQESDandards for Development Evaluat i
Managing Evaluations Guide. htt psn-dwwiuva.tiioan/ sarg4 ohédrditinoein. g
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